
In tlte Rooms of the Boazd of Supewircrs
County of Inyo, State of California

I, HEREBY CERTIFY, that at a regular meeting of the Board of Supervisors of the County of Inyo, State of

California, held in their rooms at the County Administrative Center in Independence on the 3'd day of December 2024 an order was

duly made and entered as follows

Moved by Supervisor Roeser and seconded by Supervisor Orrill to ratify and approve the
April 1 ,2024, through June 30, 2027, Memorandum of Understanding between the County
of lnyo and the lnyo County Probation Peace Officers Association (ICPPOA) and approve
Resolution No.2024-41, titled, "Adopting and Approving an Memorandum of Understanding
with the lnyo County Probation Peace Officers Association," and authorize the Chairperson
to sign. Motion carried unanimously.

LVITNESS my hand and the seal of said Board this 3'''t

Day of December, 2024

NATHAN GREENBERG
Clerk ofthe Board ofSupervisors

CAO-Personnel-
ICPPOA
MOU/Resolution
#2024-41

By:

Routing

Purchasing
Personnel
Auditor
cAo
Other:

DATE: December 11, 2024



RESOLUTION NO.2O24-4I

A RESOLUTION OF THE BOARD OF SUPERVISORS, COUNTY OF INYO, STATE OF

CALIFORNIA, ADOPTING AND APPROVING AN MEMORANDUM OF
UNDERSTANDING WITH THE INYO COUNTY PROBATION PEACE OFFICERS

ASSOCIATION

WHEREAS, the Inyo County Board of Supervisors has the authority under section

25300 of the Government Code to prescribe compensation, appointment, and conditions of
employment of county employees; and

WHEREAS, the County is required by the Meyers-Milias-Brown Act (sections 3500 et

seq. of the Government Code) to meet and confer with recognized employee organizations before

changing the terms and conditions of employment applicable to the employee classifications

represented by those organizations; and

WHEREAS, County representatives and the Inyo County Probation Peace Officers

Association (the "Association") met, conferred, and reached mutually-acceptable terms for a

proposed Memorandum of Understanding (MOU), a copy of which is attached hereto as Exhibit

A and incorporated herein by this reference; and

NOW, THEREFORE, THE BOARD OF SUPERVISORS OF THE COUNTY OF

INYO RESOLVES that:

SECTION ONE: The proposed Memorandum of Understanding between the County of Inyo

and the Association, a copy of which is attached hereto as Exhibit A - effective for the period of
April l, 2024,throughJune 30, 2027 -is hereby ratified, adopted, and approved. The Chair of
the Board of Supervisors shall execute said Agreement on behalf of the County.

SECTION TWO: The terms and conditions of employment set forth in the MOU are hereby

prescribed for the employees whose classifications are included in the Association's bargaining

unit.

pASSED AND ADOPTED on this 3'd day of December 2024,by the Inyo County

Board of Supervisors, County of Inyo, by the following vote:

AYES:-5- Supervisors Griffiths, Kingsley, Marcellin, Orrill, Roeser

NOES:-0-
ABSTAIN: -0-
ABSENT: -0-

Matt ngsley,
Inyo County of Supervisors

ATTEST

NATE GREENBERG
Clerk of the Board

I

By:
Ellis, istant



INYO COUNTY BOARD OF SUPERVISORS
TRINA ORRILL. JEFF GRIFFITHS . SCOTT MARCELLIN . JENNIFER ROESER . MATT KINGSLEY

NATE GREENBERG DARCY ELLIS
AssT, CLERK oF THE BOARD

COUNTY A DMINISTRATIVF OFFI'FR

AGENDA ITEM REQUEST FORM

December 3, 2024
Reference lD:

2024-897

Memorandum of Understanding between the County of
lnyo and lnyo Gounty Probation Peace Officers

Association (ICPPOA)
County Administrator - Personnel

ACTION REQUIRED

ITEM SUBMITTED BY
Keri Oney, Assistant Personnel Director

ITEM PRESENTED BY
Keri Oney, Assistant Personnel Director

RECOMMENDED ACTION:
Ratify and approve the April 1,2024 through June 30, 2027 Memorandum of Understanding between the

County of lnyo and the lnyo County Probation Peace Officers Association (ICPPOA).

