
County of Inyo, State of California

I, HEREBY CERTIFY, thatat ameeting of the Board of Supervisors of the County of Inyo, State of California, held

in their rooms at the County Administrative Center in Independence on the l2th day of December 2023 an order was duly made and

entered as follows:

In tlte Rooms of the Boatd of Supewircrs

Moved by Supervisor Griffiths and seconded by Supervisor Orrillto:
A) Approve the following:

1. Amendment No. 2 to the contract between the County of lnyo and Allison Krohn
for the provision of personal services effective December 21,2023, and
authorize the Chairperson to sign;

2. 2. Amendment No. 2 to the contract between the County of lnyo and Christie
Martindale for the provision of personal services effective December 21,2023,
and authorize the Chairperson to sign;

3. 3. Amendment No. 2 to the contract between the County of lnyo and Carolynn
Phillips for the provision of personal services effective December 21,2023, and
authorize the Chairperson to sign; and

B) Approve Resolution No. 2023-41 titled, "A Resolution of the Board of Supervisors,
County of lnyo, State of California, Setting Certain Salary and/or Terms and
Conditions of Employment for Management and Non-represented Employees
Employed in the Several Offices or lnstitutions of the County of lnyo, Which Shall
Supersede any Prior Resolution Pertaining to that Subject to the Extent They are
lnconsistent," and authorize the Chairperson to sign.
Motion carried unanimously.

WITNESS my hand and the seal of said Board this I 2th

Day of December, 2023

NATHAN GREENBERG
Clerk ofthe Board ofSupervisors
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AGENDA ITEM REQUEST FORM

December 12,2023 Reference lD:
2023-4339

Personal Services Contracts and Management and Non-
Represented Employee Resolution

County Administrator - Personnel
ACTION REQUIRED

ITEM SUBMITTED BY
Sue Dishion, Assistant County Administrator

ITEM PRESENTED BY
Sue Dishion, Assistant County Administrator

RECOMMENDED ACTION:
A) Amendment No. 2 to the contract between the County of lnyo and Allison Krohn for the provision of
personal services effective December 21 , 2023, and authorize the Chairperson to sign;
B)Amendment No. 2 to the contract between the County of lnyo and Christie Martindale for the provision
of personal services effective December 21,2A23, and authorize the Chairperson to sign;
C) Amendment No. 2 to the contract between the County of lnyo and Carolynn Phillips for the provision
of personal services effective December 21,2023, and authorize the Chairperson to sign; and
D) Approve Resolution No. 2023-41 titled, "A Resolution of the Board of Supervisors, County of lnyo,
State of California, Setting Certain Salary and/or Terms and Conditions of Employment for Management
and Non-represented Employees Employed in the Several Offices or lnstitutions of the County of lnyo,
Which Shall Supersede any Prior Resolution Pertaining to that Subject to the Extent They are
lnconsistent," and authorize the Chairperson to sign.

BACKGROUND / SUMMARY / JUSTIFICATION:
At conclusion of the negotiations, the County and employees came to the following agreement. The three
employees will receive a vehicle allowance of $750 per month or $346.15 per pay period, beginning on
December 21,2A23. Employees shall also receive a $500 per calendar year reimbursement for a gym or
fitness membership.

Additionally, the County has been informed by the Elected Officials Assistant Association that they are
disbanding their recognized association and will be added to the Management and Non-Represented
Resolution, which is also attached to this item for your approval.

FISCAL IMPACT:

Funding
Source

General Fund Budget Unit Various

Budgeted? No Object Code Salary and
Benefits object
codes

Recurrence Ongoing Expenditure

P. O. Drawer N | 224 N. Edwards Street I lndependence, CA 93525
(760) 878-02e2



Gurrent Fiscal Year lmpact
Departments will review their budgets during the Mid-Year process and if they are unable to cover the
additional expense, the Personnel Budget, Contingencies object code will be reduced accordingly.
Future Fiscal Year lmpacts

Additional lnformation

ALTERNATIVES AND/OR CONSEQUENCES OF NEGATIVE ACTION:
Don't approve the personal services contract and updated resolution and direct negotiators to start
negotiations again with different parameters.

OTHER DEPARTMENT OR AGENCY INVOLVEMENT:
None.

ATTACHMENTS:
1. Management and Non-Represented/ Resolution No. 2023-41
2. Attachment A - Non-Represented FLSA Exempt Employee List
3. Attachment B - Management Non-Represented Salary Table
4. Attachment C - Elected OfficialAssistant Salary Table
5. Attachment D - Management Contract Assistant CAO Salary Table

APPROVALS:
Darcy Ellis
Darcy Ellis
Sue Dishion
John Vallejo
Amy Shepherd

Nate Greenberg

Createdilnitiated - 121612A23
Approved - 121612023
New -
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RESOLTiTION NO. 2023-4 t

A RESOLIiTIOI'; OF TIIE BOARD OF S[?ER\a[SORS, COtliTY OFII{YO, STAIE OF
C.,{LIFORNL{, SETTI}{G CERTAIIf SAL{RY A 'DIOR TER'IIS ,4,.ND CONDITIOI*S OF

E}IPLOIA,IENT FOR }LAI'iAGEIIE\IT AN:D NOX-REPRESEIiTED EIIPLOYEES
EilIPLO}SD Ni TIIE SE\'TR{L OFFICES OR N'STITT]TIOI{S OF' THE COU}{TY OF F;YO,

WHICH SIL.{LL SUPERSEDE A]\Y PRIOR RESOLI]TIONS PERTAINN{G TO TTL{T
STtsJE{T TO TIIE EXTE}T THEY ARE NCONSISTENT

\IiHEREAS, rlte Board of Supervisors. prtl:lnrlt to Ci'rvermreut Code section 25300. shall prescribe the
con4retxation of all corurtl ofllcers and slrall provide fcrr tire urrnber, cornpermtiou. telurre. apprriutnent, rrnd

contlifiotx ofenryloyrnent of ail C.sunn/ emplolees; tnd

\\TIEREAS. tlrere are -[:Ianagei]rel]f and ]ion-Reprcsented euplol,ees of the Ciounry of hr,vol aud

\\'T{EREAS. the Board of Supervisors desiles to prescribe the courpensatiol, teuure. appoinfineut anclr'or

cortditiotx of etnployrrielt tbr rnar]agernent en:ployees. exchrcliru, appoilted ofircials aud Board ol
Superuisors:

NO\l' TIiEREFORE" BE IT RESOL\,ED by the Board of Supewisors tint tlrc lbllorving classificatiorn tue
deetned as lv{ar}agemert or}rion-Represented and shall be srbject to rhe srlary anclior tenns ancl cottlitions ol
emplovrnent set forth belorv:

MA}IAGEME}IT C:LAS SIFICATIONS

AGRICULTUR{L COMMIS SIONER DEPUTY
ASSESSOR ASSISTA}'{T
AUDITOR.COi{TROLLER ASSISTANT
BUDGET ANALYST SE\iIOR
C]AO ASSISTANT
CAO DEPL'TY
{]AO DEPL]TY SENIOR
C:HIEF INFORX,IATION OFFICER
C]HIEF' INFORMATiO}; OFFICER ASSISTA}IT
CLERK-REC]ORDER AS SISTA].;T
CIOLINTY CrOtrllSEL AS SISTAI.JT
COLNTY COT},TSEL CHIEF DEPUTY
COLI}ITY COL]NSEL DEPUTY
DISTzuCT ATTOfu\EY AS SISTANT
DISTRICT ATTORNEY DEPUTY SE}IIOR
E}IGI].{EER SENIOR CIVL
EllvIRONlv{EhiTAL HEALTH WATER MA}{AGER
EXECUTIVE DIREI;TOR OF REGIO}IAL I]OORDINATiO}T
HHS ASSISTANT DIRE(]TOR
HHS DEPLiTY DIREC]TOR BEHAVIORAL HEALTH
HHS DEPUTY DIRECTORFiSCAL OVERSIGHT & SPECIAL OPERATIONS
HHS DEPUTY DIREC:TOR PT]BLIC ASSISTA}ICE & AGING
HHS DEPUTY DIRECTOR SOCIAL & PLACEMENT SERVICES
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HHS DEPUTY DIRECTOR PUBLIC]HEALTH
T,IA]VAGEMENT ANALYST SE}IIOR
PERSO}INEL AS SISTA}IT DIREC:TOR
PROBATIO}] DEPTITY CHIEF OFFiCER
PROGRAX,I INTEGRITY QA IVIANAGER SENIOR
PLIBLIC, WORKS ASSISTANT DIRECTOR
PL]BLIC \,VORKS DEPUTY DIRECTOR AIRPORTS
PUBLi(l\,VORKS DEPUTY DIRECTOR BUILDII*IG & GROL;NDS
PUBLIC WORKS DEPUTY DIRE{]TOR REC]YCLI}IG & WASTE MANAGEI,{ENT
PUBLIC] WORKS DEPUTY DIRECTOR ROADS
REGIONAL BROADBAND T]OORDI}fATOR
RISK AJA}.IAGER Ct DIRECTOR OF SAFETY & DTSABILITY PROGRA,MS &
SERVICES
TREASURER-TAX COLLEC]TOR ASSISTANT
I,VATER DEPUTY DIRE{]TOR

NO}{_REPRESEXTBD CLASSIFICATIONS

ADIVII}IISTRATIVE ANALYST (ADMINISTRATION )
x.c:

ADMhIISTRATIVE ASSISTA}IT TO CLERK RE(:ORDER
ADIIINIS TR*ATM AS SI S TAI'JT TO DI S TRIa-' T ATTORI'.:E Y
ADMI}IISTRATIVE ASSISTANT TO HEALTH & HLI\,IA}i SERVICES
DIREC]TOR
ADX,ITI\ISTRATI\TE ASSISTANT TO SHERIFF
ADIV{I}-IISTRATIVE L EGAL A S SIS T,4.}TT TO C OUNTY {] OL|N SEL 4.{.

AD:vIINISTR{TI\IE OPERATIONS A}.{ALYST 'Fcl

ASSISTANT {:LERK TO THE BOARD/FUBLIC] RELATIONS LIAISON tC
BUILDNG ASSOCIATE OFFICIAL
BUILDING TECI{I\I(IAL OFFIITIAL
CrLIi\iIClAL ADtuIINISTRA.TOR
C'ODE ENFORCE}IE}TT OFFIC:ER
EMERGENCY SERVIC]ES MA}IAGER
LIBRA,RY DIRECTOR
fuIA}.IAGEMENT ANALYST
MUSEU}T ADIVTINISTRATOR
OFFIC:E TECHNIC:IAN TADMINISTRA.TION }

,,{"

PAYROLL A}iALYST ,fC

PAYROLL MANAGER ,,.C

PERSO}INEL ANALYST *.C

PERSO}NEL ANALYST SENIOR *c
PROBATION MANAGER
PSYCHIATRIST
PUBLII] INFORMATION OFFi(]ER
SAFETY COORDINATOR *f.

*C - {. ONFIDENTIAL C]LASSIFIC]ATIO}{S
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ARTICLE r. RECOGI{ITIOI'i

The Cloturty of Inyo (hereinafter called tlie "Clouuty") has recagnized employee bargaining uuits
for tire ptllpose of meeting its obligations uncler the Meyers-lvlilias-Brorvl Act. Goverrunenf Code
Section 3500. et seq. This Resointiol applies lo Managenent employees and otirer enrirloyees noi
represellted by any enpiol'ee bargaining unit. This Resolutiou applies to those positions listecl aL-rove.

.tRTICLE 2. EFFECT OF PRIOR RESOLUTIO}iS

This Resolution supersecles all prior Resohrtions regarding the Mauagement Ernp|:yees aud rvith
regarcl fo tlte liou-Represeuted Employees covered by tliis Resoinliou to tire exteuf they are iuconsistent
herervith.

ARTICLE 3. I{O|$-DISCRIIIn iATIOI{

Section 1. The Ciorinty rvill recognize and lr ill protect rhe riglrts of all eurpl*yees hereby to join
artcl,'or participate in protected bargailing unit activities. or to reti'ain liom joining or partlcitr)flting
in protected acfivities, iu accolelance ',vith Govemment Clode sections 3-500 to 351 L

Secfion 2. Managerlent auel Non-Represeuted Enrployees shali nof discriminate agairlst ilu\'
etnployee Lrecause of Lace, color'" sex, age, natioual origin. ancestry, political or religion or religious
creed. ntarital status. ph1'sicai or meutal disabilitv. rnedical couditiou or sexnirl orieufatiou.

