County of Inyo
Board of Supervisors

Board of Supervisors Room
County Administrative Center
224 North Edwards
Independence, California

NOTICE TO THE PUBLIC: In order to minimize the spread of the COVID-19 virus, Governor Newsom has issued
Executive Orders that temporarily suspend certain requirements of the Brown Act. Please be advised that the
Board of Supervisors Chambers are closed to the public, the Board will be conducting its meetings exclusively
online.

Board Members and Staff will participate via Zoom webinar, accessible to the public at
https://zoom.us/j/868254781. Individuals will be asked to provide their name and an email address in order to
access the videoconference. Anyone who does not want to provide their email address may use the following
generic, non-functioning address to gain access: donotreply@inyocounty.us.

The meeting may also be accessed by telephone at the following numbers: (669) 900-6833; (346) 248-7799; (253)
215-8782; (929) 205-6099; (301) 715-8592; (312) 626-6799. Webinar ID: 868 254

Anyone wishing to make either a general public comment or a comment on a specific agenda item prior to the
meeting or as the item is being heard, may do so either in writing or by utilizing the Zoom "hand-raising” feature
when appropriate during the meeting (the Chair will call on those who wish to speak). Generally, speakers are
limited to three minutes. Written public comment, limited to 250 words or less, may be emailed to the Assistant
Clerk of the Board at boardclerk@inyocounty.us. Your comments may or may not be read aloud, but all comments
will be made a part of the record. Please make sure to submit a separate email for each item that you wish to
comment upon.

Public Notices: (1) In Compliance with the Americans with Disabilities Act, if you need special assistance to participate in this meeting please contact the Clerk of the Board at
(760) 878-0373. (28 CFR 35.102-35.104 ADA Title Il). Notification 48 hours prior to the meeting will enable the County to make reasonable arrangements to ensure accessibility
to this meeting. Should you because of a disability require appropriate alternative formatting of this agenda, please notify the Clerk of the Board 72 hours prior to the meeting to
enable the County to make the agenda available in a reasonable alternative format. (Government Code Section 54954.2). (2) If a writing, that is a public record relating to an
agenda item for an open session of a regular meeting of the Board of Supervisors, is distributed less than 72 hours prior to the meeting, the writing shall be available for public
inspection at the Office of the Clerk of the Board of Supervisors, 224 N. Edwards, Independence, California and is available per Government Code § 54957.5(b)(1).

Note: Historically the Board does break for lunch; the timing of a lunch break is made at the discretion of the Chairperson and at the Board’s convenience.

October 12, 2021 - 8:30 AM

1. PUBLIC COMMENT (Join meeting via Zoom here)

CLOSED SESSION

2. CONFERENCE WITH LEGAL COUNSEL - ANTICIPATED LITIGATION —
Initiation of litigation pursuant to paragraph (4) of subdivision (d) of Government
Code § 54956.9(c). Number of potential cases: one.

3. PUBLIC EMPLOYMENT — Pursuant to Government Code §54957 — Title: County
Counsel.

4. CONFERENCE WITH COUNTY’S LABOR NEGOTIATORS — Pursuant to
Government Code §54957.6 — Regarding employee organizations: Deputy
Sheriff's Association (DSA); Elected Officials Assistant Association (EOAA); Inyo
County Correctional Officers Association (ICCOA); Inyo County Employees
Association (ICEA); Inyo County Probation Peace Officers Association (ICPPOA);
IHSS Workers; Law Enforcement Administrators’ Association (LEAA).
Unrepresented employees: all. County designated representatives — County
Administrator Leslie Chapman, Assistant County Administrator Sue Dishion, County
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Counsel Marshall Rudolph, Health and Human Services Director Marilyn Mann, and
Chief Probation Officer Jeff Thomson.

OPEN SESSION (With the exception of timed items, all open-session items may be considered at any
time and in any order during the meeting in the Board’s discretion.)

10 A.M. 5.

6.

9.

10.

11.

PLEDGE OF ALLEGIANCE
REPORT ON CLOSED SESSION AS REQUIRED BY LAW.
PUBLIC COMMENT

PROCLAMATION - Eastern Sierra Cancer Alliance - Request Board: A) approve
a proclamation declaring October 15, 2021 Community Pink Day in Inyo County;
and B) receive brief presentation on local breast cancer awareness outreach efforts
and activities.

EMPLOYEE SERVICE RECOGNITION - The Board will recognize employees who
have reached service milestones during the Third Quarter of 2021.

COUNTY DEPARTMENT REPORTS (Reports limited to two minutes)

COVID-19 STAFF UPDATE

DEPARTMENTAL - PERSONNEL ACTIONS

12.

13.

14.

15.

Board of Supervisors AGENDA

County Administrator - Emergency Services - Request Board, contingent upon
Inyo County's award of the the 2021 California Fire Safe Council-County
Coordinators Grant: A) approve the job description for a Term Limited County
Coordinator position; and B) authorize staff to proceed with the recruitment of the
County Coordinator position at Range 66 ($4,489 - $5,464), with interviews and
candidate selection occurring after grant awards have been announced.

County Administrator - Personnel - Request Board approve the contract between
the County of Inyo and John Pinckney for provision of professional services as
Deputy Director Public Works at a monthly salary of $9,248, effective October 14,
2021, and authorize the County Administrator to sign.

Health & Human Services - Behavioral Health - Request Board find that,
consistent with the adopted Authorized Position Review Policy: A) the availability of
funding for one (1) Addictions Counselor Il or Addictions Counselor Il exists, as
certified by the HHS Director and concurred with by the County Administrator and
Auditor-Controller; B) where internal candidates may meet the qualifications for the
position, the vacancy could possibly be filled through an internal recruitment, but an
open recruitment would be appropriate to ensure qualified applicants apply for this
specialized position linked to the Community Corrections Partnership; and C)
approve the hiring of one Addictions Counselor Il at Range 62 ($4,093 - $4,977) or
Addictions Counselor lll at Range 66 ($4,489 - $5,464), depending upon
qualifications.