BACKGROUND / SUMMARY / JUSTIFICATION:
Your Board has given direction regarding negotiations on the current Memorandum of Understanding
(MOU) with the lnyo County Probation Peace Officers Association (ICPPOA). At this time, negotiations

have concluded successfully with all parties agreeing on the terms of the MOU.

FISCAL IMPACT:

lf Sole Source, provideJustification below

ALTERNATIVES AND/OR CONSEQUENCES OF NEGATIVE ACTION:

I Fund / Grant Funded
lBudset 

unit Various Probation
Dept. Budgets

lyes lobiec! Code 5001-5043

ngoing Expenditure lsole Source? N/A

Current Fiscal Year lmpact
Staff will be reviewing all budgets during the Mid-Year Financial Review and will move Personnel
Contingencies as needed to cover increased salary and benefit costs

Future Fiscal Year lmpacts
All future budgeted salary and benefits will be reviewed annually

Additional lnformation

P. O. Drawer N | 224 N. Edwards Street I lndependence, CA 93526
(760\ 878-0292



Your Board could choose not to approve the Memorandum of Understanding and direct staff to re-

negotiate the terms with lnyo County Probation Peace Officers Association (ICPPOA). This is not

recommended as it has taken months to arrive at this agreed upon set of terms and a lack of support at

this time could adversely impact labor and employee relations.

OTHER DEPARTMENT OR AGENCY INVOLVEMENT:
lnyo County Probation Peace Officers Association and the lnyo County Negotiations Team

STRATEGIC PLAN ALIGNMENT:
High Quality Services I Quality County Employees
High Quality Services I High-Quality County Government Services

APPROVALS:
Denelle Carrington
Darcy Ellis
Denelle Carrington
KeriOney
Denelle Carrington
John Vallejo
Amy Shepherd
Nate Greenberg

Created/lnitiated - 1 1 12512024
Approved - 1112512024
Approved - 1112512024
Approved - 1112612024
Approved - 1112612024
Approved - 1112612024
Approved - 1112712024
Final Approval - 1 I 127 12024

ATTACHMENTS:
1. lnyo County Probation Peace Officers Association 2024 - 2027 Memorandum of Understanding

P. O. Drawer N | 224 N. Edwards Street I lndependence, CA 93526
(760l,878-0292



RESOLUTION NO. 2024-41

A RESOLUTION OF THE BOARD OF SUPERVISORS, COUNTY OF INYO, STATE OF

CALIFORNIA, ADOPTING AND APPROVING AN MEMORANDUM OF
UNDERSTANDING WITH THE INYO COUNTY PROBATION PEACE OFFICERS

ASSOCIATION

WHEREAS, the Inyo County Board of Supervisors has the authority under section

25300 of the Government Code to prescribe compensation, appointment, and conditions of
employment of county employees; and

WHDREAS, the County is required by the Meyers-Milias-Brown Act (sections 3500 et

seq. of the Government Code) to meet and confer with recognized employee organizations before

changing the terms and conditions of employment applicable to the employee classifications

represented by those organizations; and

WHEREAS, County representatives and the Inyo County Probation Peace Officers

Association (the "Association") met, conferred, and reached mutually-acceptable terms for a
proposed Memorandum of Understanding (MOU), a copy of which is attached hereto as Exhibit
A and incorporated herein by this reference; and

NOW, THEREFORE, THE BOARD OF SUPERVISORS OF THE COUNTY OF

INYO RESOLVES that:

SECTION ONE,: The proposed Memorandum of Understanding between the County of Inyo

and the Association, a copy of which is attached hereto as Exhibit A - effective for the period of
April l, 2024,through June 30,2027 - is hereby ratified, adopted, and approved. The Chair of
the Board of Supervisors shall execute said Agreement on behalf of the County.

SECTION TWO: The terms and conditions of employment set forth in the MOU are hereby

prescribed for the employees whose classifications are included in the Association's bargaining

unit.

