County of Inyo
Board of Supervisors

Board of Supervisors Room
County Administrative Center
224 North Edwards
Independence, California

All members of the public are encouraged to participate in the discussion of any items on the Agenda. Anyone wishing to speak, please obtain a card from the Board Clerk and
indicate each item you would like to discuss. Retum the completed card to the Board Clerk before the Board considers the item (s) upon which you wish to speak. You will be
allowed fo speak about each item before the Board takes action on it.

Any member of the public may also make comments during the scheduled “Public Comment® pericd on this agenda conceming any subject related to the Board of Supervisors or
County Government. No card needs to be submitted in order to speak during the *Public Comment® period.

Public Notices: (1) In Compliance with the Americans with Disabilities Act, if you need special assistance to participate in this meeting please contact the Clerk of the Board at
(760) 878-0373. (28 CFR 35.102-35.104 ADA Title Il). Notification 48 hours prior to the meeting will enable the County to make reasonable arrangements to ensure accessibility
to this meeting. Should you because of a disability require appropriate alternative formatting of this agenda, please notify the Clerk of the Board 72 hours prior to the meeting to
enable the County to make the agenda available in a reasonable altemative format. (Government Code Section 54954.2). (2) If a writing, that is a public record relating to an
agenda item for an open session of a regular meeting of the Board of Supervisors, Is distributed less than 72 hours prior to the meeting, the writing shall be available for public
inspection at the Office of the Clerk of the Board of Supervisors, 224 N, Edwards, Independence, California and is available per Govemment Code § 54957.5(b)(1).

Note: Historically the Board does break for lunch; the timing of a lunch break is made at the discretion of the Chairperson and at the Board’s convenience.

September 12, 2017 *PLEASE NOTE LATER START TIME OF 10 A.M.*

OPEN SESSION

10:00 a.m. PLEDGE OF ALLEGIANCE

1. PUBLIC COMMENT

2. COUNTY DEPARTMENT REPORTS (Reports limited fo two minutes)

3. INTRODUCTIONS - The following employees will be introduced to the Board: Maricela Baez,
HHS Specialist 1ll, Health and Human Services; Josh Dan, Assistant Planner, and Steven
Karamitros, Senior Planner, Planning Department; and Kevin Longest, Equipment Operator,
Public Works.

CONSENT AGENDA (Approval recommended by the County Administrator)

COUNTY ADMINISTRATOR

4. Museum Services — Request Board approve the following final payments from the 2016-2017
Advertising County Resources Budget; $1,678.50 to the Lone Pine Chamber of Commerce for
the Images of Inyo Shoot Out Photo Contest; $2,219.50 to the Lone Pine Chamber of
Commerce for the Inyo County Visitor Guide; $1,516.50 to the Lone Pine Chamber of
Commerce for the Wild Wild West Marathon; $1,875 to the Lone Pine Chamber of Commerce
for the Early Opener Trout Derby; $500 to the Amargosa Conservancy for the Highway 127
Death Valley/Amargosa Basin Visitor Guide Brochure; $1,000 to the Eastern Sierra Music
Festival, $1,500 to the Friends of the Inyo for the Owens Lake Bird Festival; and $1,875 to
Friends of the Mt. Whitney Fish Hatchery for the Father's Day Weekend Fishing Derby.

5. Personnel — Request Board ratify and approve the October 1, 2016 - September 30, 2019
Memorandum of Understanding between the County of the Inyo and the Inyo County
Employees Association (ICEA) and authorize the Chairperson to sign.

ENVIRONMENTAL HEALTH

6. Request Board: A) declare IDEXX Laboratories, Inc. of Westbrook, ME the sole-source
provider of certain water laboratory supplies; and B) approve a blanket purchase order to
IDEXX Laboratories, Inc. in an amount not to exceed $17,000 for Fiscal Year 2017-2018 for
the purchase of water laboratory supplies, contingent upon adoption of the Fiscal Year 2017-
2018 Budget.
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HEALTH AND HUMAN SERVICES

7. Request Board approve the Data Privacy and Security Agreement between the California
Department of Social Services and the Inyo County Department of Health and Human Services
for the period of April 12, 2017 through October 1, 2019, and authorize the Interim Director of
Health and Human Services to sign and submit as instructed.

8. Social Services — Request Board: A) approve Agreement 16-6036, a Memorandum of
Understanding (MOU) between the County of Inyo, California Department of Social Services,
and Department of Health Care Services, for the purpose of authorizing County access to the
Association of Administrators of the Interstate Compact on Adoption and Medical Assistance
database, effective the date the MOU is signed by all parties for the term of one year; B)
authorize the automatic renewal of the MOU upon the expiration of the initial term for
successive one-year terms unless terminated by one or more parties; and C) authorize the
Interim Director of Health and Human Services to sign the MOU, the HIPAA Business
Associate Addendum, and the CDSS Confidentiality and Information Security Requirements —
Contractor/Entity and submit as instructed.

PUBLIC WORKS

9. Request Board approve blanket purchase orders to the following vendors in the following
amounts, contingent upon the Board’s adoption of the Fiscal Year 2017-2018 budget: Bishop
Automotive for $15,000; Bishop Heating & Air Conditioning for $40,000; Bishop Welding
Supply for $20,000; Britt's Diesel & Automotive for $45,000; Brown’s Supply Inc. for $20,000;
Coastline Equipment for $20,000; Dave's Auto Parts for $30,000; High Country Lumber for
$20,000; Interstate Sales for $20,000; Manor True Value for $20,000; Mission Linen for
$40,000; Mission Janitorial for $20,000; Quinn Company for $15,000; Silver State International
for $20,000; Steve’s Auto & Truck Parts for $20,000; and Western Nevada Supply for $20,000.

10. Request Board approve a resolution titled, “A Resolution of the Board of Supervisors of the
County of Inyo, State of California Authorizing the Recording of a Notice of Completion for the
Airfield Lighting and Visual Aids Improvements Phase | Construction Lone Pine/Death Valley
Airport.”

11. Request Board approve a resolution titled, “A Resolution of the Board of Supervisors of the
County of Inyo, State of California Authorizing the Recording of a Notice of Completion for the
Tecopa Water Vending Machine Project.”

12. Request Board approve the contract between the County of Inyo and Sierra Geotechnical
Services, Inc. of Bishop, CA for the provision of Quality Assurance Material Testing and
Observation Services in an amount not to exceed $46,570, and authorize the Chairperson to
sign the contract, contingent on all appropriate signatures being obtained.

DEPARTMENTAL (To be considered at the Board’s convenience)

13.

14.

15.

AUDITOR-CONTROLLER - Request Board, find that, consistent with the adopted Authorized Position
Review Policy: A) the availability of funding for an Office Technician Il or Il positions exists in the General
Fund, as certified by the Auditor-Controller, and concurred with by the County Administrator; B) where internal
candidates meet the qualifications for the position, the vacancy could be filled through an internal recruitment,
however an open recruitment would be more appropriate to ensure qualified candidates apply; C) approve the
hiring of one (1) Office Technician Il, Range 59 ($3,389 - $4,118), or Office Technician Ill, Range 63 ($3,716 -
$4,5622); and D) if the hiring results in a vacancy of an Office Technician Il, approve the hiring of one (1) Office
Technician 1, Range 59 ($3,389 - $4,118), or Office Technician Ill, Range 63 ($3,716 - $4,522), through an
open recruitment.

PROBATION — Request Board ratify and approve an extension of the agreement between the Inyo County
Probation Department-Juvenile Division and the County of Tulare for the out-of-county detainment of juveniles
into Fiscal Year 2017-2018, from July 1, 2017 to June 30, 2018, and authorize the Chairperson to sign.

PROBATION - Request Board ratify and approve a Memorandum of Understanding effective July 28, 2017
with the County of Tuolumne for the housing of Inyo County detained juveniles at the Motherlode Regional
Juvenile Detention Facility, contingent upon the Board's adoption of future budgets; and authorize the
Chairperson, County Administrator, County Counsel, and Chief Probation Officer to sign.
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16. SHERIFF - Request Board find that consistent with the adopted Authorized Review Policy: A) The availability
of funding for four (4) Correctional Officer positions exists in the General Fund, as certified by the Sheriff, and
concurred by the County Administrator and the Auditor-Controller; B) where internal candidates meet the
qualifications for the position, the vacancy could possibly be filled through an internal recruitment, however an
external recruitment would be more appropriate to ensure qualified applicants apply: and C) approve the hiring
for (4) Correctional Officers, Range 64 ($3,886 - $4,723).

17. SHERIFF - Request Board find that consistent with the adopted Authorized Review Policy: A) The availability
of funding for one (1) Public Safety Dispatcher Il position exists in the General Fund, as certified by the
Sheriff, and concurred by the County Administrator and the Auditor-Controller: B) where internal candidates
meet the qualifications for the position, the vacancy could possibly be filled through an internal recruitment,
however an external recruitment would be more appropriate to ensure qualified applicants apply; and C)
approve the hiring of one (1) Public Safety Dispatcher I, Range 55 ($3,088 - $3,754), and authorize up to the
E step based on qualifications.