Public Works - Road Department - Request Board find that, consistent with the
adopted Authorized Position Review Policy: A) the availability of funding for one (1)
Mechanic Trainee exists in the Road Fund, as certified by the Public Works Director
and concurred with by the County Administrator and Auditor-Controller; B) where
internal candidates may meet the qualifications for the position, the vacancy could
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possibly be filled through an internal recruitment, but an open recruitment is more
appropriate to ensure qualified applicants apply; and C) approve the hiring of one
(1) Mechanic Trainee | at Range 50 ($3,094 - $3,764) or Mechanic Trainee Il at
Range 52 ($3,243 - $3,940), depending on qualifications.

CONSENT AGENDA (Items that are considered routine and are approved in a single motion; approval
recommended by the County Administrator)

16.

17.

18.

19.

20.

21.

22.

23.

24.

Board of Supervisors AGENDA

County Administrator - Information Services - Request Board approve
VectorUSA as the winning bidder and authorize a purchase order in an amount not
to exceed $72,000, payable to VectorUSA of Torrance, CA, for the purchase of
network firewalls with three years of licensing and support for the County of Inyo.

County Administrator - Information Services - Request Board to authorize
issuance of a Blanket Purchase Order in an amount not to exceed $62,500,
payable to Pitney Bowes Purchase Power of Pittsburgh, PA for the purpose of
refilling the postage meter for Fiscal Year 2021-2022.

County Administrator - Motor Pool - Request that your Board, A) declare the
vehicles and equipment identified in Exhibit A as surplus, B) authorize Motor Pool
to offer the vehicles for sale utilizing the Public Surplus auction site and C)
authorize Motor Pool to utilize either the previously approved consignment auction
agreement with Enterprise Fleet Management or another vendor for the removal
and sale or recycle of any vehicles remaining unsold after the Public Surplus
process.

Health & Human Services - Social Services - Request Board approve a payment
to County Medical Services Program (CMSP) Governing Board in the amount of
$12,076.04 for unspent grant funds used to expand Medi-Cal and CMSP outreach
efforts and address social determinants of health.

Public Works - Request Board, pursuant to Inyo County Code Section 6.26.020,
accept a donation of a towable broom from the Reno-Tahoe Airport Authority on
behalf of the County.

Public Works - Request Board approve Resolution No. 2021-50, titled, “A
Resolution of the Board of Supervisors of the County of Inyo, State of California
Authorizing the Recording of a Notice of Completion for the HSIP Centerline
Striping Project," and authorize the Chairperson to sign.

Public Works - Request Board approve proposed Resolution No. 2021-51, titled,
“A Resolution of the Board of Supervisors of the County of Inyo, State of California
Authorizing the Recording of a Notice of Completion for the Election Emergency
Standby Generator Installation Project,” and authorize the Chairperson to sign.

Public Works - Parks & Recreation - Request Board authorize a purchase order
for an amount not to exceed $10,880.59, payable to Sierra Winds Products for
Leisure of Reno, NV for the purchase and delivery of Engineered Wood Fiber
Surface Material (woodchips) for Millpond and Diaz Lake playgrounds.

Public Works - Recycling & Waste Management - Request Board: A) waive all
gate and disposal fees associated with the Tire Amnesty Events; and B) authorize
payment from Recycling Waste Management to American Refuse, our tire hauler,
for pickup for these events only, in addition to their existing contract for tire hauling
for waste management.
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DEPARTMENTAL (To be considered at the Board's convenience)

25.

26.

27.

28.

29.

30.

County Administrator - Advertising County Resources - Request Board hear
oral report on local filming activity from Inyo Film Commissioner Chris Langley.

Probation - Request Board receive presentation on Domestic Violence MRT:
Bringing Peace to Relationships, a 52-week in-house domestic violence treatment
and prevention program.

Farm Advisor - Request Board ratify and approve the agreement between the
County of Inyo and University of California Agriculture and Natural Resources for
the provision of professional services to the Farm Advisor department in support of
the Inyo/Mono 4-H youth development program, in an amount not to exceed
$14,250 for the period of September 15, 2021 to September 14, 2022, contingent
upon the Board's approval of future budgets. and authorize the County
Administrator Officer to sign.

Health & Human Services - Request Board ratify and approve the contract for
CMSP Legal Services with Foley and Lardner, LLP in an amount not to exceed
$20,000 for the period of September 30, 2021 to January 30, 2022, and authorize
the Chairperson to sign.

Public Works - Recycling & Waste Management - Request Board:

A) amend the Fiscal Year 2021-2022 Recycling & Waste Management Budget
#045700 as follows: increase estimated revenue in Operating Transfers In (4998)
by $274,797 and increase appropriation in Equipment (5650) by $274,797 (4/5ths
vote required);

B) amend the Fiscal Year (2021-2022) Recycling & Waste Management Capital
Improvement Budget (045701) as follows: increase appropriation in Operating
Transfer Out (5801) by $274,797 (4/5ths vote required); and

C) declare Quinn Company of Lancaster, CA a sole-source provider of a 938 M
Wheel Loader and authorize the issuance of a purchase order in an amount not to
exceed $274,797, payable to Quinn Company of Lancaster, CA.

County Counsel - Request Board waive further reading of the proposed ordinance
titled, "An Ordinance of the Board of Supervisors, County of Inyo, State of
California, Adding Chapter 3.70 to the Inyo County Code Pertaining to the
Implementation of the Digital Infrastructure and Video Competition Act of 2006,"
and schedule enactment for 11 a.m. October 19, 2021 in the Board of Supervisors
Chambers, County Administrative Center, Independence.