Sectiou 3. \\zltenever lhe rnasculiue geucler is risecl in this Resoiutiou, it shall be nnderstood to
include the l'eminine gencler.

ARTICLE .I. !\'ORKDAY AI{I) I,VORK WEEK

The {'r-xurty-designated standard rvortr.veek begins at 0001 hours each Tlurrsriiry and ends at I'100
Itours t.he follorving trVednesday (one rnilute after 12 midnight Tlnrrsday tluough 12 rniclniglrt on
Weclrtesda-v). The {'ounty-desigualed altenrative \r'rlrkx'eek for "9180" schedules shall begin exactly four
hortrs sfier the sialt tirne of the S-hour shitl ou the day of the rveek thai corresponds u,ittrr the enrplovee's
alternating regular t-lay ofl.

i"l. Il is the obligation of a lvlanagel)reilt Eurpioyee to pelfaml the services and rvork required by
hislhel position .,vithin the Courfy. The perlbnnalce of fhese services and n ork rvill require a

varied schednle. In pl*nning tireir rvork schedule. Malagenrent Enplo-vees rvill coordiuate *ucl
nake an'angernents to lirlfill lire requirements of the services and r.vork rvhich are recessary.

b. Etrtplo,vees on a:r eight-hour daily u'ort schechtle t,ill gelerally rvor* five colsecutive elays,

rl'ilh {n'o consecnlive clays oif.

i.iou-Represeuted enrplolrees mav be assigned" auclior nta_v request that their Deparirnent Head
recorruneud to the CAO lo rvork an alternative rvork schedule.

d. Such alternative r.vork scireclules nray iuclude a "4i l0s" schedule {four tenJlour rvorkdays per
Cioutity-desigrtated standarcl rvorkrveek. coinecrilive unless othenvise agreed to by the l.ion-
Represeuted emplo.vee and their supervisor). A'"4r10s" schednle shall consist of no more than
fotly (40) hours cluring the Clorirty-clesignatecl standarcl rvorku,eek. as applicable, rvhich may
be rrt hours other lhal trtrditionally scheduled frrr the assignecl shift.

c
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Such allernaiive rvork scheclnles uray include a "9:8{J" scheclule {80 liours rvorked over 9

rvortclays per Connty elesignated payleriod). A "9r'30" schedule shall consist of no more tiran
fcrrty (40) hours driring the County-designatecl altemative rvorkn,eek. Tlie County-designated
altenative r.vor*rveek lor tire reqrested "9/80" schedule shall begin exactly lbur irours aftel the
start tirne of the S-hour shift on the clay of the rveek that correspouels rvith tire empioyee's
altennling regular da-v otl A Non-Represenfed employee rvorking a "9l80" sciredule rvill rvolk
36 hours (four 9-hour days) in one County-designated standarcl rvorkrveek and 44 ltours {four
9-hour da1's and one 8-hour clay) in the other Ciouuty-desiglatecl standard rvorkrveek of the

County-clesi guated pay-perierd.

As apprr-rved by the f'ounry Adrnilistlative Ofl-icer'. ir hislher sole discreli{ln. other altenrative
scheelnles may be assigned or acceptecl upon request.

The Ciolniy Adrniuistralive Oificer tuay in bis;her discrelion baseclupon reconuneueiatiol fl'on
a deparlnreut heacl change rvork horrs a*clior rvork shilis on a ienporary basis in such
clepartmenf or rvork turit lhereot-.

ARTIC]LE 5. OVERTIIIE AND CO}IPEI{SATORY TI}IE

The Clounty rvill cornply rvith the Fair Labol Stnnclards Act TFLSA) ancl shall colnpellsaie all lirll-
tiure no*-exempl empioyees at the pay rate of time and one-half lbr all overtime irerurs rvorked. Tiine
and one-haif conrpensation rvill be paid aiier 40 trorirs lbl those non-exempt tirll-tinre ernployees
scheeluled on a .|0-hour r.vork rveek. lriou-exeinpt full-tine empln.vees covered Lry this Agreenrent shall
be cornpensated tbr alltix)rized overtinre af lhe late of one aud one-half {l-l,'l) times his or her equivalent
hourly rate of pay. rvhen approved il advance b_v the elepa$urent heacl.

Mauagerneni Elllployees are FLSA Exernpt eurplovees. |fon-Represented euplo-vees listed on
Attaclunent A ate Erempt ernplo-vees.

ARTICLE 6. STAI.iDBY C]O}IPE}{SATIOX

a. Standbl: Clompensatiol. lv{anagement ancl Non-Represented employees requested try the
departtnent herrel to serve in an after$anrs l'esporlse capacit5'x,ill receive 57-5.00. tor perlonniug
standby duties on each regularly schedlled day ald S120.00. for pertornrilg standby duties on
regularl-1,- sclieduled clays off or holidays. Holidays ale those recognized prirsuarlt to Article 19

of this Agreenreut.

b. Cali-(Jut Conpeusation. Those emplol'ees r.vho are eligibte for overtirne cou:pensafion ancl have
entled their *'ortday and have leli tireir place of enplo.vurent. but rvho irave been requested to
perfonn their eluties atter nonial r.volking liours. rvill be cotrrpellsatecl at lhe rate of tinre and

one-iralf. If the time rvorkecl is less tirau trvo hours, the enrpioy-ee rvitl receive trvr: honrs
compeusation minirnum al the rate of tiure anrl ole-half. Provided. hou'ever. if the ernployee is
ruot required to lear.e the iocation at rvirich they rvould otlierrvise remaiu (e.g., the employee
takes a call at home, irndlor- makes cails fi'orn horle) then the employee r,r'ill receive time auel

oue-half for the actual horirs (calculated ir filleen-minute incrernentsl 'uvorked.

If the tirne i.vorted is more than trvt-r hours the employee rvill receive tiure and one-half tbr the
acfnal hours or portiolls thereof rvorked.

These call-out provisions rvill apply to uo rlore thau nvo call-out instances pel l2-hc;ur period.
Auy call-out iustances affer the first frvo in a l2-hotr period rvill be paid at nonnal overtinre
rates.

e
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Management employees are not eligible for overtime compensation and as such, are not eligible
for call-out compensation.