18. COUNTY ADMINISTRATOR - Request Board: A) review the proposed Federal Fiscal Year 2017 Emergency
Management Performance Grant Program Application and, if deemed acceptable; B) approve the submittal of
the Federal Fiscal Year 2017 Emergency Management Performance Grant Program Application and authorize
the County Administrator, as the designated Authorized Agent, to sign the grant application, as well as any
and all accompanying documents, by approving a resolution titled, “Governing Board Resolution No. 2017-
44," designating the County Administrator/Director of Emergency Services as the County’s Authorized Agent
to execute for and on behalf of Inyo County, an application to be filed with the California Governor's Office of
Emergency Services for the purpose of obtaining federal assistance provided by the federal Department of
Homeland Security and subawarded through the State of California; and C) authorize the Chairperson to sign
the Resolution Addendum letter.

TIMED ITEMS (ltems will not be considered before scheduled time)

11am.  19. PLANNING - Request Board receive a presentation from Planning staff, the Bureau of Land
Management, and Great Basin Unified Air Pollution Control District regarding the creation of an
archaeological district within the Owens Lake, and potentially provide direction.

1:30p.m. 20. HEALTH AND HUMAN SERVICES/PROBATION - Request Board receive an update from the
Probation and HHS Departments on the status of Juvenile Services Transition.

COMMENT (Portion of the Agenda when the Board takes comment from the public and County staff)
21. PUBLIC COMMENT

CORRESPONDENCE - ACTION

22. Inyo Fish and Wildiife Commission — Request Board authorize the Commission to send a letter to the
California Department of Fish and Wildlife Upland Game Specialist, requesting a change in the dove hunting
regulations in Inyo County and the Eastern Sierra to set a longer season.

BOARD MEMBER AND STAFF REPORTS
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For Clerk's Use Only:
AGENDA NUMBER
AGENDA REQUEST FORM
BOARD OF SUPERVISORS L{
COUNTY OF INYO

X Consent  []Departmental  [JCorrespondence Action  [] Public Hearing

[] Scheduled Time for ] Closed Session O] Informational

FROM: Jon Klusmire, Museum Services Administrator

FOR THE BOARD MEETING OF: September 12, 2017

SUBJECT: Final County of Inyo Community Project Sponsorship Grant Payments to the Lone Pine Chamber of
Commerce, the Amargosa Conservancy, the Eastern Sierra Music Festival and the Friends of the Mt. Whitney Fish
Hatchery for successfully completing 2017 Community Project Sponsorship Projects.

DEPARTMENTAL RECOMMENDATION: Request your Board approve final payments from the 2016-17
Advertising County Resources Budget, 011400, to the Lone Pine Chamber of Commerce for $1,678.50 for the Images of
Inyo Shoot Out Photo Contest (Object Code 5590); $2,219.50 for the 2017 Inyo County Visitor Guide (Object Code
5585); $1,516.50 for the Wild Wild West Marathon (Object Code 5587); $1,875 for the Early Opener Trout Derby (Object
Code 5582); a final payment of to the Amargosa Conservancy of $500 for the Highway 127 Death Valley/Amargosa
Basin Visitor Guide Brochure (Object Code 5511); a final payment to the Eastern Sierra Music Festival of $1,000 (Object
Code 5511); a final payment of $1,500 to Friends of the Inyo for the Owens Lake Bird Festival (Object Code 5511); and a
final payment to the Friends of the Mt. Whitney Fish Hatchery of $1,875 for the Father's Day Weekend Fishing Derby
(Object Code 5517).

SUMMARY DISCUSSION: The Lone Pine Chamber of Commerce was awarded a FY 2016-17 Non-Competitive,
Line ltem County of Inyo Community Project Sponsorship Grant in the amount of $6,714 to help sponsor the Images of
Inyo County Photo Shoot Out Contest. After contracts were finalized, 75 percent of the grant funds were disbursed to
the Lone Pine Chamber of Commerce in two previous payments. The Chamber has provided staff with sufficient
documentation of acceptable expenses for reimbursement for a final payment of $1,678.50. The organizers also
provided evidence that Inyo County was prominently mentioned as a sponsor of the event in ads and other
promotional material.

The Lone Pine Chamber of Commerce was awarded a FY 2016-17, Non-Competitive, Line Item County of Inyo
Community Project Sponsorship Grant in the amount of $8,878 to help produce and distribute the 2017 Inyo County
Visitor Guide. After contracts were finalized, 75 percent of the grant funds were disbursed to the Lone Pine Chamber of
Commerce in two previous payments. The Chamber has provided staff with sufficient documentation of acceptable
expenses for reimbursement for a final payment of $2,219.50. The organizers also provided evidence that inyo County
was prominently mentioned as a sponsor of the event in ads and other promotional material.

The Lone Pine Chamber of Commerce was awarded a FY 2016-17 Non-Competitive Line Item County of Inyo
Community Project Sponsorship Grant in the amount of $6,006 to help sponsor the Wild Wild West Marathon. After
contracts were finalized, 75 percent the grant funds were disbursed to the Chamber in two payments. The event
organizers have provided staff with sufficient documentation of acceptable expenses for reimbursement for a final
payment of $1,516.50. The Chamber also provided evidence that Inyo County was prominently mentioned as a
sponsor of the event in ads and other promotional material.

The Lone Pine Chamber of Commerce was awarded a FY 2016-17 County of Inyo Community Project Sponsorship
Fishing Derby Grant in the amount of $7,500 to help sponsor the Lone Pine Early Opener Fishing Derby. After
contracts were finalized, 75 percent the grant funds were disbursed to the Chamber. The event organizers have
provided staff with sufficient documentation of acceptable expenses for reimbursement for a final payment of $1,875.
The Chamber also provided evidence that Inyo County was prominently mentioned as a sponsor of the event in ads
and other promotional material.

The Lone Pine Chamber of Commerce was awarded a FY 2016-17 Annual Competitive County of Inyo Community
Project Sponsorship Grant in the amount of $3,000 to help sponsor the Music in the Courtyard event. After contracts
were finalized, 50 percent the grant funds were disbursed to the Chamber. The event organizers have provided staff
with sufficient documentation of acceptable expenses for reimbursement for a final payment of $1,500. The Chamber
also provided evidence that Inyo County was prominently mentioned as a sponsor of the event in ads and other
promotional material.
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The Amargosa Conservancy was awarded a FY 2016-17 Annual Competitive County of Inyo Community Project
Sponsorship Grant in the amount of $1,000 to help sponsor the Highway 127 Death Valley/Amargosa Basin Visitor
Guide Brochure. The brochure highlighted the various attractions in Southern Inyo. After contracts were finalized, 50
percent the grant funds were disbursed to the Conservancy. The Conservancy has provided staff with sufficient
documentation of acceptable expenses for reimbursement for a final payment of $500. The Conservancy also provided
evidence that Inyo County was prominently mentioned as a sponsor of the event in ads and other promotional
material.

The Eastern Sierra Music Festival was awarded a FY 2016-17 Annual Competitive County of Inyo Community Project
Sponsorship Grant in the amount of $2,000 to help sponsor the Second Annual Eastern Sierra Music Festival. After
contracts were finalized, 50 percent the grant funds were disbursed to the Eastern Sierra Music Festival. The Festival
organizers have provided staff with sufficient documentation of acceptable expenses for reimbursement for a final
payment of $1,000. The Conservancy also provided evidence that Inyo County was prominently mentioned as a
sponsor of the event in ads and other promotional material.

The Friends of the Inyo was awarded a FY 2016-17 Annual Competitive County of Inyo Community Project
Sponsorship Grant in the amount of $3,000 to help sponsor the Third Annual Owens Lake Bird Festival. After contracts
were finalized, 50 percent the grant funds were disbursed to the Friends of the Inyo. The Festival organizers have
provided staff with sufficient documentation of acceptable expenses for reimbursement for a final payment of $1,500.
The Conservancy also provided evidence that Inyo County was prominently mentioned as a sponsor of the event in
ads and other promotional material.

The Friends of the Mt. Whitney Fish Hatchery was awarded a FY 2016-17 County of Inyo Community Project
Sponsorship Fishing Derby Grant in the amount of $7,500 to help sponsor the Independence Father's Day Weekend
Fishing Derby. After contracts were finalized, 75 percent the grant funds were disbursed to the Friends. The event
organizers have provided staff with sufficient documentation of acceptable expenses for reimbursement for a final
payment of $1,875. The Friends also provided evidence that Inyo County was prominently mentioned as a sponsor of
the event in ads and other promotional material.

ALTERNATIVES: The Board could deny the requests.

OTHER AGENCY INVOLVEMENT: County Administrator's Office, Auditor/Controller.

FINANCING: The Community Project Sponsorship Program is part of the Advertising County Resources budget and
is financed from the General Fund. Funds for these grants have been budgeted in the FY 2016-17 Advertising County
Resources Budget (011400) in the various Object Codes noted in the Departmental Recommendation.

APPROVALS

COUNTY COUNSEL: AGREEMENTS, CONTRACTS AND ORDINANCES AND CLOSED SESSION AND RELATED ITEMS (Must be
reviewed and appro%younty counsel prior to submission to the board clerk.)

Approved: Date

AUDITOR/CONTROLLER!: ACCOUNTING/FINANCE AND RELATED ITEMS (Must be reviewed and approved by the auditor-controller prior to

submission to the board clerk.)
@ /—\pproved‘_/< ['gz"/ Date ?-
ho s ) 7

PERSONNEL DIRECTOR: PERSONNEL AND RELATED ITEMS (Must be reviewed and approved by the director of personnel services prior to

submission to the board clerk.)
/7 /ﬂ Approved: Date

A\

DEPARTMENT HEAD SIGNATURE: %%ﬂ ¢ ~6’
(Not to be signed until all approvals are received) léf /?JC{ /3:445 A Date: 7 é‘?’ 7

(The Original plus 20 copies of this documenl/aﬂ.{required)
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Lone Pine

Chamber of Commerce

June 29, 2017

Inyo Co. Board of Supervisors
PO Box N
Independence CA 93526

Dear Supervisors,

The Lone Pine Chamber of Commerce wants to thank you for your support of
the Inyo County Photo Contest.