PASSED AND ADOPTED on this 3'd day of December 2024,by the Inyo County

Board of Supervisors, County of Inyo, by the following vote:

AYES: -5- Supervisors Griffiths, Kingsley, Marcellin, Orrill, Roeser

NOES:-0-
ABSTAIN:-0-
ABSENT:-0-

Matt
Inyo

ey,

County of Supervisors

ATTEST

NATE GREENBERG
Clerk of the Board

By
Ellis, stant



MEMORANDUM OF' UNDERSTANDING BETWEEN
THE COUNTY OT'INYO

AND
TTIE INYO COUNTY PROBATION PEACE OFFICERS ASSOCIATION

Aprit 1,2024' June 30,2027
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ARTICLE 1. RECOGNITION

The County of Ilyo (hereinafter called the "County") has recognized the Inyo County Probation Peace

Officers Association (hereinafter callecl the "Association") as the formally recognized employee organizatiott

of bargai11ing unit ernployees tbl the purpose of meeting its obligations under the Meyers-Milias-Brown Act,

Gover*nl.,enicode seitiol 3-500, e/,req. This Agreement applies to all employees in the Association

bargaining unit.

The County recognizes the Association represents the following classifications under this MOU:

Deputy Probation Officer (1, II, III)
Rehabilitation Specialists (1, Il, III)
Probation Services Coordinaior

ARTTCLE 2. EF'FECT OF PRIOR MEMORANDA OF UNDERSTANDING

AND RESOLUTIONS

'I'his Agreement supersedes all prior Mernolanda of Understanding betweelr the County and the

Association, anl Resoh.rtions approving such prior Mernoranda of Understarrding'

ARTICLA 3. NOI{.DISCRIMINATION

Section l. The County rvill recognize and will protect the rights of all employees hereby to join

ancl/or parlicipate in protected Association activities, or io refrain from ioir-ring or parlicipating in protected

activities, in accorclance with Governmettt Code sections 3500 to 351 1 '

Section 2. The County and the Association agree that they shall not discriminate against any

entployee becattse of race. color, sex, age, national origin, ancestry, political or religion or religious creed'

*uiitoi status, physical or mental clisabitity, medical conclition or sexual orientation. The County and the

Association shall reopen any provision ofthis Agreement for the purpose of complying with arry final order.of

a fede1al or state agency ol' coufi of cornpetent ju"rrisdiction requiring a modification or change in any provision

or provisions of this A[reenrent to be in compliance with state or federal anti-discrimination laws'

Section 3. Whenever the nasculine gender is used in this Agreement, it shall be uttderstood to

include the feminine gender.

ARTICLE 4. WORKDAY AND WORKWEEK

The work week begins at 0001 hours each Thursday ancl ends 
^1,2400 

hours the following Wednesday

(one minute alter 12 nridnight'l'hursclay through l2 midnight on wednesday).

a. Full-time permanent ernployees on either a seven- or eight-hour daily work schedule will work

five consecutive days, with two consectltive days off'

b. Full-time pennanelt employees on a four-day, ten hour per day work schedule will work four'

consecutive days with three consecutive days off'

4lfl)|trO,\ April i. ?02{'lrrF ll.2027



c.

ICFreA Apnl 1.1031-lum ,r0,2{)2?

The County Aclrninistrator rnay in his/her discretion based upon teconrmetrdation tiotn a

Department Head change *ork houtt ancl/ot'workshifts on a temporaly basis in such depaftment

or work unit thereof,

ARTICLE 5. OVERTIME AND COMPENSATORY TIME - FULL TTME

PBRMANENT

The County rvill comply with the Fair l,abor Standards Act (FLSA) and shall cornpeilsate all full-time

polexempt employees at the pay rate of time and one-half for all oveftime holtrs r,vorked. l'ime and one-half

"o*p.n.ution 
ituit be pai4 uR".:s hours for those non-exempt full-time employees scheduled on a 3S-hour

work week. 'lirnc and one-half compensation rvill be paid after 40 houls for those f'ull-time non-exelnpt

employees scheduled on a 40-hour work week. Non-e,rempt full-time employees covered by this Agreement

sfrait ne compensatecl for authorized overtirne at the rate of orre and one-hatf (l-l12) tirnes his or her equivalent

houdy rate ofpay, when approved in advance by the department head'

a. All overtime must be scheciuled with the employee iu advance, except in thc case of an

en.lergency or when reasonable, unfbreseeabie operational needs pl'ohibit advance notice'

b. Overtime may be converted to cornpensatory time off at the rate of time and one-half (1-l/2)'