An employee will be deemed to be on telephone standby if the employee's department head
informs the employee that the employee may be subject to being called out cluring a certain
period. A deparlment cannot avoid payment under this Arlicle by informing an employee he or
sire may be needed, but not formally placing the employee on standby.

ARTICLE 7. SALARIES

a. Salaries: Employees shall be paid as sel forth in Attachment B for Management and Non-
Represented employees, Attachment Cl for Elected Assistants. and Attachment D for the
Assistant CAO, Assistant Clounty Clounsel. Chief Intbrmalion Otficer and the Regional
Broadband C'oord inator.

All salaries shall be adj*sted annually on the first ilrll pay period following .hrly I by the Cost
of Living. Cost of Living shall be determinecl by the March+o-March change in the BLS
(Bureau of Labor Statistics.l Riverside - San Bernardino - Ontario Price Inclex. The CAP on
the COLA will be no less than 0% and no more than4Vo of the Urban Wage Earners and Clerical
Workers.

b. Longevity Pay: The Ciounry rvill provide the follorving longevity increases after ten (10) years
of consecutive service:

l0 years - 3%o

15 years - 2-Yo

20 years - 2tYo

?5 years - 2Yo

These increases will be based on employee start date. If ihe employee starts on the lirst through
llfteenth of the month, the increase will begin the llrst of that month. If employee starts on the
sixteenth tlrough the thirty-first of the month. the incrcase will begin the first of the lbllorving
month.

Shift Differential: Non-Managemenl employees working srving shifts (as defined by the ICEA
MOU) shall receive a shift differential of 7Yo. Those rvorking graveyarcl shifts {as defined by
fhe I{IEA MOU} shall rcceive a shift differential af 4o,/a.

As of the time this Resolution is being considered, currently
Sheritfs Department - Dispatch
10:00 a.m. - 8:00 p.m. - Srving Shift
2:AA p.m. - l2:OA a.m. - Srving Shift
4:00 p.m. - 2:00 a.m. - Srvilg Shift
8:00 p.m. - 6:00 a.m. - Graveyard Shift

Public Works - Custodian
12:30 p.m. - 9:00 p.m. - Swing Shift
4:00 p.m. - 12:30 a.m. - Swing Shift
2:00 p.m. - I l:00 p.m. - Swing Shift

c

c
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Health an{Human Services --Pro.gless House
I l:30 a.m. - 9:30 p.m. - Swing Shift
9:15 p.m. - 7:15 a.rn. - Graveyard Shift

Management employees are nof eligible for shifi differential pay.

d. Bilingual Pay: The County will provide four tiers of bilingual cornpensation based on lhe degree
of fluency needed by the Depa$ment and demonstratecl by an eligible Employee, as follorvs:

r Tier I - Those who can communicate r,vith the public : ?olo af their base rate of pay
r Tier II - Those rvho intervier,v ancl interogate = 396 of their base rate of pay.
. Tier III - Those rr,'ho speak, read, and'uvrite = 5% of their base rate of pay.
r Tier fV - Those who are cefiified interpreters : 7Vo of their base rate of pay.

The County shall determine its need for bilingual communication skills including which
positions qualify for pay under this seclion. The County may also require testing of bilingual
fluency as it deens necessaly or desirable, as a prerequisite to being eligible for bilingual pay.

Management employees are nol eligible for bilingual pay.

e. Bi:Weekly Pay period: Ernployees covered by this Agreement shall be paicl bi-weekly (every
other Friday).

ARTICLE 8. PART-TI]\.IE BENEFITS

Part-time Bene{its rvill be the same as agreed to by ICIEA.

ARTICLE 9. IliStlRdl{CE BENEFITS

a. Medical: The County shall continue to provide Management and Non-Represented employees
with the nedical benefit plan administered by the Public Employees Retirement system

{PERS).

b. County agrees to pay 80% of the premium of all PERS or PORAC Plans avaiiable to County
Employees. Employees will be responsible for 20Va of the premium.

l. The Couaty will reimbulse 50% of the armual medical deductible after the full deductible
per person has been paid.

2. Connty rvill pay the follor.ving per pay period to each ernployee who has other medical
covefage and has opied oui of the Counly's medical plan.

r Eligible for employee only coverage : $92.3 t per pay period
r Eligible for employee plus one coverage :5181.62 per pay period
. Eligible for family covemge : 5276.93 per pay period

Dental: County agrees to pay 100% of the monthly premium (fbr employee and dependents)
for dental insurance. Counfy agrees to provide through Delta Dental, orthodontia benefits for
adults and children,50Yo benefit schedule; $1,200lifetime maximum.

c
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d. Optical: County agrees to pay 100% of the monthly premium (for employee and elepenclents)
for optical insurance.

e. Life: County agrees to pay fi\o/o of the monthly premium for lit-e insurance - $20.000 term
policy on employee.

ARTICI,E IO. FI,EXIRI BENEFIT PROGRA,M

County will pay the monthly administration fee for each employee rvho participates in flexible
benefit program. allolved by Section 125 of the Intemal Revetue Code.

ARTICLE II. SHORT-TER}I DISABILITY PROGRAM

Corurty rvill provide all eligible employees i.vith a selt'-insured income protection plan for up to
one ( I ) year for non-job-related elisabilities preventing a person from wor*ing. Counfy agrees io pay
the applicable premium on behalf of the enployee? as set forth in the Cornfy's Shorl-Term Disability
Insurance Plan (as the same rnay be anended from time to time). Any employee denied benefits
under this provision may tile a grievance pursuant to Article XIII of rhe County Personnel Rules and

may have the matter heard only up to the level of the {iounty Administrative Officer. The benefit
will be as set tbrfh in the Short-Term Disabiliry Prograrn.

ARTICLE 12. DEFERREP ColIPEl'iSATIOli

County rvill provide defeneel compensation programs for employees

ARTICLE T3.

Left Blank

ARTICLE 14. CAREER LADDER

For those Non-Represented positions that fhat have an assigned classii'ication career ladder, (e.g
Office Tech I-III), the C)ourrty rvili tbllolv the career ladder criteria as clef-rned in the ICEA MOU.

ARTICLE 15.

Left Blank

ARTICLE 16. SICK LEAVE

a. Each employee shall accftle sick leave. There is no limit on the arnount of sick leave thal may
be accrued.

b. Any employee who retires from the Corinty may donate sick leave to the sick leave bank.
rvithout complying rvith any donation limits.