We think the photo contest is a great way to promote Inyo County. It works
two ways, people come to take pictures and then we get to use those pictures
in our advertising.

Sincerely,

MWMDUA/J

Kdthleen New
President/CEO

PH. [760] 876.4444 * www.lonepinechamber.org
info@lonepinechamber.org
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120 South Main Street ¢ P.O. Box749 ® Lone Pine, CA 93545

Lone Pine

Chamber of Commerce

June 29, 2017

Inyo County Board of Supervisors

PON

Independence, CA 93545

Dear Supervisors;

This is the final request for the ninth annual Inyo County Visitor’s Guide.
I thank you for your financial support in getting this project finished.

The Guide is First Class in showing Inyo County as a premier destination.
Again thank you for your participation in this project.

Sincerely,

"3 WQ’PUWMJ/

Kathleen New
President/CEO

PH. [760] 876.4444 * www.lonepinechamber.org
info@lonepinechamber.org



The Other Side of California

BEATH VALLEY-ANCI THE EASTERM SIERRA

TENTH EDITION

www.TheOtherSideOfCalifornia.com




May 16, 2017

Inyo County Board of Supervisors
Drawer N
Independence CA 93526

Dear Board,

The Lone Pine Chamber is grateful for your participation as a sponsor of the 2017
Wild Wild West Marathon and Ultras.

This year the weather was not cooperative and we had about 50 runners cancel at
the last minute. The runners that stayed love the course in spite of the horrible
wind.

This is a great race that keeps bringing people from all over the world to our area and
we thank you so much for all you do to benefit our communities.

Sincerely,
7&/ wthlezp_ Moo
Kathleen New

President/CEO
Lone Pine Chamber of Commerce

PH. [760] 876.444¢4 ® www.lonepinechamber.org
info@lonepinechamber.org



April 5, 2017

Inyo County Board of Supervisors
Drawer N
Independence CA 93545

Dear Board,

The Lone Pine Chamber is grateful for your participation as a sponsor of the 2017
Early Opener Trout Derby held March 4, 2017.

More and more we work to the hook kids. This year we gave a prize to every kid. Our
agenda is to get the kids hooked on fishing and the parents will keep bringing them
to Inyo County to fish.

The statistics show that we had 199 registered fishermen and that over 200 fish were
caught. It was a wonderful day of fishing and probably our very best Derby ever.
Linda and I even had fun.

Singerely,
5 V%,

Kathleen New
President/CEO
Lone Pine Chamber of Commerce

PH. [760] 876.4444 * www.lonepinechamber.org
info@lonepinechamber.org



Lone Pine california Earlly Opener

TROUT DERBY
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NN, . < largest catch and
b s tagged fish

$10 Adults oy
$5 Children 7
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March 4th, 2017

Sign-up 6:30-12:00 noon * Diaz Lake
www.Lonepinechamber.org

Braught to you by fhe Business' of Lone Pine & the County of Inyo



August 17, 2017

Inyo County Board of Supervisors
Drawer N
Independence CA 93545

Dear Board,

The Lone Pine Chamber is grateful for your participation as a sponsor of the 2017
Concert in the Courtyard Series.

On the first performance we had over 150 people which is more than we ever
expected and for the second concert 45 people. These were probably 50/50 visitors
and locals.

The second group was completely new to the area and already there is hope that they
will be called on for the Concert in the Rocks

Sincerely,

?’{ WtB s Hacd

Kathleen New
President/CEO
Lone Pine Chamber of Commerce

PH. [760] 876.4444 * www.lonepinechamber.org
info@lonepinechamber.org



Finicsh your evening out in Lone Pine
with a FREE concert! Saturday 8-11pm

Juﬁy 15th Aug 12th
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Brought to you by the www.LonePineChamber.org 760.876.4444
Sponsored by Inyo County




Brochure funded by the Inyo County Community Project
Sponsorship Program and Eastern Sierra Interpretive Association.
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SHOSHONE MUSEUM

Exhibits on local geology, ecology and history,
including fossil Mammoth skeleton found
nearby.

GRIMSHAW LAKE

A natural marsh with water from nearby springs,
this lake is popular with migrating birds and
bird-watchers.

CHINA RANCH

Family-owned date farm in a hidden oasis, with
gift shop and trailhead for hikes to Amargosa
Canyon (see trail map on reverse side). Trailhead
facilities include parking, kiosk, restrooms and
shaded picnic tables.

IONAL PARK

)

ASH MEADOWS

WILDLIFE
RESERVE
W

N

~\._Pahrump _
Pahru

ASH MEADOWS

.m,..M%.u.u..c{.. ... ._. ,.L .
This National Wildlife Refuge is home to desert
pupfish and rare “endemic” plants that grow

nowhere else.

TECOPA HOT SPRINGS

E

TS

Public and private pools fed by artesian hot
springs, with 40-acre campground/RV facility,
operated by concessionaire for Inyo County.

SALT CREEK HILLS
@ o IS el

e ———

S i VT AL LA

An important rest stop on the Old Spanish Trail
from New Mexico to Los Angeles from 1830
through the 1860s. During the ice Ages, rainfall
from San Bernardino Mountains flowed down
the Mojave River and through this gap eroded
in granite rock en route to Death Valley.



EASTERN
SIERRA
MUSIC
FESTIVAL
A DEMEFIT FOR THE

MATIOHAL WOUNDED WARNIDR CENTER

P O Box 216 Bishop CA 92515

www.esmusicfest.org

County of Inyo
%Jon Klusmire
jklusmire@inyocounty.us

On behalf of the Eastern Sierra Board of Directors, I wart to extend a heart-felt thank you for your
commitment to our 2* Annual Eastern Sierra Music Festival,

It was the vision of the Board of Directors and the volunteers to entertain our attendees and participants in a
pleasant, comfortable, and fun-filled environment and to exceed last year’s success. Your support for this
vision helped to offset the some of the cost of holding the festival in an surrounding as beautiful as our
Eastern Sietrra and helped make it possible for us to offer the wonderful local, regional, and national talents
of Steve Moakler, SmithField, Lonestar and Blues Traveler.

Captured demographics of 45% of ticket sales show about 30% of the attendees were from Inyo County, 5%
were from Mono County, and 10% were attendees from Los Angeles areas, Bakersfield areas, Fresno areas,
Coastal areas, San Francisco areas, Nevada (Reno, Minden, Las Vegas areas), Arizona, and Montana. As for
the remaining 55% of the tickets, these were sold at the gate the days of the event and demographics were not
captured but are assumed to be of the similar to the percentages above.

Exposure for Inyo County was:

* Logo was placed on our website with a link to the county

*  The provided banner was placed on the grounds during the event

* Local and out of the area advertising (including the Palmdale, Bakersfield, and Reno areas) was
done on various radio stations and newspapers

* Posters, printed by a local printer, were placed at several businesses in and around Bishop, southern
Inyo, Ridgecrest and Mammoth

*  We used local motels to house our artists and other participants over a 4 day period

*  We purchased all food and drink supplies, souvenir and volunteer shirts, printed materials, and
general supplies locally.

*  We paid some local youth teams to provide assistance during the event.

Due to the lower than expected attendance this year, (tickets sales for the event were less than 2,000),

the organizing Board of Directors have some very serious decisions to make to determine if we will be able
to continue this endeavor. We know attendees and participants who did join us enjoyed themselves
immensely. However, we are concerned that local attendance did not meet our expectations. We recognize
that low attendance equates to an unsure financial future and will affect any decision regarding a third annual
concert.

Sincerely,

M. C. Hubbard

Executive Board Member/Sponsor Coordinator
Eastern Sierra Music Festival
me@wwmusicfest.org
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Owens Lake Bird Festival 2017
Report to Inyo County Community Project Sponsorship Program

Friends of the Inyo is honored to present the following report to Inyo County for your Community
Project Sponsorship Program grant in support of the Owens Lake Bird Festival. We are extremely
grateful for your support and pleased with the success of the festival in its third year.

With the support and colfaboration of Inyo County, the Metabolic Studio, the Los Angeles Department
of Water and Power, Eastern Sierra Interpretive Association, and others, Friends of the Inyo hosted the
Owens Lake Bird Festival on April 28-30, 2017 in Lone Pine, CA. In its third year, the festival welcomed
150 participants (paid participants, volunteers, and trip leaders) for two days of avian and natural
history exploration around Owens Lake and Lone Pine. The festival kicked off on Friday evening with an
enjoyable and well attended opening reception at the Museum of Western Fitm History in Lone Pine.
Friends of the Inyo premiered a short film about Mike Prather and his role in restoration efforts at
Owens Lake. The film emphasized the importance of being present to create collaborative change.
Collaboration has always been a central theme of the Owens Lake Bird Festival.