TIMED ITEMS (ltems will not be considered before scheduled time but may be considered any time
after the scheduled time.)

31.

11 a.m. - County Counsel - Request Board conduct a noticed hearing as part of
the 2021 redistricting process.

COMMENT (Portion of the Agenda when the Board takes comment from the public and County staff)

32.

PUBLIC COMMENT

BOARD MEMBERS AND STAFF REPORTS

CORRESPONDENCE - INFORMATIONAL

Board of Supervisors AGENDA
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33. Inyo County Auditor-Controller - Actual count of money in the hands of the
Treasurer made on October 7, 2021.
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PROCLAMATION
OF THE BOARD OF SUPERVISORS,
COUNTY OF INYO, STATE OF CALIFORNIA
DECLARING OCTOBER 15, 2021
COMMUNITY PINK DAY! IN INYO COUNTY

WHEREAS, Eastern Sierra Cancer Alliance is a grassroots organization founded in 2001, initially with the mission to
support and provide resources to residents diagnosed with breast cancer; and

WHEREAS, the non-profit organization has expanded in both size and scope over the past 21 years to serve residents of
Inyo and Mono counties diagnosed with all forms of cancer; and

WHEREAS, for almost two decades ESCA Board members have coordinated their efforts with countless compassionate
volunteers and community organizations in service to those with cancer diagnoses — friends, family members, neighbors;
and

WHEREAS, this service includes educating the community about different forms of cancer in an effort to reduce various
societal stigmas; raising awareness of the scourge of cancer and the resources ESCA and different organizations offer;
and most importantly, providing both financial and moral support for clients and families as they cope with their cancer
diagnoses and the costs of treatment; and

WHEREAS, ESCA continues to work diligently to maintain a respectful relationship with its clients and the organizations
and individuals with which it partners; and

WHEREAS, gaining the trust and commitment of various Inyo and Mono organizations, businesses, and healthcare
agencies has allowed ESCA to continue its mission, improve programs, and serve more than 300 clients since 2001 —
many of whom have needed repeat assistance due to travel out of the area for oncology appointments and cancer
treatments; and

WHEREAS, October has always been a special month for ESCA and its partners, since it is Breast Cancer Awareness
Month, and the organization was originally founded to bring awareness to the disease and support those diagnosed with
it; and

WHEREAS, the color pink is now the universally recognized color of breast cancer awareness; and

WHEREAS, ESCA continues to recognize the importance of both breast cancer awareness and mammography as a
screening tool and hopes to inspire and invite the communities of Inyo and Mono counties to join in its mission,
supporting and cheering for friends, neighbors, and family members with cancer in a fun, positive way by participating in
“Community Pink Day!”

NOW, THEREFORE, the Inyo County Board of Supervisors does hereby join ESCA in its mission by unanimously
proclaiming October 15, 2021 as “Community Pink Day!” in observance of Breast Cancer Awareness and National
Mammography Day.

PASSED AND PROCLAIMED this 12" day of October 2021.

Chairperson, Inyo County Board of Supervisors

Attest LESLIE L. CHAPMAN
Clerk of the Board

‘ Assistant Clerk of the Board



COUNTY OF INYO

PERSONNEL DEPARTMENT

P. O. Box 249, Independence, California 93526
760-878-0377

760-878-0465 (Fax)

MEMORANDUM
To: Department Heads
From: Denelle Carrington, Senior Budget Analyst
Date: October 6, 2021
Re: Employee Service Awards for 3" Quarter 2021

The following employees will be recognized for their service to the County of Inyo, at the
Board of Supervisors Meeting on Tuesday, October 12™ at 10:00 am. Please invite your
employees to attend the Zoom webinar (https://zoom.us/j/868254781) so they may be

recognized.

Years

Hire Date of Department Head
Name Service
Tim Toppass 08/19/91 30 Marilyn Mann
Margaret Mairs 09/10/01 20 Marilyn Mann
Carri Coudek 08/01/06 15 Marilyn Mann
Lucy Vincent 08/25/16 ) Marilyn Mann
Andrea Herrman 09/08/16 S Marilyn Mann
Emily Lanphear 07/06/16 S Nancy Masters
Ryan Standridge 07/01/01 20 Cathreen Richards
Donny Carter 08/16/06 15 Jeff Hollowell
Perla Perez 08/25/16 S Jeff Hollowell
Maureen McVicker 06/16/16 S Tom Hardy
Kristina Best 08/09/01 20 Mike Errante
Ulices Arellano
Hernandez 09/16/06 15 Mike Errante
Tyson Sparrow 09/08/16 S Mike Errante



https://zoom.us/j/868254781

County of Inyo

County Administrator - Emergency Services

DEPARTMENTAL - PERSONNEL ACTIONS - ACTION
REQUIRED

MEETING: October 12, 2021
FROM: Kelley Williams

SUBJECT: Approve County Coordinator job description and authorize early recruitment of the position

RECOMMENDED ACTION:

Request Board, contingent upon Inyo County's award of the the 2021 California Fire Safe Council-County
Coordinators Grant: A) approve the job description for a Term Limited County Coordinator position; and B)
authorize staff to proceed with the recruitment of the County Coordinator position at Range 66 ($4,489 - $5,464),
with interviews and candidate selection occurring after grant awards have been announced.

SUMMARY/JUSTIFICATION:

On September 21, 2021, staff brought the California Fire Safe Council (CFSC)-County Coordinators Grant
application to your Board for review and approval of submission. At that time, staff stated that a majority of the
grant funds, if awarded, would be used to support a Limited Term Full Time County Coordinator position.
Following your Board's approval and direction, staff submitted the grant application.

Today, staff are presenting the County Coordinator job description to your Board for review. If your Board finds
the job description acceptable, staff is requesting that the recruitment process begin immediately. The grant
performance period for the CFSC-County Coordinator's grant began on October 1, 2021 and will run for 18
months, through March of 2023. Grant awards will not be announced until November 2021.