Maaagement and Non-Representect employees rnay donate directly to an employee.
Managernent and Non-Represented employees ;nay only donate 80 hours per calendar year.

c
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ARTICLE 17. VACATION LEAVE

The maximum number of vacalion days which may be accmed shall be 35 eight-hour days {280
hours). There shall be no acerual more fian 35 eight-hour clays {280 hours).

In the event an employee is denied a request for vacation, r,vhich denial causes the ernployee to
cease accnling vacation benefits due to the 35-day cap provided herein. the employee may
confinue to accrue vacation benefits so long as:

l. The employee and hisiher supemisor agree that lhe employee rvill take necessary
vacation time at a date in the fliture to bring the employee belor,v the 35-day cap.

2. The alternative vacation must be scheduled and taken by the ernployee rvithin
six tronths.

3. The Counry Administrator approves the aralgenent, rvhich approval rvill not
be unreasonably denied.

b. The County Aclministrative Offrcer may approve requests tbr vacatior more than 20
consecutive u,'orkdays based on extenua ting circumstanc es.

ARTICLE 18. FLEXIBLE LEAVE

The flounty shall grant employees zl0 hours of Fiexible Leave hours each tlscal year

Flexibie leave r.vill be granted each July I ancl mnst be exhausted t'ry the follon ing June 30. Flexible
leave will nof accrue from one fiscal year to the next. rvith the follorving exception. If an employee
believes lhere are extenualirg circurnstances tliat made it irnpossible for himlher to utilize flexible leave
rvithin the fiscal year, the employee must make a written request to the Counry Adminisirative Olficer
stating lhe reasons flexible leave should be carried over to the nexl fiscal year. If the Counfy
Adninistrative Officer approves lhe request, flexible leave shall be carried over.

Flexible leave rvill not be paid should an employee ferminate, for any reason, fi'om County serices.

An empk:yee requesting llexible leave shall give a ninimum of 48 hours' lotice to hisiher
supervisor. A request to take flexible leave may be denied due to the operational needs ofthe employee's
deparlment.

New employees. upon appoinlment, shall be granted a prorated rumber of flexible leave days as

follows:

July 1 - October 3l ..... .. .

November I -February28
March I - Jnne 30 .........

ARTICLE 19. HOLIDAYS

a. Recognized Holidays. County holidays are as follows:

Five {5} days
Three {3) days
,One (1) day

January I - New Year's Day
Third Monday in January - Martin Luther King Day
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Third Moaday in February - President's Day
Last Monday in May - Mernorial Day
July 4 - Independence Day
First Monday in September - Labor Day
November 11 - Veteran's Day
Thanksgiving Day
Friday immediateLy following Thanksgiving Day
December 24 or December 3l
December 25 - Christmas Dav

b. AdditionalProvisions.

Managernent employees ancl non-exempt Non-Represented employees rvho work on
a flounfy Holiday shall not receive any additional pay, overtime, or compensatory
lime.

A Non-Represented employee, who is not FLSA exempt. r,vho works on a County
recognized holiday. shall be paid at elouble time and one-half their regular rate. i.e..
pay for 20 hours on an 8-hours r,vorkday. If a holiday falls on the employee's day off,
payment will be made at straight time r,vith no additional day off.

ARTICLE 20. RETIRENIENT PROVISIONS

PERS Employees hired prior to January l, 2013 (Classic)

a. County shall provide employees 2a/o at" 55 full formula PERS retirement for miscellaneoils
members.

b. County shall pay employee's contribution for PERS retireraent, at the rate of 7oh of gross
pay, less Social Security (FICA) adjustmenr.

c. Employees shall pay their orvn contribution for both Social Security and Medicare through
payroll deductions.

d. PERS benefits to {Classic} miscellaneous employees shall consist ol-:

l. Final compensatior to be based on highest one year's salary.

2. Include posl-retirement survivor allorvance.

3. Allorv 260 days.of accruect sick leave to be added to service credit.

4. Employer Paid menber contribution (EPMC).

5. All other provisions for Classic rnembers as amended in the Counfy PERS
contlact.

PERS Employees hired after January 2013 fall snder FEPRA

a. County shall provide employees ZYa at 62 PERS fcrrmula.

a

a
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b. Employees r.vill be required to pay af least 50?o of normal cost.

c. Employees shall pay their own contribution for both Social Secu.riry and Medicare through
payroll decluctions.

d. PERS benefits !o (PEPRA) miscellaneous employees shall consisr of:

l. Final compensatiol is to be baseel on the three highest years of service.

2. Include post-retirement sutvivor allorvance.

3. Alloi,v 260 days of accnred sick leave to be addeelto service credit.

4. All olher provisions for PEPRA members as amended in fhe Cocniy PERS
ct]ntract.

Any change in retirement irenefits negoliated by iCEA rvili be applied to Management and hlon-
Representecl Employees.

ARTICLE 21. PERSONNEL RULES

The Personnel Rules are hereby incorporated by reference.

In the e!'ent of a conflicl between the Personnel Rules and Arricles of this Resolution, this Resolution
shall prevail. In the event of a conflict belr.veen the Persomel Rules and an employmenl agreement
betr,veen the County ancl an entployee coverecJ by this Resolution, the employrnent agreenent shall
prevail. In the evenl of a conflict befween fhis Resolution and an employmert agreement befween the
Coulty and an employee covered by this Resolution. the enployment agreement shall prevail.

ARTICLE 22. EIIPLOYEE ASSISTAI.ICE PROGRAM

The Caunty will provide an Ernployee Assistance Frogram.

ARTICLE 2J. TRAVEL PAY

Co$nty will use the Internal Revenue Service {IRS) policy regarding reimbursement of travel pay.
If the IRS rates increase, the Counfy reimbursement rates will increase by the same amount as the IRS
rates. Should the IRS rates decrease or undergo fundamental changes, lhe C)ounty Travel Policy rvill be
follorved.

ARTICLE 24.

Left Blank

ARTICLE 25. OUT OF'CLASSIF'ICATION PAY

Out of Class pay rvill be paid in accordance rvith Persoanel R*le, Afiicle IV Classific*tian Plan,
Rule 4.8.

10



ARTTCT,E 26. FLSA EXEI'IPT AND REPRESE]\TED E*IPLOYEES

Managemeut empioyees are FLSA exempt.