Trips were expanded for this year’s festival to offer more opportunity and variety for exploration around
Owens Lake. On Owens Lake, Friends of the Inyo offered birding trips to experts, beginners, and
families, while also offering trips that focused on subject matter other than birds, such as the micro
biotic world within the lake’s waters and the ecological restoration work that is providing astounding
successes on the lake. We received feedback that participants would enjoy a wide variety of outings to
explore places other than Owens Lake and subject matter other than birds. Friends of the Inyo added a
geology outing, a Keeler history tour, a botany outing in the Alabama Hills and an exploration of the
Owens River. Festival participants loved the opportunities for more exploration that were offered this
year, and expressed even more interest for future festivals.

A Saturday dinner and reception occurred at Statham Hall, which included dinner catered by The Grill,
and was attended by 110 people. The cocktail hour allowed participants to mingle and share stories
about their day. As the keynote speakers, Tom and Jo Heindel, Inyo County’s long time preeminent
birders, presented about the amazing shorebirds of Owens Lake.

It total, 150 people participated in this year’s Owens Lake Bird Festival. This number includes 115 paid
participants, 27 trips leaders and 8 volunteers and staff. The majority of participants came from
communities outside Inyo County, including cities throughout California. Festival evaluations showed
that the average participant travelled 230 miles to attend this year’s festival. Most stayed one or two
nights in hotels in Lone Pine or Independence and took advantage of local restaurants for meals not
provided as part of the festival, which brought economic benefit to the communities. At the same time,
the festival helped visitors explore the area in a new way and connected many visitors with the local
community, which in turn shared the story of the community with a broader audience. By all accounts,
the festival was a great success. Friends of the Inyo collected evaluations from both participants and trip
leaders to assess their experience and gather recommendations for future events. The evaluations were



overwhelmingly positive with recommendations for fine tuning the Owens Lake Bird Festival in future
years.

In conjunction with the Owens Lake Bird Festival, Friends of the Inyo worked closely with the Eastern
Sierra Interpretive Assaciation and Eastern Sierra Audubon to host a series of programs with the Lo-Inyo
School during the week of April 24™. Students in the upper grades participated in an assembly about
birds and Owens Lake. These students also went on a field trip to Edward's field to find and identify
birds that live there. Younger students were treated to a visit from Eastern Sierra Wildlife Care and got
to meet Razzle the Raven and Spirit the Red-tailed Hawk. In total, 207 students learned about the
Important Bird Area at Owens Lake and how they can actively enjoy special outdoor areas and hirds in
Inyo County.

To create a successful Owens Lake Bird Festival, Friends of the Inyo relied on the support of many
partners and collaborators, further enhancing the festival’s ability to build a sense of community and
connections between organizations. We are grateful to both Inyo County and the Metabolic Studio for
sponsoring the event. We are also grateful for the support we received from other sponsors including:
the Eastern Sierra Interpretive Association, Audubon California, Eastern Sierra Audubon, the Frontier
Motel, McDonalds of Bishop and Lone Pine, the Western Film History Museum, Barefoot Wines,
Mountain Rambler Brewery, and the Los Angeles Department of Water and Power (LADWP). The
partnerships we forged in the festival’s first years, especially with LADWP, continued into this year’s
festival. McDonalds was a new business supporter for this year’s festival, and Eastern Sierra Interpretive
Association provided more in kind staff support to this year’s festival.

Now that Friends of the Inyo has held the Owens Lake Bird Festival for three years, we're looking to
apply our learning and successes to a fourth festival in April of 2018. We heard feedback from multiple
fronts (participants, trip leaders, partner organizations) that this was the best Owens Lake Bird Festival
vet. In terms of opportunities for exploration and activities, smoothness of registration, and overall
experience, everything Friends of the Inyo has heard is that this year’s festival was great. Now that
we’ve built a foundation, we plan to expand next year’s festival to connect more participants to the
astounding story of Owens Lake and the surrounding landscape of Southern Inyo County.

Friends of the Inyo thanks Inyo County for its support of the third annual Owens Lake Bird Festival. Inyo
County’s contribution enhanced our marketing and outreach efforts, which enabled the festival to
successfully expand upon past festivals while inspiring new visitors to the Lower Owens Valley to fall in
love with this place. At the same time, it helped Friends of the Inyo grow partnerships and strengthen
connections that began in the festival’s early years.
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Friends of the Mt. Whitney Fish Hatchery
P. 0. Box 482
Independence, CA 93526

July 31, 2017

Board of Supervisors

County of Inyo

PO Box N

Independence, California 93526

Subject: Final Report for the Father’s Day Weekend Fishing Derby
Community Project Sponsorship Grant

Dear Board of Supervisors,

The annual Independence Fishing Derby took place on Saturday, June 17, 2016
and participants of all ages had wonderful day fishing in and around the Independence
area, followed by the weigh-in and awarding of prizes at Dehy Park. Out of the many
participants, 2235 of them weighed in and registered to win prizes, 121 adults and 114
children. Categories included heaviest fish, heaviest stringer, largest wild trout, and largest
bluegill and blind bogey (adult and junior divisions).

Visitors to Inyo County came from Ridgecrest, Tehachapi, Lancaster, Huntington Beach,
Paso Robles, Glendora, Cypress, Yucaipa, Moorpark, Laguna Niguel, Oak Hills, San Jacinto
and as far as Kirkland, Washington. Locals from the Owens Valley also participated.

The Derby Committee (several community members) worked with Friends of the Mt.
Whitney Fish Hatchery to plan, promote, buy and collect awards and run the derby weigh-
in, exhibiting good teamwork. The Committee sent mass email messages via the derby
database and interfaced with the public to answer questions and provide maps and fishing
guides, as well as manage the financial accounting for the event. The Independence Fishing
Derby has a Facebook page that is utilized by many participants.

The Mt. Whitney Fish Hatchery and Committee worked with the Department of Fish and
Wildlife to open the event to a wide variety of fish, encouraging contestants to use multiple
fisheries available to our area with great success.

Fishing enthusiasts of all ages came to enjoy a great day of Eastern Sierra fishing, many of
whom were previous participants of the Independence Fishing Derby. It was an enjoyable,
family event and we look forward to next year’s Independence Fishing Derby! The Friends
of the Mt. Whitney Fish Hatchery and Independence Fishing Derby Committee thank the
County of Inyo for sponsorship of this event.

Sincerely,

Ted Pederson
On behalf of the Independence
Fishing Derby Committee



Visit Independence, CA on
Father’s Day Weekend
for the Annual

INDEPENDENCE
[ISHING DERRY

Saturday, June 17, 2017

Weigh-in from 10:30 a.m.-3:00 pm at Dehy Park
Awarding of Prizes begins at 4:00 p.m. at Dehy Park

This is a FREE Blind Bogey Event...
Prizes, Silent Auction & Live Music by Coale Johnson
at the Weigh-in
Fishing Fun for the Whole Family!!

Independence Cub Scouts will have hot dogs & chips available
to purchase beginning at 11:30 a.m.

Sponsored by:
COUNTY OF INYO
Friends of the Mt. Whitney Fish Hatchery

For more information, contact
(760)878-2037, (760)614-0044, or kellyreade@gmail.com




INDEPENDENCE FISHING DERBY RULES

Registration and weigh-in will be from 10:30 a.m. to 3 p.m only. Line will
close at 3 p.m. Only participants in line by 3 p.m. will be included in the

Derby.

Awarding of prizes will begin at 4:00 p.m.

Only one 1* Place prize will be awarded to any contestant, regardless of
categorles entered.

In case of a tie for one prize, names will be placed in a hat and a winner
drawn.

All fish must be loose in individual bags when presented at the Weigh-in
Table (one fish per bag—-bags will be provided).

PRIZE CATEGORIES

All categories will have both a Junior Prize and a Adult Prize. (Junior contestants are those who
have not reached their 16" birthday.)

BLIND BOGEY
HEAVIEST TROUT (1%, 2", 3" Place)
HEAVIEST TROUT STRINGER (1%, 2", 3" Place)
LARGEST WILD TROUT
LARGEST CATFISH
LARGEST BLUEGILL



For Clerk's Use Only:
AGENDA NUMBER
AGENDA REQUEST FORM _
BOARD OF SUPERVISORS 5
COUNTY OF INYO
XX Consent  Departmental [OcCorrespondence Action  [[] Public Hearing
[ Scheduled Time for [] Ciosed Session O Informationat

FROM: Kevin Carunchio, County Administrator
FOR THE BOARD MEETING OF: September 12, 2017

SUBJECT: Adoption of the October 1, 2016 — September 30, 2019 Inyo County Employees Association (ICEA) MOU

DEPARTMENTAL RECOMMENDATION:

Request Board ratify and approve the October 1, 2016- September 30, 2019 Memorandum of Understanding
between the County of the Inyo and the Inyo County Employees Association (ICEA) and authorize the
Chairperson to sign.

SUMMARY DISCUSSION:

Your Board has given direction regarding negotiations on the current contract with the Inyo County
Employees Association (ICEA). At this time, negotiations have concluded successfully with all parties
agreeing on the Memorandum of Understanding.

ALTERNATIVES:
Your Board could choose not to approve the Memorandum of Understanding and direct staff to re-negotiate the
terms with ICEA.

OTHER AGENCY INVOLVEMENT:
Personnel Department
County Counsel

FINANCING:
The increases have been budgeted in the Fiscal Year 2017-2018 budget.

COUNTY COUNSEL: AGREEMENTS, CONTRACTS AND ORDINANCES AND CLOSED SESSION AND RELATED ITEMS (Must be
reviewed and approved by county counsel prior to submission to the board clerk.)

R e e

Approved: ';.f.fr/: Date ! / -+ /l’:} .