It is anticipated that this recruitment may be difficult, due to its specialized nature. Early recruitment will help save
valuable time by allowing the Personnel Department to accumulate a list of screened candidates that are deemed
eligible for interviews and background processing as soon as grant awards are announced.

BACKGROUND/HISTORY OF BOARD ACTIONS:

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION:

Your Board could choose to wait until the CFSC grant awards are announced, before authorizing staff to begin
the recruitment process for the County Coordinator position. This decision would not be in the best interest of the
county due to the short time frame of the grant performance period. Early recruitment will allow staff to work
quickly off of a list of potential/ eligible candidates that will have already been compiled by the Personnel



Agenda Request
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Department.

OTHER AGENCY INVOLVEMENT:
California Fire Safe Council

FINANCING:

If Inyo County is successful, and is awarded the $175,000 in California Fire Safe Council - County Coordinator
Grant Program funds, the County Coordinator position will be 100% funded through the CFSC grant. Upon grant
award notification, staff will return to Board to amend the fiscal year budget to create a new CFSC-County
Coordinator Grant budget. No position interviews or selection will be scheduled or conducted until grant award
notice is received.

ATTACHMENTS:
1. DRAFT County Coordinator Job Description

APPROVALS:

Kelley Williams Created/Initiated - 9/28/2021
Kelley Williams Approved - 9/28/2021

Darcy Ellis Approved - 9/29/2021

Kelley Williams Approved - 10/5/2021
Marshall Rudolph Approved - 10/5/2021

Amy Shepherd Approved - 10/5/2021

Sue Dishion Approved - 10/7/2021

Leslie Chapman Final Approval - 10/7/2021



COUNTY COORDINATOR
Term-Limited Position Ending March 31, 2023

DEPARTMENT: Administration/Office of Emergency Services
LOCATION: Countywide

SALARY: $5,464 Per month (paid over 26 pay periods annually)
*BENEFITS

DEFINITION: Under supervision of the Emergency Services Manager of the Office of Emergency
Services and guided by general policy direction, the County Coordinator will partner with representatives
from Inyo County, established wildfire mitigation groups (fire safe councils) within the county, the
California Fire Safe Council Regional Coordinators, local volunteer fire departments, local tribal entities
and land owner/management agencies to build a coordinated, county-wide wildfire mitigation strategy.
The position will educate, encourage, and develop county-wide collaboration and coordination among
wildfire mitigation groups, improving overall wildfire resiliency strategies and community preparedness.
The County Coordinator will build relationships between existing wildfire mitigation groups, connecting
these groups with county-level emergency management officials, collaborating on fire mitigation projects,
sourcing and assisting with county-wide wildfire grant applications, and performing outreach and
communication across the county.

ESSENTIAL JOB DUTIES: A successful candidate will develop a census of all active wildfire
mitigation groups, community stakeholders, land owner/management agencies, local tribes, contact
points, and current collaboration efforts and projects. The candidate will build a system to track these
groups and efforts, including researching and implementing software and project management tools and
integrate this information into a regional database The candidate will develop relationships with these
groups and host regular communications/meetings between existing wildfire mitigation groups and
county-level officials; will develop a mechanism to improve and maintain outreach and coordination
efforts with stakeholders; will analyze gaps in county-wide wildfire resiliency and emergency
preparedness and develop recommendations on how to fill those gaps; will schedule meetings with
wildfire mitigation groups to coordinate and connect their existing and planned wildfire mitigation
projects, will build a system to track groups/projects and will become a stakeholder in the Regional Forest
and Fire Capacity Program to assure local projects are integrated into the regional database; will assist
with grant sourcing and provide technical support with county-wide wildfire grant applications.

EXAMPLE OF DUTUES: The duties listed below are intended only as illustrations of the various types
of work that may be performed. The omission of specific statements of duties does not exclude them
from the position if the work is similar, related or a logical assignment to this position.

e Prepares and submits an initial work plan with strategic priorities over the course of the grant
term.

e Examines and reviews existing local emergency/preparedness/mitigation plans and develops a
process on how these plans can align with each other when addressing wildfire mitigation
activities/projects.

e Identifies, summarizes and reports on local groups, grants, and projects within the county at the
onset of the grant project and the conclusion of the project.



e Organizes and facilitates regular meetings and workshops with local fire mitigation groups, local
tribes, local volunteer fire departments and land owner/management agencies to build
collaborative networks and disseminate best practices and resources.

e Track all engagements with county contacts and groups.

e Report on current wildfire mitigation programs and projects and identify gaps in wildfire
resiliency programming.

e Attend monthly check-ins with the California Fire Safe Council Regional staff.

e Participate in quarterly meetings with County Coordinators as well as state/regional stakeholders
and other interested county-wide wildfire mitigation groups.

e Develops, presents, and measures effectiveness of various wildfire prevention and public
education programs.

e Submit funding reimbursement requests and quarterly reports to the California Fire Safe Council.

e Provide the California Fire Safe Council with a comprehensive final report at the close of the
grant term, including outcomes, successes and recommendations.

EMPLOYMENT STANDARDS:

Education/Experience: Any combination of education, skills and experience that demonstrate an ability
to excel in the position may be considered. Typical demonstration of such education and experience
might include a degree in Emergency Management or a related field; at least five (5) years of
progressively responsible full time experience actively working in wildfire resiliency, fire prevention
and/or the emergency management/preparedness field, whether through local or county-wide Fire Safe
Councils, Resource Conservation Districts, or with a county/state/federal level department or agency.
Private-sector skills and experience with a demonstrated transferability may also be considered.