Attacirment A lists tliose Non-Represented classificatious, *,hich are FLSA exelnpf"

ARTIf]LE 27.

Left Blank

ARTIC]LE 28. I-INIFORMS

This resolutior: covers rinilbrms ibr trvo difl-erent grorlps of employees across three different
clepafimenis.

l. The C.ounty shall prcvicle the necessary unifonrrs to all Parks & Recreation and Code Enforcemenl
employees coverecl by this Resolution rvho are recluired by fhe Court-V to $,ear a unifonn.

2. The follorving applies only to the full-time Probation Manager, and Deplty Llhief Prohatron Officer

a. The {iounty shaii provide ihe employees rvith a list of the reqnired unifbrms.

b. The nnifonu all:n'ance shall be 5800 per year lbr the pruchase. cleaning, replacernelt, aucl

niaintenauce of clothins.

c. The allorvauce shall be paid per pay period in the amount of S,10.77

cl. All clothing ilamaged w'ithin the course and scopre of employrnent shall be replaced or
repaired at rlo cost to the elrployee. The cletemilnation of replacement or repair rvill be rnade
by the departnent. Normai r.r,ear and terr of clothing afiicles is not includecl.

e it{erv employees (ottly uerv employees) will receive a Sl0(} acivancement of uniionn
allorvance, non-accountable plan, to be paicl tlrorigh payroll. The $200 advancement is to
conte frorn fhe crrrenl 5800 amual paylnetrt, udrereby a nerv employee's unrlbrnr allorvance
shall be reducecl for the proration of the advarlce paylneri to S23.tl8 per pay period lbr tire
first year of enployurent.

ARTICLE 29. SAF'ETY SHOES

Counly shall reimburse each employee covered by this Resointion wlio is recluired to rveal'saiei5:
shoes. ftrr purchase, repair or rebuild of req*ired safety shoes. upou preseutafion of- an iuvoice
evidencing paylllenl. np to a maximum of S150.00 per ernployee per fiscal vear. Clounty shall replace an
enployee's safety shoes, rvirich are destroyed, excluding norrnal r.vear ald tear, cluring the course aud
scope of eurplovureut.

ARTICLE 30. PERF'OR}IAI{CE EVALUATIOI{S

County l'ill use the performance evainati*n agreed upon irr the ICEA IvIOU

ARTI{]LE 31. DRUG_FREE \,VORKPLACE / DOT DRUG TESTING POLICY

L1



The County will enforce its Alcohol and Drug Abuse policy.

The County will enforce the Alcohol and Dmg policy pursuant to the department of Transpoftation
Regulations as amencled in accordance rvith lau,.

ARTICI,E 32. MA LEAVE OF'ABSENCE

Maternity leave is governeci by Persomel Rule 10.2.

ARTICLE 33" TT]ITION RBIMBURSEUIENT

Employees will be eligible lor the Tuition Reimbursement Program approved by the County.

ARTICLE 34. SMOIflNG

There shali be no smoking. vaping, or cher.ving of tobacco in any Cornry facility, or County vehicle.
Smoking or vaping on County property shall only be allor.ved in designated smoking areas.

ARTICI,I.,35 IVIISTA OVERPAYilIEl\T

Shottld any employee be overpaid due to any mistake or inadvertence, the County may recover the
amount of overpayment by subsequent udlateral deductions from the pay of lhe employee in question
up to the amount of overpayment. Impacted employee r,vill have the option of deducting benveen l0%
and 100% of the overpaynent from any one paycheck until full amount is deducted, however it rvill not
be mandatory that more than IOT6 af any such employee's let pay shall be deducted from any one
paycheck for this purpose.

ARTICLE 36. LETTER OF REPRINIAND

Any Nol-Represented employee rvho receives a lefter of reprimand shall be entitled to submit a

lvritten response thereto, which shall be placeel in such employee's personnel file, along rvith the r.vriften
reprimand. lVhile the employee may discuss a reprimand rvith the Directeir of Personnel Seruices who
shall have lhe authorify to remove the letter" there shall be no right to grieve or appeal any reprimand,
warning, or cotnseling nor shall there be any fonnal hearing or review concerning any reprimand,
r,varning, or counseling.

ARTICLE 37.

Left Blank

ARTICLE 38.

Left Blank

ARTICLE 39.

Left Blank

ARTICLE 40. EMERGENCY WAIVER
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In fhe event of circumstances beyond the control of the Counfy, such as acts of God. fire, flood.
insu'rection, civil disorder, national emergency, or similar circurnstances, if the County Administrative
Officer or his clesignee so declares, anyprovisions ofthis Resclution, rvhich restricts the County's ability
to respond to fhese emergencies. shall be suspended for the duration of such emergency. After the
emergency is declared over. the affecled Management and Non-Represented employees may meet with
the County regarding the impact caused by the suspension of these provisions of this Resolution or any
Personnel Rules and Policies.

ARTICLE 4I. SEPARABILITY

If any pofiion of this Resolution or application thereof to any person or circumstance shall be
cleclared invalid by a coutt of compeienl jurisdiction. or if it is found in contravention of any federal or
stale stafute or regulation. or any corlnty ordinance, the remaining provisions of this Resolntion, or the
applicatiol thereof, shall not be invalidated thereby, and shall remain in ftill force and effect to the extent
ihal the provisions of the Resolution are severable.

This Resolution shall be in full force and effect fiom now nntil arnendeci or rescincled

ARTICLE 42.

Left Blank

ARTICLE 43.

Left Blank

ARTICLE 44.