AUDITOR/CONTROLLER: ACCOUNTING/FINANCE AND RELATED ITEMS (Must be reviewed and approved by the auditor-controller prior to
submission to the board clerk.)

Approved: Date

s
PERSONNEL DIRECTOR: PERSONNE@. AND RELATED ITEMS (Must be reviewed and approved by the director of personnel services prior to

Zmeis N the:j:gggi\ﬂb L Approved: H'\} Dateq ]7 Z ) r]

DEPARTMENTHEAD Si \A TURE:(Not to be signed until all approvals are l ‘
received)_ ISR DU\ oaxyuawni e Wn.2g Date:q ’—) ﬂ




COMPREHENSIVE
MEMORANDUM OF UNDERSTANDING
BETWEEN
THE COUNTY OF INYO
AND
THE INYO COUNTY EMPLOYEES ASSOCIATION
(AFSCME LOCAL 315)

2016-2019
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ARTICLE 1 - RECOGNITION

The County of Inyo (hereinafter called the "County") recognizes the Inyo County
Employees Association (hereinafter called the "Association" or “Union”), American Federation of
State County and Municipal Employees Local 315 as the formally recognized employee
organization of bargaining unit employees for the purpose of meeting its obligations under the
Meyers-Milias-Brown Act, Government Code section 3500, ef seq. This Agreement applies to all
employees in the Association bargaining unit.

ARTICLE 2 - EFFECT OF PRIOR MEMORANDA OF UNDERSTANDING
AND RESOLUTIONS

This Agreement supersedes all prior Memoranda of Understanding between the County and
the Association and Resolutions approving such prior Memoranda of Understanding.

ARTICLE 3 - NON-DISCRIMINATION

Section 1. The County will recognize and will protect the rights of all employees hereby to
join and/or participate in protected union activities, or to refrain from joining or participating in
protected union activities, in accordance with Government Code sections 3500 to 3511.
Notwithstanding the definition of a grievance in Article 21, this section creates a basis upon which
a grievance may be filed. If an employee or the Union elects to utilize the grievance process to
address allegations of the County violating this Section, it shall be the exclusive process available.
The election of the grievance process is irrevocable.

Section 2. The County and the Association agree that they shall not discriminate against
any employee because of race, color, sex, age, national origin, ancestry, political or religion or
religious creed, marital status, physical or mental disability, medical condition or sexual
orientation, whistleblower status, or on any other basis in violation of applicable federal, state, or
municipal law(s). The County and the Association shall reopen any provision of this Agreement
for the purpose of complying with any final order of a federal or state agency or court of
competent jurisdiction requiring a modification or change in any provision or provisions of this
Agreement to be in compliance with state or federal anti-discrimination laws. This section does
not create a basis upon which an employee may file a grievance.

Section 3. Whenever the masculine gender is used in this Agreement, it shall be
understood to include the feminine gender.



ARTICLE 4 - WORKDAY AND WORKWEEK

The work week begins at 0001 hours each Thursday and ends at 2400 hours the following
Wednesday (one minute after 12 midnight Thursday through 12 midnight on Wednesday.)

A,

Full-time permanent employees on either a seven or eight hour daily work schedule
will work five consecutive days, with two consecutive days off. Any 7 hour per day
position which becomes vacant shall be filled on an 8 hour per day basis. All future
promotions and transfer of incumbent County employees shall be at 8 hours per
day.

Employees may be assigned, and employees may request their Department Head
recommend to the CAO, to work an alternative work schedule. This shall consist of
a weekly work-week schedule consisting of no more than forty (40) work hours
during the County designated work-week, as applicable, which may be at hours
other than traditionally scheduled for the assigned shift. Such alternative work
schedules may include a 4-10 (consecutive work days unless otherwise agreed to by
the employee), 9-80, or other schedule approved by the County Administrative
Officer, in his/her sole discretion. A denial of a Department Head’s
recommendation for an employee request shall be explained in writing.

The County Administrative Officer may in his discretion based upon
recommendation from a department head change work hours and/or workshifts on a
temporary basis in such department or work unit thereof.

ARTICLE 5 - OVERTIME AND COMPENSATORY TIME - FULL-TIME

PERMANENT

The County will comply with the Fair Labor Standards Act (FLSA) and shall compensate
all full-time nonexempt employees at the pay rate of time and one-half for all overtime hours
worked. Time and one-half compensation shall be paid after 35 hours worked for those non-
exempt full-time employees scheduled on a 35 hour week. Time and one-half compensation will
be paid after 40 hours worked for those full-time non-exempt employees scheduled on a 40 hour
work week. Non-exempt full-time employees covered by this Agreement shall be compensated for
authorized overtime at the rate of one and one-half (1-1/2) times his or her equivalent hourly rate
of pay, when approved in advance by the department head.

A.

All overtime must be scheduled with the employee in advance, except in the case of
an emergency or when reasonable, unforeseeable operational needs prohibit
advance notice.

Overtime may be converted to compensatory time off at the rate of time and one-

half (1-1/2). The compensatory time may be banked as provided in paragraph E.

below. The conversion of overtime shall be at the option of the employee.
2



Overtime shall be paid in accordance with current procedures unless an employee
requests compensatory time.

Attachment "A" to this Agreement is a list of those positions exempt from overtime
and compensatory time under FLSA. Positions on this list may be added to or
deleted from in accordance with the definitions of the FLSA. If issues of dispute
arise between the County and Association, a letter ruling will be sought from the
U.S. Department of Labor, which administers FLSA, to determine if the position
meets the appropriate criteria for inclusion or exclusion from the list.

"Hours worked" will be calculated as provided for by the Fair Labor Standards Act,
29 U.S.C. § 201, et seq. "Hours worked" does not include time for which persons
are compcnsated, but do not actually work.

County will allow non-exempt full-time employees to carry 40 hours of
compensatory time on the books. Compensatory time will be placed on the books at
the rate of one and one-half (1 1/2) hours for each hour of approved overtime
worked. When an employee leaves employment, any compensatory time remaining
on the books will be paid at the employee’s hourly rate.

ARTICLE 6 - STANDBY AND CALL-OUT COMPENSATION

A.

Stand-by Compensation. Employees requested by the department head to serve in
an after-hours response capacity will receive $50.00 for performing standby duties
on each regularly scheduled day and $75.00 for performing stand-by duties on
regularly scheduled days off or holidays. Holidays are those recognized pursuant to
Article 19 of this Agreement.

Call-Out Compensation, Those employees who are eligible for overtime
compensation and have ended their workday and have left their place of
employment, but who have been requested to perform duties after normal working
hours, will be compensated at the rate of time and one-half. If the time worked is
less than two hours, the employee will receive two hours compensation minimum at
the rate of time and one-half. Provided, however, if the employee is not required to
leave the location at which they would otherwise remain (e.g. the employee takes a
call at home, and/or makes calls from home) then the employee will receive time
and one-half for the actual hours (calculated in 15 minute increments) worked. If
the time worked is more than two hours, the employee will receive time and one-
half for the actual hours or portions thereof worked.

These call-out provisions will apply to no more than two call-out instances per 12-
hour period. Any call-out instance after the first two in a 12-hour period will be
paid at normal overtime rates.

An employee will be deemed to be on telephone standby if the employee’s
department head informs the employee that the employee may be subject to being

3



called out during a certain period. A department cannot avoid payment under this
Article by informing an employee that they may be needed, but not formally
placing the employee on standby.

ARTICLE 7 - SALARIES

A.

D.

128

Salaries; Salaries for employees represented by ICEA shall be as set forth in

Attachment D. County will provide the following COLA s:

Retroactive to October, 2016 (first full pay period 10/06/16)1% COLA .
1% COLA effective July 13, 2017.

2% COLA effective July 12, 2018.

Longevity Pay: The County will provide the following longevity increases after ten
(10) years of consecutive service:

= 10 years — 2%
* 15 years—2%
= 20 years —2%
w25 years - 2%

Employee will receive longevity on the anniversary date when eligible.

Bilingual Pay: Employees will be compensated an additional 5% of their base pay
for providing bilingual skills as deemed necessary by the Department Head.

Shift Differential. Employees working swing shifts (as designated by their
Department Head) shall receive a shift differential of 2%. Those working graveyard
shifts (as designated by their Department Head) shall receive a shift differential of
4%. Shifts subject to this subsection are attached to this MOU as Attachment C.

Bi-Weekly Pay Period: Employees covered by this Agreement shall be paid bi-weekly
(every other Friday).

ARTICLE 8 - PART-TIME BENEFITS

Section 1. The County will provide the following benefits at the following levels for the
following classifications of part-time employees:

A.

A-Par Employees

Part-time, Non-benefited, Merit System Employees:
4



Defined as employees working between 1 to 19.99 hours per week;
Hired through County recruitment process;

Appeal rights under Article XII, Disciplinary Actions and Appeals
Procedures, of the Personnel Rules, shall be limited to an appeal to the
County Administrative Officer, whose decision shall be final and binding;
such employees shall not be entitled to appeal any disciplinary matters to the
Hearing Officer or any other higher authority;

Any hours worked in excess of 40 during the two week pay period will be
paid at time and one half.

Longevity Pay: Longevity pay for A-Par employees at 2% to be paid after
10 years of service at the pay step and category at the time of attainment of
10 years (not based upon the beginning pay at the time of hire). Additional
2% after each additional 5 years of service, equal to 4% at 15 years, 6% at
20 years, 8% at 25 years. If an A-Par employee moves to a miscellaneous
full-time category, the initial hire date is used to calculate the longevity
accrual.