The cornpensatory tirne may bc UanteA as provided in paragraph e. belolv. The conversion of

overtirne sSall be at the option of the employee. Ovenime shall be paid in accordance witlr

current procedures unless an ernployee requests compenSatory time'

c. ,,l..lours worked" will be calculated as provicied for by the Fair Labor Standards Acr'29 I j'S'C'

$ Z0l , et seq. ,,Hours worked" does not include time for which pelsons are compellsated, but

do not actuallY work.

County will allow non-exempt f'ull-time employees to carry 120 hours of compensatory tinre on the 
-

books. Compcnsatory time will be placed on the books at the rate of one and one-half (l 112) hours for

cach hour nf approu*d overtime worked. When an employee leaves employment, ally colnpensatory

time remaining on the books will be paid at the ernployee's hourly rate. On tlvo (2) occasions

(December uni July' Fir.st fLrtl pay period) an ernployee may elect to convefi compensatory titne into a

cash payment, at th; rate of pay, initu,ting retention incentive pay, up to a total of forty (40) hours of

accrued compensatorJ tirne in a calendar!ear. (Example: mcmber elects to covert thirty (30) hours in

July; rnember can only convelt ten ( l0) in December')

See Attachntent B fbr guidelines of cash in lieu ot-'

ARTICLE 6. STANDBY AND CALL.OUT COMPENSATIOT'{

il. Sl_ancl-b), C{}tttp-c.lrsution. Ernployees requested by the clepartment head.to serve in an after-

nour, ilrpffiiupffiwill ieceive $s5.00 for performing standby duties on each regularly

schedulecl day anci $trs.oo for performing stand-by duties on regularly scheduled days off or

holidays. Hotiaays are those recognized pursuant to Article 19 of this Agreetnent.

b. Clall-Ottl.]eonrpalls?11!!lll. Those employees who are eligible for ovedirne cornpensation and

6uu" .n,t"A tt.tffilitOuy and have lell their place of employrnent, but who have been

requeste6 to perfonn cluties after normal working hours, will be compensated.at the rate of

time and on*-hoh. If the time worked is less than two hours, the employee will receive two
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hours compensation minimum at the rate of time and one-half. Provided, however, if the

employee is not required to leave the location at which he/she would otherwise remain (e.g.

the employee takes a call at home, and/or makes calls fiorn home) then the employee will
receive time and one-half fbr the actual hours (calculated in I 5-minute increments) worked.
The lS-minute incrernent does not rnean that each call is paid separately in 1S-minute

intervals. Instead, the first call starts a l5-minute period dr.rring which all subsequent calls are

covered. If a second call comes in after this initial lS-minute period, another I S-minute

increment is paid, covering all calls within this new period. For example, if an employee takes

a call at 8:00, a second call at 8:07, and a third call at 8:22, they will be paid for one l5-
minute increment covering the 8:00 and 8:07 calls, and a second lS-minute increnrent for the

8:22 call, totaling 30 nrinutes. lf the time worked is more than two hours, the employee will
receive time and one-half for the actual hours or portiol.ls thereof worked,

These call-out provisions will apply to no more than two call-out instances per l2-hour
period. Any call-out instance after the first two in a l2-hour period will be paid at normal
overtime rates.

c. An eniployee will be deemed to be on telephone standby if the ernployee's department head

informs the ernployee that the employee may be subject to being called out during a certain
period. A department cannot avoid payment under this Article by informing an employee he

or she may be needed, but not formally placing the employee on standby.

ARTICLE 7. SALARIES

CornpensAtigrl The parties agree to implement the recommended changes to the salary structure,
transitioning from "Ranges" to "Grades" and adding two new salary steps, F and G. The parties

will adhere to the recornmendations of Evergreen Solutions LLC in deterrnining the appropriate
salary grade for each classification (Attachment A). AII employees will be placed into the new
structure, ensuring that they are brought up to at least the minimum salary step, which may result
in an up or down change to the employee's currenl step to ensure there shall be no reduction in an

employee's current base wages as a result of this implernentation.