Knowledge of: Theory, principles, practices, techniques, technology and systems in the field of disaster
and emergency management/preparedness for a public organization; Federal, state and local laws and
regulations applicable to disaster preparedness planning and program management; community level
advocacy and leadership experience working with a broad range of individuals and organizations; ability
to think strategically and creatively about the state of wildfire in California; experience and understanding
of working in the Wildland Urban Interface on promoting wildfire resiliency and preparedness.

Ability to: Communicate clearly and effectively in writing and verbally; schedule and host meetings;
exercise sound judgement with minimal supervision; evaluate and recommend policies; understand and
implement priorities of wildfire mitigation; correctly analyze and synthesize complex relationships among
departments, programs, communities, agencies, funding sources and regulations; develop processes for
eliciting and processing data; exercise critical thinking and communicate long term consequences; lift and
carry objects such as binders and file boxes weighing up to 50 pounds; and drive a vehicle.

SPECIAL REQUIREMENTS: May be required to work flexible hours including evenings and
weekends on some occasions. Required to drive a motor vehicle in the course of employment and must
possess a valid operator’s license issued by the State Department of Motor Vehicles. Must maintain
insurability under the County’s vehicle insurance policy. Must successfully complete a pre-employment
background investigation. This position may be required to serve as a Disaster Service Worker during a
County emergency.

SELECTION: Selection procedures will be determined by the number and qualifications of applicants
and may include qualification screening and oral interview.



APPLICATION: Applications must be received in the Personnel Office (P.O. Box 249,
Independence, CA 93526) by October 29, 2021. Must apply on Inyo County application form. A cover
letter and/or resume will be accepted in addition to the application form but will not serve as a substitute
for a completed application. It is not acceptable to complete the application with statements like
“See/Refer to Resume” or “See Attached”. Incomplete applications will not be processed.
Applications may be faxed to meet the deadline — original application with original signature must be
mailed.

REASONABLE ACCOMMODATION FOR INDIVIDUALS WITH QUALIFYING
DISABILITIES: Inyo County will make reasonable efforts in the examination process on a case-by-case
basis to accommodate persons with disabilities. If you have special needs, please contact (760) 878-0377
prior to the examination process.

CITIZENSHIP/IMMIGRATION STATUS: Inyo County hires only U.S. Citizens and lawfully
authorized non-citizens in accordance with the Immigration Reform and Control Act of 1986.

The County of Inyo has work sites located throughout the Owens Valley (Independence, Bishop, Lone
Pine, Big Pine and Olancha) and the Death Valley area (Death Valley, Tecopa and Shoshone). All
County positions are considered Countywide positions. Positions are assigned to a work site based
upon the needs of the County.



County of Inyo

County Administrator - Personnel

DEPARTMENTAL - PERSONNEL ACTIONS - ACTION
REQUIRED

MEETING: October 12, 2021
FROM: Sue Dishion

SUBJECT: Deputy Director Public Works Contract

RECOMMENDED ACTION:

Request Board approve the contract between the County of Inyo and John Pinckney for provision of professional
services as Deputy Director Public Works at a monthly salary of $9,248, effective October 14, 2021, and
authorize the County Administrator to sign.

SUMMARY/JUSTIFICATION:

Mr. Pinckney has a wealth of experience in the Public Works Department, and this move will allow the Public
Works Department to move forward with succession planning in the department.

BACKGROUND/HISTORY OF BOARD ACTIONS:

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION:
Your Board could choose to not approve the contract, however, this is not recommended.

OTHER AGENCY INVOLVEMENT:
Personnel

FINANCING:
Funding for this position is included in the Fiscal Year 2021-2022 appropriate Public Works budgets.

ATTACHMENTS:
1. Public Works Deputy Director Contract

APPROVALS:

Denelle Carrington Created/Initiated - 10/4/2021
Darcy Ellis Approved - 10/4/2021
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Sue Dishion
Marshall Rudolph
Amy Shepherd

Approved - 10/7/2021
Approved - 10/7/2021
Final Approval - 10/7/2021



AGREEMENT BETWEEN COUNTY OF INYO
AND JOHN PINCKNEY
FOR THE PROVISION OF PERSONAL SERVICES
AS DEPUTY PUBLIC WORKS DIRECTOR

INTRODUCTION

WHEREAS,JOHN PINCKNEY (hereinafter referred to as "Deputy Public Works Director") has been
duly appointed as Deputy Public Works Director for Inyo County; and

WHEREAS, The County of Inyo (hereinafter referred to as "County") and Deputy Public Works
Director desire to set forth the manner and means by which Deputy Public Works Director will be
compensated for performance of duties.

NOW THEREFORE, in consideration of the mutual promises, covenants, terms, and conditions
hereinafter contained, County and Deputy Public Works Director hereby agree as follows:

TERMS AND CONDITIONS
1. SCOPE OF WORK.

The Deputy Public Works Director shall furnish to the County those services and work set forth in
Attachment A, attached hereto and by reference incorporated herein.

Services and work provided by the Deputy Public Works Director under this Agreement will be
performed in a manner consistent with the requirements and standards established by applicable federal,
state, and County laws, ordinances, resolutions, and directions.

2. ADMINISTRATION OF CONTRACT.

Deputy Public Works Director will report directly to and shall work under the direction of the Public
Works Director. As the Personnel Director, the County Administrative Officer will administer this contract
and exercise its provisions in consultation with the Public Works Director
3. TERM.

The term of this Agreement shall be from October 14, 2021 until terminated as provided below.

4. CONSIDERATION.
A. Compensation. County shall pay Deputy Public Works Director in accordance with the

Schedule of Fees (set forth as Attachment B) for the services and work described in Attachment A which are
performed by Deputy Public Works Director.