Flex Days: Employees will receive 10 hours of flex days per fiscal year -
does not accrue.

Holiday Pay: Holiday pay shall be paid at the rate of time and one-half to
A-Par employees for working on recognized County Holidays scheduled
and authorized by their department heads and according to the Holiday
Policy Section 10.16 (f) page 62 of the Personnel Rules or any other
classification that works on a county recognized holiday.

(a) Employees in this category will not receive holiday pay for
county recognized holidays not worked.

Short-Term Disability Benefit- Employees in this category may opt into the
County’s Short-Term Disability program at their own expense through
payroll deduction.

Such employees shall not receive any other benefits, including but not
limited to those benefits provided for in Articles 9, 10, 11, 16, 17, 18, , 20 or
33 of this Agreement or any other insurance, leave, or other benefits
provided by the County to any other employees.

B-Par Employees

Part-time, Benefited, No PERS Retirement, Merit System Employees:
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Defined as employees working between 20.00 to 29.99 hours per week;
Employees hired through the County recruitment process;

Merit System employees with full appellate rights under the Personnel
Rules;

Employees shall be hourly employees and shall not receive any benefits
provided for in Article 20 (PERS retirement benefits and limited payment of
employee’s contributions for Social Security and Medicare);

Employees shall receive the following benefits:

(a) The County will pay eighty percent (80%) contribution of the
premium for employee only health benefits. (Employee has the
option to purchase, at their own cost, dependent coverage).

(b) Dental and Vision Insurance: Employees will be allowed to opt into
dental and vision insurance, premium to be paid by the employee
through payroll deduction;

©) Employees shall receive prorated vacation (Article 17 hereof and
Personnel Rule 10.9) and sick leave (Article 16 hereof and Personnel
Rule 10.10). Proration shall be determined by the number of hours
worked by the employees. Employees will be allowed to participate
in sick leave buy back. The buyback will be based on the budgeted
position (20.00-29.99). Employee using less than five days of sick
leave in a calendar year and having a minimum of 10 sick days on
the books will be eligible to sell back up to 5 days;

(d) Any hours worked in excess of 60 during the two-week pay period,
will be paid at time and one half;

(e) Longevity Pay: Longevity pay for B-Par employees to be paid at 2%
after 10 years of service at the pay step and category at the time of
attainment of 10 years (not based upon the beginning pay at the time
of hire); additional 2% after each additional 5 years of service, equal
to 4% at 15 years, 6% at 20 years, 8% at 25 years for B-Pars just as
miscellaneous employees. If B-Par moves to a miscellaneous
category, the initial hire date is used to calculate the longevity
accrual;

® Flex Days: Employees will receive 20 hours of flex days per fiscal
year - does not accrue;



(@)

(h)

®

)

(k)

M

(m)

C-Par Employees

Holidays: 11 holidays per year will be paid to B-Par employees at 4
hours per holiday. Flex hours may be used to complement hours in
order to spare the use of accrued vacation time by B-Par employees
for holidays when county departments are closed;

Holiday Pay: Holiday pay shall be paid at the rate of time and one
half to B-Par employees for working on recognized County Holiday
scheduled and authorized by their department heads and according to
the Holiday Policy Section 10.16 (f) page 62 of the Personnel Rules,
or any other classification that works on a county recognized
holiday.

Short-term Disability Insurance: Bencfit for B-Par cmployees shall
be paid by the County. County will cover the 1% of base pay for all
B-Par employees for in the County Disability Program;

Employee moving from part-time status to full-time status will be
allowed portability of vacation and sick leave accruals based on the
prorated budgeted position;

Employees shall be entitled to participate in the County Flexible
Benefit Program, provided for in Article 10, herein;

Employees shall be entitled to participate in the County Deferred
Compensation programs, provided for in Article 12, herein;

Except as specifically provided in sections (a) through (1) above,
these employees shall receive no other benefits provided by the
County to its other employees, including but not limited to any other
insurance, leave or other benefits provided by the County to any
other employees.

B. Part-time, Prorated Benefits, Merit System Employees:

1. Defined as employees working between 30.00 to 39.99 hours per week, as
determined by the Personnel Rules and Article 4, herein);

2. Employees hired through County recruitment process and merit system
employees;
3 Employees will have health benefits as provided by the County to full-time

employees as provided in Article 9 — Insurance Benefits;

4, Employees will have prorated dental, vision, leave and retirement benefits.
Proration will be determined by the number of hours worked by the
employee;



5. A non-exempt employees will be paid overtime and be eligible for
compensatory time for all hours worked in excess of 40 hours per week.
Overtime payments and compensatory time will be provided in Article 5.

Section 2. The benefits and status provided to the employee classifications defined in
Section 1, above, are subject to the following:

A.

The following are excluded from the above classifications and, therefore, not
entitled to any benefits or status provided for in Section 1: Seasonal employees,
temporary reserve officers, contract employees, or other workers placed through
state or federal programs;

In the event PERS reverses its current position concerning the validity of the
County’s hourly exclusion in its PERS contract, the County and Association shall
meet-and-confer concerning the impact of such decision and the necessary changes
to the benefits provided for in Section 1;

ARTICLE 9 - INSURANCE BENEFITS

A.

(G

D.

The County shall continue to contract with the Public Employees Retirement
System (PERS) for medical benefits during the term of this Agreement.

County agrees to pay 80% of the premium of PERS Choice or PERS Select Plans.
Employee will be responsible for 20% of the premium. The maximum the County
will contribute toward a different CalPERS plan other than listed above will be 80%
of PERS Choice premium.

The County will reimburse 50% of the annual medical deductible after the full
deductible per person has been paid.

County agrees to pay 100% of the premium for optical insurance.

County agrees to provide through Delta Dental orthodontia benefits for adults and
children, 50% benefit schedule; $1,200 lifetime maximum.

County will pay the following per pay period to each employee who has other
medical coverage and has opted out of the County’s medical plan:

e Eligible for employee only coverage = $92.31 per pay period
e Eligible for employee plus one coverage = $184.62 per pay period
e Eligible for family coverage = $276.93 per pay period



ARTICLE 10 - FLEXIBLE BENEFIT PROGRAM

County will pay the monthly administration fee for each employee who participates in
Flexible Benefit Program allowed by Section 125 of the Internal Revenue Code.

ARTICLE 11 - SHORT-TERM DISABILITY PROGRAM

County will provide all eligible employees with a self-insured income protection plan for
up to one year for non-job-related disabilities preventing a person from working. County agrees to
pay the premium of one percent of employee's base salary to a maximum amount equal to what
the State of California rate is per year. Any employee denied benefits under this provision may
file a grievance pursuant to Article XIII of the County Personnel Rules and may have the matter
heard only up to the level of the County Administrative Officer. The benefit will be as set forth in
the Short Term Disability Program.

ARTICLE 12 - DEFERRED COMPENSATION

County will provide deferred compensation programs for employees.

ARTICLE 13 - CONTRACTING OUT, ADVANCE NOTICE

Contracting Out — The County agrees to address contracting-out of County Services in
accordance with all applicable laws.

Advance Notice — Absent an emergency, as determined in the sole discretion of the
County, the County shall provide at least one hundred twenty (120) hours advance notice to the
Union prior to the Board of Supervisors formally considering at a public meeting any and all
changes that affect the wages, hours, terms and conditions of employees in the represented
bargaining unit as to allow time for the Union’s response and meet- and- confer if necessary. Said
notice shall be sent to the ICEA and AFSCME.

Board of Supervisors Agenda-
County agrees to email ICEA President and AFSCME the Board of Supervisors agenda. The
entire agenda packet will be available on the County website.

ARTICLE 14 - LABOR - MANAGEMENT TEAM:

A Labor-Management Team is hereby established to create a forum for Union representatives and
County management personnel to discuss issues surrounding general working conditions. One
Labor-Management Team Meeting shall be convened during the months of February, May,
August, and November. Said meetings shall be scheduled the month prior to the meeting. An
agenda shall be drafted concurrently with scheduling each meeting in order to assist the Labor-
Management Team to conduct a productive meeting.

9



ARTICLE 15 - JOB DESCRIPTIONS

The County will post all current job descriptions on the County website on or before October 1,
2017. Within two weeks of a written employee request to the Personnel Director or his/her
designee, County shall provide an employee with a copy of any job descriptions in his/her
personnel file existing therein at the time of ratification of this MOU. County will maintain
personnel files, including copies of previous job descriptions therein, in a manner consistent with
its current practice.

ARTICLE 16 - SICK LEAVE

A.

Each full-time and B-Par employee shall accrue sick leave. There is no limit on the
amount of sick leave that may be accrued.

Except as provided in Article 8, once per calendar year any employee may, at the
employee’s option, exchange up to five days of sick leave with the County for
monetary compensation at the employee’s current hourly rate, provided, however,
that the sick leave bank for any employee exercising this option must contain at
least 400 remaining hours of sick leave.

The County recognizes that the ICEA membership has created a sick leave pool for
use by those members who exhaust all accrued leave (flex, vacation, sick,
compensatory) due to non-industrial iliness or injury. Rules governing use of the
Sick Leave Bank have been established by the ICEA Sick Leave Bank Committee.
A copy of those rules is available through ICEA, Personnel, or the department head.
An employee may only receive a cumulative total of 160 hours from the ICEA Sick
Leave Bank during any twelve-month period. Any exception to this limitation must
be approved in writing by both the department head and County Administrator
Officer. Prior to making their determination, the department head and County
Administrator Officer shall consider a written recommendation from the ICEA
board or its designee.