Implementation of the new salary structure will be retro to the first full pay period of April 2024.
Any ernployee that received a career ladder or step increase from April 1,2024 to the ratification
of this MOU shall have said change applied to their placement in the new salary structure.

The first pay period of July and each year after, members shall receive a COLA determined by the

March to March Consunrer Price index for Urban Wage Earners and Clerical Workers (CPI-W) for
Riverside-San Bernardino-Ontario, with a minirnum of a 0%o to not more than 4ol0.

Longevitv l'av: The County agrees to provide the following Longevity Pay to support retention:
At year six (6) on the anniversary date the ernployee will receive a one percent ( I %) increase to

the base salary and will receive a half percent(0.5%) increase every year after until ernployee

reaches a total of eight percent (8%) and twenty (20) years of service.

Shifl Differential. Enrployees working swing shifls (full shifts worked between 3:00 p.m. and

l2:00 midnight) shall receive a shift difi'erential of 2Vo. 'fhose working graveyard shifts (full
shifts worked between l2:00 a.rn. and 8:00 a.m.) shall receive a shift differential of 4o/o.

'tfanspqn PAy, Any employee whose shifl is adjusted or changed to accomtnodate the County

with a transport shall be paid an additional $100.00 stipend for each transport, Ernployees who are

a.

h

c,

d.
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working their regularly scheduled shift ancl complete a transport-which takes thern beyond their

scheduled time off rvoulcl not qualifo feir this stipend, however, they would be paid overtime

consistent with Article 5.

e. Bi-Weeklv Pav Period: Employees covered by this Agreement shall be paid bi-weekly (every

other Friday)

ARTICLE 8.

LEFT BLANK

ARTICLE 9. INSURAI\CE BENEFITS

a. The County shall continue to contract with the Public Employees Retirernent System (PERS) for

ntedical benehts during the term of this Agreement'

b. County agrees to pay seventy five percent (75%) of the premiunl of PERS Platinutn (ernployees

will be reiponsibte ior twenty five percent (25o/o) of the premium, eighty percent (80%) of the

prernium of pOItACl (employs will be responsible for twenty percent (20%) of tlre premium) or

one hundred percent if OOXiof pnns Coid or EPO. The parlies agree to meet and confbr over

any changes io Plan names or Plan configurations by PERS during the lii'e of the MOU'

c. The Counfy will reimburse to those employees opting into the County's medical coverage one

hundreci percent (100%) of the annual rnedical OeauciiUte after the fulldedtrctible per person has

been paid up to $1000.

d. Dental: County agrees to pay I 00% of the monthly premium (.for employee and dependents) for

dental insurance during the ternr of this MOU. County agrecs to nro1rd9. ^through 
Delta Dental

orthodontia benefits ftrladults and children, 50% benefit schedule; $1,200 lifetirne maximum'

e. Optical: County agrees to pay 100% of the monthly premium (for employee and dependents) for

the optical iusurance durirrg the term of this MOLJ'

f. Lifb: County agrees to pay 100% of the rnonthly premium for life insurance - $20,000 term policy

on entployee during tlte term of tltis MOU.

g. Cor.rnty will pay the following per pay period to each ernployee who has other rnedical coverage

ancl has opted out of the County's medical plan:

c Eligible far emltloyee only coverage - $200'00 per pay period

. Eli;ible for employee plus one coverage - $300'00 per pay period

r Eligible for J'amill' coverage - $400'00 per pay period

An employee receiving medical coverage, in part or fully funded, through a State or Federally

funcled prograrn, is not eligible for the provisions of this subsection g,

h. The County shall contract with AirMedCareNetwork to provide insurance covering the cost of air

ambllance transport from the region to remote trealment facility for the enlployee (and their

family) so long as they are ernpl|yed by lnyo County. The employee may choose to add on

fCPPOA ,\pdl L, 202{Jorc 10, lo27 7



additional items to this insurance offering, inctuding but not lirnited to retLrrn tlight insurance, at

their own expense, through a payroll deduction.