B. Travel and Per Diem. County shall reimburse Deputy Public Works Director for the travel
expenses and per diem which Deputy Public Works Director incurs in providing services and work under this
Agreement. Travel and per diem expenses will be reimbursed in accordance with the rates set forth in the
Schedule of Travel and Per Diem Payment (Attachment C). County reserves the right to deny
reimbursement to Deputy Public Works Director for travel or per diem expenses which are either in excess of
the amounts that may be paid under the rates set forth in Attachment C, or which are incurred by the Deputy
Public Works Director without the proper approval of the County.

County of Inyo Standard Contract - No. 208
Deputy Director Public Works
Page 1



C. No Additional Consideration. Except as expressly provided in this Agreement, Deputy
Public Works Director shall not be entitled to, nor receive, from County, any additional consideration,
compensation, salary, wages, or other type of remuneration for services rendered under this Agreement.

D. Manner of Payment. Deputy Public Works Director will be paid in the same manner and on
the same schedule of frequency as other County officers and employees.

E. Federal and State Taxes. From all payments made to Deputy Public Works Director by
County under the terms and provisions of this Agreement, County shall withhold all appropriate federal and
state income taxes (resident and non-resident).

5. WORK SCHEDULE.

Deputy Public Works Director's obligation is to perform the services and work identified in
Attachment A which are needed within the County. It is understood by Deputy Public Works Director that the
performance of these services and work will require a varied schedule. Deputy Public Works Director, in
arranging his schedule, will coordinate and make arrangements to fulfill the requirements of the services and
work which is necessary.

6. REQUIRED LICENSES, CERTIFICATES, AND PERMITS.

Any licenses, certificates, or permits required by the federal, state, county, or municipal governments
for Deputy Public Works Director to provide the services and work described in Attachment A must be
procured by Deputy Public Works Director and be valid at the time Deputy Public Works Director enters into
this Agreement. Further, during the term of this Agreement, Deputy Public Works Director must maintain
such licenses, certificates, and permits in full force and effect. Licenses, certificates, and permits may
include, but are not limited to, driver's licenses, and professional licenses or certificates. The County will pay
the cost of the licenses, certificates, and permits necessary for Program to perform duties as Deputy Public
Works Director. All other licenses, certificates, and permits will be procured and maintained in force by
Deputy Public Works Director at no expense to the County. Deputy Public Works Director will provide
County, at County's request, evidence of current and valid licenses, certificates and permits which are
required to perform the services identified in Attachment A. Where there is a dispute between Deputy Public
Works Director and County as to what licenses, certificates, and permits are required to perform the services
identified in Attachment A, County reserves the right to make such determinations for purposes of this
Agreement.

7. OFFICE SPACE, SUPPLIES, EQUIPMENT, ETC.

County shall provide Deputy Public Works Director with such supplies, reference materials,
telephone service, and staff as is deemed necessary by the County for Deputy Public Works Director to
provide the services identified in Attachment A to this Agreement.

8. COUNTY PROPERTY.

A. Supplies, Equipment, etc. All supplies, equipment, tools, protective or safety devices,
badges, identification cards, keys, uniforms, vehicles, reference materials, furniture, appliances, etc. provided
to Deputy Public Works Director by County pursuant to this Agreement are, and at the termination of this
Agreement remain, the sole and exclusive property of County. Deputy Public Works Director will use
reasonable care to protect, safeguard and maintain such items while they are in Deputy Public Works
Director's possession.

B. Products of Deputy Public Works Director's Work and Services. Any and all compositions,
publications, plans, designs, specifications, blueprints, maps, formulas, processes, photographs, slides,
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video tapes, computer programs, computer disks, computer tapes, memory chips, soundtracks, audio
recordings, films, audio-visual presentations, exhibits, reports, studies, works of art, inventions, patents,
trademarks, copyrights, or intellectual properties of any kind which are created, produced, assembled,
compiled by, or are the result or product of, Deputy Public Works Director's services or work under this
Agreement are, and at the termination of this Agreement remain, the sole and exclusive property of the
County. At the termination of the Agreement, Deputy Public Works Director will convey possession and title
to all such properties to County.

9. WORKERS' COMPENSATION.

County shall provide workers' compensation coverage to Deputy Public Works Director for all acts
performed in the course and scope of providing the services described in Attachment A to this Agreement. In
the event a claim is made by Deputy Public Works Director for injuries received in the course and scope of
providing such services, County's liability shall be limited to workers' compensation benefits payable under
the California Labor Code.

10. DEFENSE AND INDEMNIFICATION.

In the event the Deputy Public Works Director is sued for acts performed within the course and
scope of providing services and work described in Attachment A of this Agreement, County shall defend,
indemnify, and hold the Deputy Public Works Director harmless from any and all liability arising from such
acts as required by law.

11. TERMINATION AND DISCIPLINE.

Deputy Public Works Director's services under this Agreement may be terminated by County without
cause, and at will, for any reason by giving to Deputy Public Works Director Ninety (90) days written notice of
such intent to terminate. Deputy Public Works Director may terminate this Agreement without cause, and at
will, for any reason whatsoever by giving thirty (30) days written notice of such intent to terminate to County.

12. ASSIGNMENT.

This is an agreement for the personal services of Deputy Public Works Director. County has relied
upon the skills, knowledge, experience, and training of Deputy Public Works Director as an inducement to
enter into this Agreement. Deputy Public Works Director shall not assign or subcontract this Agreement, or
any part of it, without the express written consent of the County.

13. NONDISCRIMINATION.

Deputy Public Works Director agrees to comply with various provisions of the federal, state, and
county statutes, laws, and ordinances applicable to the County, and providing that no person in the United
States shall, on the grounds of race, color, religion, ancestry, sex, age, physical handicap, or national origin,
be subjected to discrimination.

14. CONFIDENTIALITY.

Deputy Public Works Director agrees to comply with various provisions of the federal, state, and
county laws and ordinances providing that information and records kept, maintained, or accessible by the
County, shall be privileged, restricted, or confidential. Disclosure of such confidential, privileged, or protected
information shall be made by Deputy Public Works Director only as allowed by law.
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15. CONFLICTS.