Any employee may donate up to a maximum of ten days per year of unused sick
leave to the sick leave bank. Employee will have two fifteen-day windows of

opportunity (January 16-31 and July 16-31) to contribute to the sick leave bank.

Any employee who separates or retires from the County may donate sick leave to
the sick leave bank, without complying with the window requirement.

Any sick leave used for bereavement will not impact the “buy back” provisions
above.
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ARTICLE 17 - VACATION LEAVE

The maximum amount of vacation days which may be accrued shall be 35. There shall be
no accrual in excess of 35 days.

A. In the event an employee is denied a request for vacation, which denial causes the
employee to cease accruing vacation benefits due to the 35-day cap provided herein,
the employee may continue to accrue vacation benefits so long as (1) the employee
and his supervisor agree that the employee will take necessary vacation time at a
date in the future to bring the employee below the 35-day cap; (2) the alternative
vacation must be scheduled and taken by the employee within six months; and
(3) the County Administrative Officer approves the arrangement, which approval
will not be unreasonably denied.

B. The County Administrative Officer may approve requests for vacation in excess of
20 consecutive work days based on extenuating circumstances.

ARTICLE 18 - FLEXIBLE LEAVE

The County shall grant employees 35 hours or 40 hours (depending on employee’s hourly
status) of Flexible Leave hours each fiscal year.

Flexible leave will be granted each July 1 and must be exhausted by the following June 30.
Flexible leave will not accrue from one fiscal year to the next, with the following exception. If an
employee believes there are extenuating circumstances that made it impossible for him to utilize
flexible leave within the fiscal year, the employee must make a written request to the County
Administrative Officer stating the reasons flexible leave should be carried over to the next fiscal
year. If the County Administrative Officer approves the request, flexible leave shall be carried
over.

Flexible leave will not be paid should an employee terminate, for any reason, from County
service.

An employee requesting flexible leave shall give a minimum of 48 hours’ notice to his
supervisor. A request to take flexible leave may be denied due to the operational needs of the
employee’s department.

New employees, upon appointment, shall be granted a prorated number of flexible leave
days as follows:

July 1- October 31.....ccvvvviiininnenn. Five (5) days
November 1 - February 28................. Three (3) days
March 1 - June 30........ccccviviiniiinienne One (1) day.
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ARTICLE 19 - HOLIDAYS

A.

Recognized Holidays. County holidays are as follows:

January 1 (New Year's Day)

Third Monday in January (Martin Luther King Day)
Third Monday in February (President'sDay)

Last Monday in May (Memorial Day)

July 4 (Independence Day)

First Monday in September (Labor Day)
November 11 (Veteran's Day)

Thanksgiving Day

Friday immediately following Thanksgiving Day
December 24 or December 31

December 25 (Christmas Day)

Additional Provisions. Any employee who works in a facility which operates seven
days (7) a week who works on a County recognized holiday, shall be paid at double
time and one-half their regular rate, i.e. pay for 20 hours on an 8-hour work day,
with the exception of APAR and BPAR employees as outlined in Article 8. If a
holiday falls on the employee’s day off, payment will be made at straight time with
no additional day off.

ARTICLE 20 - RETIREMENT PROVISIONS

PERS Employees hired prior to January 1, 2013 (Classic):

A.

County agrees to provide 2% at 55 full formula PERS retirement for miscellaneous
members.

County agrees to pay the member’s contribution for PERS retirement, at the rate of
7% of gross pay, less Social Security (FICA) adjustment.

Full-time employees shall pay their own contribution for both Social Security and
Medicare through payroll deductions.

PERS benefit to miscellaneous employees shall consist of:

1. Final compensation to be based on highest one year's salary;
2 Include post-retirement survivor allowance;
3. Allow 260 days of accrued sick leave to be added to service credit;

4. Employer Paid Member Contribution (EPMC);
12
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3 All other provisions as amended in the County PERS contract.

New PERS members hired after January 2013 will fall under PEPRA. Employees
will receive 2% @ 62 PERS Formula and will be required to pay at least 50% of
normal cost.

ARTICLE 21 - PERSONNEL RULES

A.

The Personnel Rules, as updated to incorporate “Attachment E” from the October
15, 2013 MOU, are hereby incorporated by reference. Specific Personnel Rules
revisions applicable to the Association are set forth below, and are effective upon
ratification of this MOU. If a provision of the Personnel Rules is in conflict with a
provision of this MOU, to the extent of such conflict, the provision of the MOU
shall be controlling. Notwithstanding any other provision of this MOU, the parties
agree that County may during the term of this MOU propose revisions to such rules
and/or additional personnel rules, excluding those set forth below, provided that
County allows an appropriate opportunity for affected employees and their bargaining
units to “meet-and-confer” in compliance with the Meyers-Milias-Brown Act.

. LEAVE WITHOUT PAY:

The following revision supersedes the existing Article X Section 10.4(b) of the
Personnel Rules:

10.4(b) An employee on a leave of absence without pay shall not receive
compensation or accrue sick leave, vacation, or holiday credits. County's
contributions to the employee's retirement, life insurance, medical, dental, or other
designated benefit plans shall be suspended until the employee is reinstated.
However, upon approval of a leave of absence without pay, the employee may elect
to continue his or her benefits coverage at his or her own expense, with the
exception of retirement and Social Security. Any employee requesting a leave of
absence without pay may utilize all of his or her accrued compensatory time-off,
administrative leave, and vacation time prior to the start of the leave without pay.

2. DISCIPLINARY ACTION GUIDELINES:

Ordinarily, the County will use progressive discipline in correcting the behavior of

a worker. The intent of progressive discipline is to be corrective in nature and allows
for a worker to correct behavior. However, the circumstances of each case dictate the
appropriate disciplinary response and the county reserves the right to skip one or all
levels of discipline in appropriate circumstances. The facts and circumstances of the
specific act, misconduct or performance deficiency, together with the employee’s
performance history, and the harm to public service, will be reviewed to determine the
appropriate level of disciplinary action to be imposed. In general, this policy
contemplates a two-tier approach when determining the level of appropriate discipline.
Examples of this policy include, but are not limited to, the following:

13



a. The types of misconduct and poor performance that will usually
result in an oral reprimand or written reprimand include limited incidents of
tardiness and poor performance, minor acts of neglect of duty, incompetence, and
violations of rules or policies that will be corrected by a reasonable level of
discipline and supervision.

b. The types of misconduct and poor performance that will usually
result in suspension or termination will include any instance of insubordination,
violence, harassment, discrimination, theft, violation of a felony or any crime of
moral turpitude, repeated poor performance or misconduct following any written
reprimand, performance violation, performance improvement plan or corrective
action plan, repeated acts of insubordination, neglect of duty, incompetence, or
violation of any rule, law, or policy that may cause a risk or harm to any person.

. DISCIPLINE APPEALS:

Article XII of the County’s Personnel Rules and Regulations, entitled “Disciplinary
Actions and Appeals Procedures,” contains a detailed description of the procedures
applicable to employee discipline including employee rights to due process through
the “Skelly” procedure for proposed discipline and the appeals procedure for
imposed discipline.

Selection of Arbitrator (as a Hearing Officer for disciplinary appeals under Article
XII) Within 30 days of the date the grievant files a notice of appeal, the County
and the employee, or if the employee is represented, the employee’s representative,
shall attempt to mutually agree on an experienced impartial Arbitrator to preside
over the hearing. The parties may extend this date by mutual consent. If the parties
are unable to identify a mutually acceptable Arbitrator, they will request a list of
seven (7) experienced Arbitrators from the State Mediation and Conciliation
Service (SMCS) or similar source agreed upon by the parties and select an
Arbitrator via an alternate strike method. The party to strike the first name will be
determined either by mutual agreement or by a random method such as coin toss. If
the remaining individual on the list is unavailable to hear the matter, the parties may
mutually agree to use the second remaining name on the list or will otherwise
request a new list from SMCS. This provision shall also apply to the grievance
process to the extent consistent therewith.

Re-Opener:  In the event that ICEA becomes a “agency shop” the Union agrees to

reopen the MOU upon the County’s request to provide for a new process regarding
the manner in which disciplinary appeals are pursued.
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4. GRIEVANCE

The following revisions supersede the existing Article XIII Sections 13.1(a) and (b)
of the Personnel Rules:

13.1(a) Grievance. A grievance is a written allegation by a grievant, submitted
by an employee or group of employees within forty five days of the act or omission
at issue, claiming violation of, or misapplication of, the specific expressed terms of
a memorandum of understanding or rules or regulations governing the personnel
practices or working conditions of employees and for which there is no other
specific method of review provided by State or Federal law or by County ordinance
or rules. All grievances must be signed by the employee or each employee of a
group on whose behalf the gricvance is submitted. The grievance must be
submitted and pursued as set forth below.

13.1(b) Grievant. For all grievance procedures up to the level of arbitration, a
grievant is an employee in the County Service (probationary or permanent), group
of such employees, or the majority representative of a bargaining unit, adversely
affected by an act or omission of the County. For all grievance procedures at the
level of arbitration, the grievant is the Association. The Association is the exclusive
representative of the employees subject to the INYO-ICEA MOU, with the sole
right to appeal to arbitration Grievances that are eligible for such appeals. The
Association may adopt internal policies and procedures to determine whether or not
to elevate a Grievance to arbitration. All fees and expenses of the Arbitration shall
be evenly split by the parties. Either the County or the Association may call any
employee as a witness to the proceeding and the employee shall be considered to be
working for such time. . If called by the Union, the Union will reimburse the
County for that time.