Wcllness Bonus: The purpose of the Inyo Counly Wellness Benefit is to itnprove the level of
healtl-r ar-rd lvellness alnong ICPPOA menrbers to improve their overall degree of wellness. The

County rvill reirnburs* *,tiploy"*r up to a rnaxirnum of $500 per calenclar year for fitness and

wellness activities cluring said calendar year payable through payroll. Members seeking

reimbursernenl shall subinit an affidavit on a form provided for by the County. Activities subject

to this wellness bonus at'e set follh olt said affidavit (Attachrnent D).

ARTICLE 10. FLEXIBLE BENEFIT PROGRAM

County wilt pay thc administration fee for each employee who participates in flexible benefit program

allowed by Section 125 of the Intelnal Revenue Code.

ARTICLE 11. SHORT.TERM DISABILITY PROGRAM

.'Except as otperwise specified in article 8, County will provide all eligible ernployees with a self'-

insured ipcome protection plan for up to one (l) year for non-job-related disabilities preventing a person fiom

working. County agrees to pay the applicable premium on behalf of the employee, as set tbrth in the Counfy's

Short-ferm Disability Insurante Plan ias the same may be amendcd from time to time)." Any employee denied

benefits under this provision rnay file a grievance pursuant to Article XIII of the County Personnel Rules and

may have the mattei heard only up to the level of the Couttty Administrative Officer' The benefrt will be as set

forth in the Short-Term Disability Program.

ARTICLE 12. DEFERRED COMPENSATION

Cotrnty will provide deferred compensation programs for employees'

ARTICLE 13. REASONABLE ACCESS, CONTRACTING OUT

Reasolable Access - The practice will continue, rvhich allows ICPPOA Officers atrd Representatives

reasonable access to County rvork locations, facilities, equipment and othel Couuty resorlrces.

Contracting OLrt * The County agrees to adclress contracting out of County Services in accordance

with all applicable laws.

ARTICLE 14. CAR-EER LADDER PROCESS

As outlined in personne I Rules 5.19, Career Ladder, a career ladder is a term used to defirte movement

through a job sedes without posting of the position (e.g. Probation Officer l-lll) as the employee acquires

additional ,kill., ,.rponsibilities and-experience. Career lidder advancements do not require a vacant position'

Job titles or positions within a job series cotrstitute distinct classifications.

I
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5.19 Career Ladders, Due to the nature of some classiilcations, variotts County positions have been

assigned career ladclers through the classification plan. 'I'hese progressions are part of a .iob series and

ioeniineo in the applicablejob iescriptions. Each rung on the career lacider represents a distinct classification'

The following classifications have been designated as a career ladder series:

r Deputy Probation Ofticer I - III
r Rehabilitation Specialist I - III

. Advancenent from a I to II

. Employee who nreets the minirnum requirements for the II level, and who also receives a

rat;ng tf "satisfaclory" (enrployee must receive a three (3) [rneets] or higher-in every

inclividLral rating criteriuj on tt'rlit most recent antrual evalLtation report rvill advance to

level Il.

. Advancetrent frorn a II to III

Employee must meet the minimurn qualifications for the next level in the career ladder.

, Ernployee must receive a rninimum overall rating of "Meets Expectations" in all

categoiies orr their most fecent attnrtal performance evaluation report.

Should the employee meet expectations in every category in their current position, the

Depadment shatl conduct a skills assessment basecl on the minimum qiralifications of the

next position on the laclder to determine whether the ernployee is eligible to move to the

next level. This assessmetrt shall be share<j with the employee. Should the employee not

be ready, they shall be eligible for assessment again at their next evaluation.

Department Head must provicle written clocumentation that movittg the employee to the

higher level will benefit the efficierrcy ancl functioning of the Department' A copy of the

do-cutnent rnust be signeci by the Department Ilead and employee and transmitted to

personnel with the request for inclusion in the employee's personnel file'

ARTICLtr 15. EMPLOYEE TRAINII'IG AND TUITION PROGRAM

The Counfy will reimburse educational expenses in accordance with the "Employee 'l'raining and

Tuitio' Assistance program Policy" (Attachment C). fhe County will also contintte to reimburse all costs for

licenses and certifications rrsed itr the course of ernployment'