Deputy Public Works Director agrees that Deputy Public Works Director has no interest, and shall
not acquire any interest, direct or indirect, which would conflict in any manner or degree with the performance
of the work and services under this Agreement. Deputy Public Works Director agrees to complete and file
appropriate conflict of interest statements.

16. POST AGREEMENT COVENANT.

Deputy Public Works Director agrees not to use any confidential, protected, or privileged information
which is gained from the County in the course of providing services and work under this Agreement, for any
personal benefit, gain, or enhancement. Further, Deputy Public Works Director agrees for a period of two
years after the termination of this Agreement, not to seek or accept any employment with any entity,
association, corporation, or person who, during the term of this Agreement, has had an adverse or conflicting
interest with the County, or who has been an adverse party in litigation with the County, and concerning such,
Deputy Public Works Director by virtue of this Agreement has gained access to the County's confidential,
privileged, protected, or proprietary information.

17. AMENDMENT.

This Agreement may be modified, amended, changed, added to, or subtracted from, by the mutual
consent of the parties hereto, if such amendment or change is in written form, and executed with the same
formalities as this Agreement, and attached to the original Agreement to maintain continuity.

18. NOTICE.

Any notice, amendments, or additions to this Agreement, including change of address of either party
during the term of this Agreement, which Deputy Public Works Director or County shall be required, or may
desire, to make shall be in writing and shall be sent by prepaid first class mail to the respective parties as
follows:

County of Inyo

County Administrator Department
P.O. Drawer N Mailing Address
Independence, CA 93526 City and State
Deputy Public Works Director:
JOHN PINCKNEY Name

P.O. Box 662 Mailing Address

Lone Pine, CA 93545 City and State

19. ENTIRE AGREEMENT.

This Agreement contains the entire agreement of the parties, and no representations, inducements,
promises, or agreements otherwise between the parties not embodied herein or incorporated herein by
reference, shall be of any force or effect. Further, no term or provision hereof may be changed, waived,
discharged, or terminated, unless the same be in writing executed by the parties hereto.

i i
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AGREEMENT BETWEEN COUNTY OF INYO
AND JOHN PINCKNEY
FOR THE PROVISION OF PERSONAL SERVICES
AS DEPUTY PUBLIC WORKS DIRECTOR

IN WITNESS THEREOF, THE PARTIES HERETO HAVE SET THEIR HANDS AND SEALS THIS

__ DAYOF
COUNTY OF INYO DEPUTY PUBLIC WORKS DIRECTOR
| By: By: Joha M, pv\oKﬂev ™
Pri Type Name

Dated:
Q ngn 3
Dated: /)/2.()/2— [

APPROVED AS TO FORM AND

LEGALITY:
Q\AM /./.__———-
County Counsel

APPROVED AS TO ACCOUNTING
FORM:

County Auditor

%
Personnel Services
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ATTACHMENT A

AGREEMENT BETWEEN COUNTY OF INYO
AND_JOHN PINCKNEY
FOR THE PROVISION OF PERSONAL SERVICES
AS DEPUTY PUBLIC WORKS DIRECTOR

TERM:
FROM:_October 14, 2021 TO: TERMINATION
SCOPE OF WORK:

Deputy Public Works Director shall perform the duties and responsibilities as identified in the job
description for Deputy Public Works Director attached hereto.
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ATTACHMENT B

AGREEMENT BETWEEN COUNTY OF INYO
AND JOHN PINCKNEY
FOR THE PROVISION OF PERSONAL SERVICES
AS DEPUTY PUBLIC WORKS DIRECTOR

TERM:

FROM: October 14, 2021 TO: TERMINATION

SCHEDULE OF FEES:

1. Deputy Public Works Director shall be at range 88E step $ 9,248 per month. Deputy Public
Works Director shall be paid every two weeks on County paydays.

2. The County Administrator will review Deputy Public Works Director’s performance annually. As a
result of such review, the County Administrator may authorize an increase or decrease in Deputy Public
Works Director’s salary to a higher step in the range for Deputy Public Works Director’s position.

3. To the extent not inconsistent with any other provision of this contract, the terms and conditions of
Deputy Public Works Director’'s employment shall also be covered by the County’s Personnel Rules and
Regulations and by the Management Resolution. (Note: among other things, Articles Xll and XIlII of the
Personnel Rules and Regulations, dealing with Disciplinary Procedures/Appeals and Grievances, will not
apply to Deputy Public Works Director’s employment.)

4, Deputy Public Works Director is entitled to eighty paid administrative hours off every fiscal year.
The administrative leave hours shall not accumulate and will be lost if not utilized during the fiscal year.
The administrative leave shall have no cash value.

5. County will provide and maintain a motor vehicle for Deputy Public Works Director to use
travelling between work locations and in conducting other County business. Said vehicle will be garaged
overnight at a County facility unless prior permission is granted by the County Administrator or his
designee.
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ATTACHMENT C

AGREEMENT BETWEEN COUNTY OF INYO
AND JOHN PINCKNEY
FOR THE PROVISION OF PERSONAL SERVICES
AS DEPUTY PUBLIC WORKS DIRECTOR

TERM:

FROM: October 14,2021 TO: TERMINATION

SCHEDULE OF TRAVEL AND PER DIEM PAYMENT:

Subject to Paragraph 2 below, County will reimburse Officer for travel and per diem expenses in the
same amount and to the same extent as County reimburses its permanent status merit system
employees.

Officer will not be reimbursed for intra-county travel by private automobile to destinations less than
seventy-five (75) miles from Independence, California.