5. INTERNAL PROMOTIONS

Employees who accept an internal promotion but request to be reinstated in their
previous position during the applicable probationary period for their new position,
and/or who do not pass probation in the new position for reasons other than
misconduct rising to a level of disciplinary action, shall be offered a reinstatement
to their previous position so long as it remains vacant. If the employee’s previous
position is filled, an employee may request re-assignment to a similar position for
which they are qualified during the applicable probationary period for their new
position. If a vacancy for a similar position for which the employee is qualified is
in the department from which the employee promoted, the re-assignment shall be
approved. If the vacancy is in another department, the Department Head has the
discretion to make an offer to the employee. The eligibility of individuals on the
reinstatement and re-employment list shall extend for a period of one year from the
date of reinstatement / re-assignment request as set forth in Personnel Rule Section
11.1(e) and a reinstatement of benefits as set forth in Personnel Rule Section

11.1(f).
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6. RECRUITMENT

In addition to the preference set forth in Personnel Rule Section 6.4, the
County shall give preference to competing internal candidates based on the total
time any such employee has been employed by the County. In other words, a
County employee who has been employed by the County for a total of five years,
regardless of any breaks in employment, shall have preference over another internal
candidate who has four years of total employment with the County, even if said four
years are continuous.

ARTICLE 22 - EMPLOYEE ASSISTANCE PROGRAM

The County will provide an Employee Assistance Program.

ARTICLE 23 - TRAVEL PAY

County will use the Internal Revenue Service (IRS) policy regarding reimbursement of
travel pay. If the IRS rates increase, the County reimbursement rates will increase in the same
amount as the IRS rates. Should the IRS rates decrease or undergo fundamental changes,
renegotiations between the County and the Association on travel pay will occur.

ARTICLE 24 - EMPLOYEE ORGANIZATIONAL RIGHTS AND
RESPONSIBILITY

Section 1. Dues Deductions: The County shall deduct for dues, on a regular basis, from the pay
of all employees in the classifications and positions recognized to be represented by the
Association, who voluntarily authorize such deduction, in writing, on a mutually agreed upon form
to be provided for this purpose. The County shall remit such funds to the Association within thirty
(30) days following their deduction. Members of the Association who wish to withdraw from
Association membership may do so only during the annual window period from January 1 through
January 15, by sending a written notice to the County and the Association. Notice received outside
the window period shall be returned and not be processed.

Section 2. PEOPLE Deduction: The County agrees to deduct from the wages of any
employee who is a member of the Union and so elects a Public Employees Organized to Promote
Legislative Equality (“PEOPLE”) deduction as provided for in a written authorization. Such
authorization must be executed by the employee and may be revoked by the employee at any time
by giving written notice to both the employer and the Union. The employer agrees to remit any
deductions made pursuant to this provision promptly to the Union together with an itemized
statement showing the name of each employee from whose pay such deductions have been made
and the amount deducted during the period covered by the remittance.

Section 3. Indemnification: The County will not be responsible or liable for any claims, causes
of action, or lawsuits arising out of the deductions or transmittal of such funds to the Association,
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except the intentional failure of the County to transmit to the Association monies deducted from
the employees pursuant to this Article.

Section 4. ICEA Release Time: County will release with pay ICEA Officers, Stewards,
Bargaining Team Members, or other ICEA members (maximum seven (7) employees) from their
normal duties to conduct legitimate and reasonable Association business. More than seven
employees may be released if agreed to by the County. The Union must request, in advance,
release time for all employees for said purposes, which may be denied due to the operational needs
of the department. The Union shall inform the County of any new officers or representatives
within two weeks of any changes.

ICEA shall continue to provide to the County, by January 15 of each year, a list of meetings and
board and committee members for that calendar year and coordinating with the Personnel
Department any meeting or training that will require members to be away from work in excess of
three (3) hours. ICEA and Personnel will work together to assure that such meetings or training
will not adversely impact departments.

Section 5. Reasonable Access: The practice will continue which allows ICEA/AFSCME
Officers and Representatives reasonable access to County work locations, facilities, equipment and
other County resources, provided he/she first makes arrangements with the Personnel Department,
or his/her designee, to ensure such access does not unreasonably disrupt County business.

Section 6. Mailing List: County will provide the Union with current employee lists with personal
mailing addresses, to provide the opportunity to correspond with all ICEA represented employees
in a timely manner. This address list will be provided within two weeks written notice.

Section 7. Bargaining Unit Notification: The Union shall be electronically notified of any new
members of the bargaining unit as well as any bargaining unit separations, or transfers on a
monthly basis. Such notice shall contain department and classification. The County shall provide
the name, job title, department, work location, work, home, and personal cell phone numbers,
personal email address and home address on file with the employer of any newly hired employee
within 30 days of the date of hire or first pay period of the month following hire. The Court also
agrees to provide that information for all employees in the unit at least every 120 days.

Section 8. Orientation:

The County shall distribute a copy of this MOU and the Personnel Rules to all new Bargaining
Unit employees. The Union shall be given at least 10 Days hours’ notice of any new employee
orientation. The County will be holding weekly orientations on Tuesday in Bishop and
Wednesday in Independence. If there are no new bargaining unit employees, the County
Personnel will send an email to the Union Representative. The Union shall be given the first
scheduled fifteen (15) minutes of each new employee orientation to provide the new employee(s)
with official Union materials and information. The County shall ensure a Union Representative is
made available for the purpose of this section.
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ARTICLE 26 - FLSA EXEMPT AND REPRESENTED EMPLOYEES

Attachment A lists those classifications, which are FLSA exempt.

Attachment B lists those classifications that are represented by the Association, except as
classifications may be severed in accordance with Resolution 2003-76.

ARTICLE 27 - PROBATION PERIOD

The following classifications will serve a 12-month probationary period:

e Dispatchers

ARTICLE 28 - UNIFORMS

Section 1. The following uniform allowance applies only to full-time Animal Control
Officers, Shelter Manager, and Shelter Attendants, who are required to wear a full uniform. Part
time employees not required to wear a full uniform shall be provided required clothing by the
department.

A. The uniform allowance shall be $800.00 per year for the cleaning, replacement and
maintenance of clothing.

B. This allowance shall be paid quarterly in the amount of $200.00. This payment shall be
payable on the last payroll date of each quarter.

C. All clothing damaged within the course and scope of employment shall be replaced or
repaired at no cost to the employee. The determination of replacement or repair will be
made by the department. Normal wear and tear of clothing articles is not included.

D. New employees receive up to $400.00 as reimbursement upon proof of uniform purchases.
This $400.00 is to come from the current $800.00 annual payment, whereby a new
employee can draw his first two (2) quarterly payments upon proof (receipts) that the
amount was spent for uniform purchases.

ARTICLE 29 - SAFETY SHOES

County shall reimburse each employee covered by this Agreement who is required to wear
safety shoes, for purchase, repair or rebuild of required safety shoes, upon presentation of an
invoice evidencing payment, up to a maximum of $150.00 per employee per fiscal year. County
shall replace an employee’s safety shoes, which are destroyed, excluding normal wear and tear,
during the course and scope of employment.
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ARTICLE 30 - PERFORMANCE EVALUATIONS

The County will use the performance evaluation form attached herewith as Attachment F.
Challenges to the evaluation as set forth in Personnel Rules Section 8.2 (c) shall be heard by the
County Administrator or neutral designee. This provision confirms the County’s existing practice.

ARTICLE 31 - DRUG-FREE _WORKPLACE/DEPARTMENT OF
TRANSPORTATION DRUG TESTING POLICY

The County will enforce the Alcohol and Drug Abuse policy as amended September, 1991.

The County of Inyo Drug will enforce the Alcohol Policy pursuant to the Department of
Transportation Regulations as amended in accordance with the law.

ARTICLE 32 - MATERNITY LEAVE OF ABSENCE

Maternity leave is governed by Personnel Rule 10.2.

ARTICLE 33 — EMPLOYEE TRAINING AND TUITION ASSISTANCE
PROGRAM POLICY

The County will reimburse educational expenses in accordance with the attachment E
“Employee Training and Tuition Assistance Program Policy.” The County will also continue to
reimburse all costs for licenses and certifications used in the course of employment.

ARTICLE 34 - SMOKING

There shall be no smoking, vaping, or chewing of tobacco, or any use of tobacco products,
in any County facility or County vehicle. Employees smoking or vaping on County property shall
smoke or vape in designated smoking areas, which areas will be agreed to by the County and
Association.

ARTICLE 35 - MISTAKEN OVERPAYMENTS

Should any employee be overpaid due to any mistake or inadvertence, the County may
recover the amount of overpayment by subsequent unilateral deductions from the pay of the
employee in question up the amount of overpayment with a minimum of fourteen days advanced
notice. However, not more than 10% of any such employee’s net pay shall be deducted from any
one paycheck for this purpose. Notwithstanding this, employee will have the option of 10%-25%
being deducted from any one paycheck.
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ARTICLE 36 - LETTER OF REPRIMAND

Any employee who receives a letter of reprimand shall be entitled to submit a written
response thereto, which shall be placed in such employee's personnel file, along with the written
reprimand. While the employee may discuss a reprimand with the County Ad