ARTICLE 16. SICK LEAVE

a. Each employee shall accrue a total of 120 hours per year. 'lherc is no limit on the amount of sick leave

that nray be accruecl. Notw,ithstanding Personnel Rule 10.10, newly hired employees eligible to acsrue

sick leave shall be granted 24 ltouls of sick leave on their first working day'

b. The County recognizes that the ICPPOA membership has creatcd a sick leave pool for use by those

members wtro haie exhausted all of their accrueci leave (flex, vacation, sick, and CTO) due to a non-
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c.

d.

industrial illness or injrrry. Any ICPPOA tnember in gooci standing,may request hours from the.sick

leave pool by subrnitting u *ritt"n request to the ICPPOA Board of Directots' Once approved the

ICIPPOA president williotify the County Adtninistrative Officer. An employee rnay only receive a

cumulative total of one hunclied and sixty (160) houls during a twelve-month period'

Any employee may donate up to a rnaximum of ten ( I 0) days or eighty (80) hotrrs per year of unused

sick leave to the sick leave pool. Ernployees rvill have two fifteen (1s)-day windorvs of opportunity

(January 16-31 and July l6-31) to contribute to the sick leave pool'

Employees who retire from the County Inay convert all ttp to a maximum of two hundred sixty (260)

,fu', or two thousancl eighty (2080) hours of unusecl sick leave into service credit or donate ltnused

sick leave to the sick t"a:u" poot, without complying with the timeframe outlined in Section c' of this

article.

An enrployee Inay accrtle a maximum of 280 vacation hours'

In the event an etnployee is deniecl a request for vacation, which denial causes the employee to cease

accruing vacation Lerrefits clue to the 28b-hour cap provided herein, thc employee may corltintle to

accrue vacation benefits so long as (1) the employee ancl his/her supervisor agree that the employee

will takc necessaly vacation tinie at a date in the futtrle to bring the employee below the 280-hour cap;

(2) the alternative vacation must be scheduled and taken by the ernployee within six months; and

i:itfr" Counry Aclministrative Officer approves the arrangement, which approval will not be

unreasonatrly denied.

The County Adnrinistrative Officer may appt'ove requests for vacation in excess of 20 consecutive

workdays based on extenuating circumstances.

ARTICLE 18. FLEXIBLE LEAVE

The County shall grant employees 40 hoLu's ol F lexible Leave hours each fiscal year.

Flexible leave will be granled each July I and must be exhausted by the following Junc 30' Flexible

leave will not carry over fi'om Jne fiscal year to the next. llowever' if an ernployee believes there are

extenuating circumstances that nrade it irirpossible fbr himiher to utilize flexible leave within the fiscal year,

the emplo/ee must make a wriften request to the County Adminish'ative Officer stating the reasons flexible

leave should be carried over to the next fiscal year. lf t-he Counry Aehninistrative Officer approves the request'

flexible leave shall be caried over'

Flexible leave rvill not be paicl should an ernployee terminate, for any reason' fronr County services'

An crnployee requesting flexible leave shall give a minimum of 48 hours' notioe to his/her supervisor'

A request to take tiexiblc leave iay be denied due to the operational needs of the ernployee's depaftment'

New employees, upon appointment, shall be grantecl a prorated ntttnber of tlexible leave days as

ibllows:

ARTICLE IT. VACATION LEAVE

July 1-October 31 ..........
Novemberl-February29
Marchl-June30

a.

b

Five (5) days
Three {3) daYs

One (1) day
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ARTTCLE 19. IIOLIDAYS

a. Recoenizsd Halidnyl, Counfy holidays are as follows;

'lanuary 1 Q'Iew Year's DaY)
Third MondaY in January (MLK DaY)

Third Monday in February (President's Birthday)

Last MondaY in MaY (Memorial DaY)

July 4 (lndePendence DaY)

First Monday in September (Labor Day)
November 1l (Veteran's DaY)

Thanksgiving DaY

Friday i rnrnediately following Thanksgiving Day

December 24 (Christmas Eve)
December 25 (Christrnas DaY)

December 31 (New Year's Eve)

b. Aclditionalprcyi$At:g. Any employee who works in a facility which operates seven (7) days a week

and who works on i"tounty recognized holiday, shatl be paid at double tirne and one-half their regular

rate, i.e. pay for 20 hours on an 8-hour workday. If a holiday falls on the employee's day oft, payment

will be made at straight time with no additional day off.