Left Blanlr

PASSED AND ADOPTED this l2th day of December 2023 by the fallorving vote of the Inyo County
Board of Superuisors:

AYES:
NOES:
ABSTAIN
ABSENT:

Jennifer Roeser. Chairperson, Inyo County Board of Supervisors

Attest: Nate Greenberg
Clerk of the Board

BY
Darcy Ellis, Assistant Clerk of the Board

t3

-5- Supervisors Griffiths, Marcellin, Orrill, Kingsley, and Roeser
-0-

-0-
-0-



ATTACHMENT A - NON-REPRESENTED EMPLOYEES THAT ARE FLSA EXEMPT

ASSISTANT CLERK TO THE BOARD/PUBLIC RELATIONS LIAISON
BUILDING ASSOCIATE OFFICIAL

BUILDING TECHNICAL OFFICIAL

CLINICAL ADMINISTRATOR

EMERGENCY SERVICES MANAGER

LIBRARY DIRECTOR

MUSEUM ADMINISTRATOR

PAYROLL MANAGER

PROBATION MANAGER

PSYCHIATRIST

PUBLIC INFORMATION OFFICER



ATTACHMENTA
MANAGEMENT NON.REPRESENTED EMPLOYEES

EFFECTIVE JULY 6,2023
4"/o I iOLA

Rande Step A Step B Step C Steo D Step E
039 2,605 2,732 2,872 3,017 3,165
040 2,661 2,792 2,933 3,085 3,239
041 2.730 2.85S 3,004 3,154 3,310
442 2,787 2.924 3.073 3,230 3.386
043 2,851 2,990 3,144 3.297 3,466
444 2,91S 3,063 3,221 3.382 3.553
045 2,582 3,1 37 3,290 3,461 3,633
046 3,046 3.213 3,361 3,539 3,724
047 3,127 3,283 3,451 3,616 3,804
048 3,207 3,352 3,52? 3,709 3,885
049 3,?72 3,435 3,607 3,789 3,977
050 3,347 3,518 3,692 3,872 4,072
051 3,428 3,602 3,776 3,966 4,157
052 3,508 3,677 3,868 4,056 4,262
053 3,593 3,771 3,954 4,144 4,368
054 3,66S 3.862 4.046 4,245 4,464
055 3,761 3,941 4,144 4,351 4,573
056 s,852 4,036 4,237 4,450 4,674
057 3,936 4,1 36 4.341 4.555 4,782
058 4,030 4.230 4.438 4,663 4,903
059 4,128 4,330 4,550 4,777 5,014
060 4,227 4,434 4,656 4.893 5,134
061 4,323 4,538 4,768 5,011 5,251
062 4,427 4,651 4,886 5.1 1g 5,383
063 4,525 4,755 4,999 5,246 5,547
064 4,639 4,867 5,1 06 5,376 5,636
065 4.742 4,S86 5,236 5,500 5,769
066 4.856 5,101 5,363 5,626 5,910
067 4,577 5,226 5,488 5,767 6,041
068 5.099 5,355 5,621 5,896 6,1 95
069 5.221 5.482 5,755 6,038 6,336
070 5,347 5.618 5.8S5 6,193 6,502
071 5,470 5,7 44 6,034 6,332 6.652
072 5,602 t ooo

J, OOO 6,176 6.47S 6.806
073 5,735 6,025 6,328 6.644 6.975
474 5,875 6,168 6,474 6.803 7j43
075 6,017 6,321 6,626 6,962 7,312
076 6,160 6,467 6,7S6 7,135 7,490
077 6,306 6,618 6,954 7,304 7,667
078 6,458 6,775 7,118 7,473 7,847
07s 6,608 6,943 7,286 7,650 8,037
080 6,769 7,113 7,471 7,842 8,235
081 6.930 7,285 7,646 8,032 8,428
a82 7.112 7,458 7,836 8,227 8,635
083 7,285 7,646 8,032 8,420 8,851
084 7,465 7,836 8,227 8,635 I,O74
noEUOJ 7,648 8.032 8.428 8,851 9,299
086 7.837 8.227 8,635 s,474 9,525
087 8,033 8.420 8.851 g,2ss s,756
OBB 8,232 8.635 9,074 9,525 10,003
089 8,439 8.851 9.29S 9.756 10.249
090 8,646 9.074 9.525 10.003 10.51 1

091 8,859 9,299 9,756 10,249 10.765
092 9,079 9,525 10,003 10.51 1 11,036
093 9,307 9,756 fi.249 10.765 11,305
0s4 s,528 10,003 10,511 11.036 11,589
095 9,764 10,249 10,765 11,305 11,882
0s6 10,011 10,511 1 1,036 11,589 12,173
097 10,256 10,765 '11,305 11,882 12,470
098 '10.515 11.036 '11,589 12,173 12,785
099 10,769 11,305 11,882 12.470 13,098



ATTACHMENT C
MANAGEMEN T ELECTED OFFICIAL ASSISTAN T EMPLOYEES

EFFECTIVE JULY 6,2023
4% COLA

084 7,562 7,934 8,332 8,745 9,189
088 8,337 8,745 9,189 9,647 10,131
097 10,386 10,902 11,448 12,434 12,630



ATTACHMENT D
MCAO- MGMT CONTRACT ASSISTANT CAO, ASSISTANT COUNW COUNSEL,

CHIEF INFORMATION OFFICER, AND BROADBAND COORDINATOR
EFFECTVE JULY 6,2023

4% COLA

160 1 1,553 12,132 12,738 13.374 14,043
170 13,262 13,926 14.622 15,352 16J20

il1i*'



AMElilDtutENT tttulutgER 2 To
AGREEMENT BETWEEN THE iG-ijffiE,FINYo AND

Afiison Krohn

FOR THE PROVISIOI{ OF Fs,sonrt ss,vh6$

WHEREAS' Counly and Coniractor do de$ire and consent io amend such Agreement as set forth
below;

WHEREAS, such Agreement provides that it may be modified, arnended, changed, addod to, or
sublracted from, by the mutual crnsent of the parties lhereto, if such amendmeni or ctringe is in written
form, and executed with the same formalities as such Agreement, and ailached to tha origiial Agreement
lo rnaintain continuity.

County and Contraclor hereby amend such Agreement as follows;

Attachment B - Schodule of Fees:

4. County will provide a $750 per nronth vchicle allowance.

7. ccunty will rcimbursc e mployees up to a m*xirnum cf g500 pcr calcndar year for gyrn
cquipment or gym fitness memberships (i.e. yog4 iF'it, erc.), nmp,oyee seeking a
reimbursement shall first pay the cost up-front and r:blain proof erf payurent in ordcr to submit a
reque$t for reirnbursclnenl to the county. 'rhis progrrm is voluntilry, and cmployees will
parlieipatc on thcir own tirne without compensation t'rom the Couniy. This will Le paid olr
salenclnr year Januirry - Dceemher.