\W NOTHING FOLLOWS//I
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County of Inyo

Health & Human Services - Behavioral Health

DEPARTMENTAL - PERSONNEL ACTIONS - ACTION
REQUIRED

MEETING: October 12, 2021
FROM: Marilyn Mann

SUBJECT: Approve hiring an Addictions Counselor Il or Addictions Counselor Il

RECOMMENDED ACTION:

Request Board find that, consistent with the adopted Authorized Position Review Policy: A) the availability of
funding for one (1) Addictions Counselor Il or Addictions Counselor Il exists, as certified by the HHS Director and
concurred with by the County Administrator and Auditor-Controller; B) where internal candidates may meet the
qualifications for the position, the vacancy could possibly be filled through an internal recruitment, but an open
recruitment would be appropriate to ensure qualified applicants apply for this specialized position linked to the
Community Corrections Partnership; and C) approve the hiring of one Addictions Counselor Il at Range 62
($4,093 - $4,977) or Addictions Counselor IIl at Range 66 ($4,489 - $5,464), depending upon qualifications.

SUMMARY/JUSTIFICATION:

Health and Human Services has a vacant, unfunded full-time Addictions Counselor position in our authorized
strength. During preparation for the FY 2021-2022 budget, the department met with the Community Corrections
Partnership (CCP) executive leadership team to discuss funding needs specific to meeting the needs of the
reentry population. The executive leadership team identified a need to strengthen the jail-based treatment
services, including those provided to the reentry population following their release from jail. HHS proposed hiring
a dedicated part-time psychotherapist and a full-time Addictions Counselor to strengthen the continuum of
services available to meet the needs of our jail and reentry clients. This proposal was approved by the executive
leadership. The part-time psychotherapist was authorized during the budget approval process and the proposed
budget for CCP was also approved. The approval of the CCP budget makes available the money necessary to
fund the Addictions Counselor position and the department respectfully requests your Board authorize the
department to recruit and hire an Addictions Counselor |l or Addictions Counselor Ill contingent upon
qualifications.

BACKGROUND/HISTORY OF BOARD ACTIONS:
N/A

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION:
Your Board could opt not to authorize filling the position and it will remain an unfunded, vacant position in the
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Department's authorized strength.

OTHER AGENCY INVOLVEMENT:
Inyo County Probation, Inyo County District Attorney, Inyo County Sheriff, Bishop Police Department, Courts and
County Administration

FINANCING:

CCP funds. This position will be budgeted 100% in SUD (045315) in the salary and benefit object codes.
Quarterly reimbursement will be sent to CCP fiscal staff for reimbursement, brought in as revenue to offset the
actual expense for this position. No County General Funds.

ATTACHMENTS:

APPROVALS:

Marilyn Mann Created/Initiated - 10/1/2021
Darcy Ellis Approved - 10/4/2021
Melissa Best-Baker Approved - 10/4/2021
Denelle Carrington Approved - 10/5/2021

Amy Shepherd Approved - 10/5/2021

Sue Dishion Approved - 10/7/2021

Marilyn Mann Final Approval - 10/7/2021



County of Inyo

Public Works - Road Department

DEPARTMENTAL - PERSONNEL ACTIONS - ACTION
REQUIRED

MEETING: October 12, 2021
FROM: Chris Cash

SUBJECT: Request to fill Equipment Mechanic Trainee I/ll vacancy

RECOMMENDED ACTION:

Request Board find that, consistent with the adopted Authorized Position Review Policy: A) the availability of
funding for one (1) Mechanic Trainee exists in the Road Fund, as certified by the Public Works Director and
concurred with by the County Administrator and Auditor-Controller; B) where internal candidates may meet the
qualifications for the position, the vacancy could possibly be filled through an internal recruitment, but an open
recruitment is more appropriate to ensure qualified applicants apply; and C) approve the hiring of one (1)
Mechanic Trainee | at Range 50 ($3,094 - $3,764) or Mechanic Trainee Il at Range 52 ($3,243 - $3,940),
depending on qualifications.

SUMMARY/JUSTIFICATION:

The Road Department lost a Mechanic Trainee due to outside employment. This position is critical for routine and
emergency repairs to all Road Department fleet. The Mechanic Trainee position provides opportunities for
training and career advancement within the County Road Department structure as Equipment Mechanic
classification recruitments have proven to be difficult to find qualified applicants.

BACKGROUND/HISTORY OF BOARD ACTIONS:

ALTERNATIVES AND CONSEQUENCES OF NEGATIVE ACTION:

The Board could choose not to fill this vacancy. However, this is not recommended as this position is crucial and
responds to a high volume of repair orders for the County Road Department fleet.

OTHER AGENCY INVOLVEMENT:

Personnel
Auditor's Office

FINANCING:
This position is funded 100% out of the Road Department budget number 034600 in salaries and benefits object
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codes.

ATTACHMENTS:

APPROVALS:
Breanne Nelums
Darcy Ellis
Breanne Nelums
Amy Shepherd
Sue Dishion
Michael Errante

Created/Initiated - 9/21/2021
Approved - 9/21/2021
Approved - 9/21/2021
Approved - 9/21/2021
Approved - 9/21/2021

Final Approval - 9/22/2021



County of Inyo

County Administrator - Information Services

CONSENT - ACTION REQUIRED

MEETING: October 12, 2021
FROM: Scott Armstrong

SUBJECT: Purchase Order for Network Firewall Equipment

RECOMMENDED ACTION:

Request Board approve VectorUSA as the winning bidder and authorize a purchase order in an amount not to
exceed $72,000, payable to VectorUSA of Torrance, CA, for the purchase of network firewalls with three years of
licensing and support for the County of Inyo.

SUMMARY/JUSTIFICATION:

The County's network is protected by several network firewalls that monitor and control inbound and outbound
Internet traffic, as well as traffic between several physical locations within the County. Our existing firewalls were
purchased in 2006 and are no longer supported, as the company went out of business. In order to co