The effective date of thls Amendment io the Agreement is "pqqennber 
?r :202J

All the other terrns and conditions of the Agreement ara unchanged and remain the sarne,

Counly of Inyo Standard Conlrant . 61n ?0&

Page 1
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By:

AiiEilDIf,ENTNUIUBER 2 .TO
AGREEITIENT BETWEET{ THE COUNTYOF INYOAND

Allloon Kroial

FORTHE PROVISION OF Potoonol Sowiooo

IN WITNESS THEREOF, THE PARTIES HERETO HAVE SET THEIR HANDS AND SEALS THIS
12lh DAY OF December 2023

couNTY oF il{YO

By:
Signature

Dated: Artr
Kl'Ll 5t'f\i l/trhrl* I

F #-url F.l
Typ6 or Print

Dotcd tTlblz+
AND LEGALITY:

AS TO ACCOUNTING FORM:

&hirtb7rh,,fidalz
County Auditor

AS TO REQUIREMENTS:

Personncl Scwiccs

AFPROVED AS TO RISK ASSESSMENT:

ila
County Risk Manager

County of lnyo Standard Contrac-t - No, _
Page 2
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AMENDMENTNUMBER 2 TO
AGREEMENT BETWEEN THE COUNTY OF INYO AND

Christie Martindale

FOR THE PROVISION Qi Personal servicee

WI-IEREAS, the County of lnyo (hereinafter referred to as "County")and
Chrittie Martindale of Bi8hoo. CA
(heraina*er referred
Personal SeMces

to as "Conlractor"),
dated November 17

have entered into an Agreement for the Provision of
,2017

Contracl frle. 208 , for the term from Novembor 1-l,2017
on County of lnyo Standard

tO torminallon

WHEREAS, County and Contractor do desire and consent to amend such Agreement as set forth
below;

WHEREAS, such Agreement provides that it rnay be modified, amended, changed, added to, or
subtracted from, by lhe mutual consent of the padies thereto, if such amendment or chinge is in written
form, and executed with the same formalities as such Agreement, and attached to the original Agreement
to maintain continuity.

County and Contractor hereby amend such Agreemenl as follows:

Attachment B - Schedule of Fees:

4. County will provide a $750 per month vehicle allowance.

6. County will rsimburse employees up to a maximum of $500 per calendar ycar for g5lm equipment or gym
fitness memberships (i.e, Yoga, iFit" etc"). Employee seeking a reimb$rsement shatl first pay the cost up-{iont
and obtain proof of payment in order to submit a request for reimbursement to thc County. This program is
voluntary, and employees will participate on their own time without compenlation from the County. This will be
paid on calendar year January - December.

The effeclive date of this Amendment to the Agreement is December 21,2023

All the other terms and conditions ol the Agreement are unchanged and remain the same.

Counly of lnyo Standard Conlract - frf6. 208

Page 1
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AMENDMENTNUMBER 2 
- 

TO
AGREEIUENT BETWEEN TI.IE COUNTY OF INYO AND

Christie Martindale

FOR THE PROVISION Qp Parsorral suvitrr

IN WITNES$ THEREOF. THE PARTIES HERETO HAVE SETTHEIR HANDS AND SEALS THIS
DAY OF December , 2023

COUI{TY OF INYO CONTRACTOR

1zrh

By;

Datsd::
ay, &'rifa'Vf/a,rfi'c&4

$ignature

uhristre Martrrdal€

lype or Print

Datcd: 1?J0a2023

LEGALITY:

AS TO ACCOUNTING FORM:

County Auditor

AS TO PERSONNEL REQUIREMENTS:

Selvlces

APPROVED AS TO RISK ASSESSMENT:

ila
Gounty Risk Manager

Gounty of lnyo Standard Contract - No- ?98
Page2
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AMENDMENTNUMBER 2 To
AGREEMENT BETWEEN fXe COUr,rrV Of tNyOAND

Carolvnn Phillios

FOR THE PROVISION OF PEr8onal 8eruk€g

WHEREAS, the County of lnyo (hereinafter referred to as ,County") and
of lJishop, CA

(hereinafler referred to a$ 
-Contractor"), 

have entersd into an Agreemeni for the Provision of
Personal Services dated )t,l/.v 7,2022 .on County of lnyo Standard
Contract |i16. 200 

, fOr the term from Juty7,2022 tO t€rrtinalion

WHEREAS, County and Contractor do desiro end consent to amend such Agreement as set forth
below;

WHEREAS, such Agreement provides that it may be modified, amended, changed, added to, or
subtractod from, by lhe mutual consenl of tha parties thereto, if such amendment or chinge is in wrillen
form, and executed with the same formalities as such Agreemenl, and attached to the origiial Agreement
to maintain continuity.

Counly and Contractor hereby amend such Agreement as follows:

Attachment B - Schedule of Fces:

4. Counly will prcvide a $750 pcr monlh vehicle allowarrce^

?, Corrnly will reinrbur'se employecs up to a tnaxirnum of $500 per calendar year for gym equiprnent or
gyrn fitness tnemirerships (i.e. Yogn, il"it, etc.), Employee seeking a reimbursemenr shall first pny lhe
ccst up'fiont and obtain proof of'paynent in order to submit I requesa fbr rcimbulsernenl to the Caunty.
1'his program is voluntary, and errrplrryees will pa[icipate on their own time without cornpensation fron
thc County. This will tre paid ou calcndar year January - Decembcr.

The effective date ol this Amendment to the Agreement is December 21 2023

All the other terms and conditions of the Agreernent are unchanged and remain the $ame.

County of lnyo Standard Contract - ttrf6. ?0!
page 

1
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AIIIENDMENT IIIUiIBER L- To
AGREEilIENT BETWEET{ THE GOUNTY OF INYO AI{O

Carolynn Phllllps

FOR Pormrl Scrvrcer

IN WTNESS THEREOF. THE PARTIES HERETO HAVE SET THEIR HANDS AND SEALS THIS
12rh DAY OF Docemb€r 2023

COUNTY OF INYO

By: By:

Datsd

0frtnuvuN 4tir{ils'
Type or Print

to 13
-t

APPROVED LEGALITY

APPROVEO AS TO ACCOUNTING FORM:

&"'r*).WlaAfueh
Gounly Auclitor

AS TO ERSONNEL REQUIREMENTS:

(
Personnel Services

APPROVED AS TO RISK ASSESSMENT

-//'rq
County Risk Manager

Counly of lnyo Standard Contract - tto. 209

Page 2
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