ARTICLE 20. RETIREMENT PROVISIOI\S

PERS Employees hired prior to January 1, 2013 (Classic)

a. County agrees to provide 2% at 55 full formula PERS retirement for miscellaneous members'

b. County agrees to pay the member's contribution for PERS t'etirement, at the rate of 7Vo of gross pay,

tess Social Security (FICA) adjustment.

c. Full-time employees shall pay their owrr contribution for both Social Security and Medicare through

payroll deductions.

d. PERS benefit to miscellaneous employees shall consist of:

1. Final cornpensation to be based on highest one yearrs salary;

2. Include post-retirement survivor allowance;

3. Allow 260 days of accrued sick leave to be added to service credit;

4. Employer Paid Member Contribution (EPMC)

5. All other provisions as amended in the county PERS contract.

e. New pERS members hired after January 2013 will fall under PEPRA. Employees will teceive2Vo @

62 PERS Formula and will be required to pay at least 507o of normal cost,
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f. Ipyo County shall implerlent a revisecl retiree health benefit plan as provided for in Califomia

Govemment Code section 22893,applicable to ernployees hired on or after the date on r'vhich the

revise6 retiree health benefit plan is adopted, as soon as reasonably practicable'

ARTICLE 21. PERSONNEL RULES

The Personnel Rules are hereby incoryorated by reference'

personnel Rule 10.l3 - Bereavernent l.,eave Due to Death of Farnily Member: Wltenever it is

reasonably lecessary tbr an employee in a classified seryice to be absent from duty because of the

death of a family member, he oi slre rnay request permission frorn his/her department head to be

absent for not rnore tlran ten ( l0) calcndar days ltiO houts) with pay, per death. Any,titne off granted

shall be charged to sick leave. Any additional days shall be charged to vacation or flex days'

ARTICLE, 22. EMPLOYEE ASSISTANCE PROGRAM

The C.ounly will provide an Ernployee Assistance Program'

ARTICLN 23. TRAVEL PAY

County will use the Internal Revenue Service (lRS) policy regarcling reimbttrsetnent of travel pay' If
the IRS rates increase, the County reimbursement rates rvill increase in the sanre amount as the IRS rates'

Should the IRS rates 6ecrease orirnclergo fundamental changes, renegotiations between the Corrnty and the

Association otr travel pay will occur'

ARTICL F. 24. EMPLOYEE ORGANIZATIONAL RIGI'ITS AND

RESPONSIBILITY

Section l. Dues lfcrjuellorrI. The County agrees to cleduct association dues from the wages of all

lCppOA rnembers who have hled a rvritten authoiization with the association. The County will begin dues

cleductions at the beginning of the pay period after notice is provided by the Association atrd will transrnit

these funds to the Associatlon in u',oonn", lvhich is mutually agreed to. If al anytinre an employee reqttests the

County stop deductirrg association ciues frorn their pay checks, the County will refbL said employee to the

Association.

The employee's earnings mrrst be sufficient after other legal and required deductions arc made to cover

the amount of the dues. When an employee is in a non-pay status tbr an entire pay period, no deduction will be

made to cover the pay period, In the case of an employee who is in a non-pay status duling part of the pay

period, and the ratary ii not sufficient to cover the jbll withholding, no deduction shall be made' In this

circumstance, all othcr legal anci reqirired tJeductions (including ltealth care deductions) have priority over

Association dues.

Section 2. tr:fle$Xf$-enl[I]. The county will not be responsible or liable for any claims, causes of

action, or lawsuits uriri,rg *tffideductions br transmiftal of such funds to the Association, except the

intentional failule of tl.,ebounty to transmit to the Association monies dcducted from the employees pttrsuant

to this Article.
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section l. rffRla&icalgljug. County will release with pay ICPPOA Board of Directors or other

ICppOA members (maxirnum seven (7) e,nployeesl assigned to estabiished lCPPOA committees, from their

nonnal d'ties to conduct legitilrate and.easonable Association bttsiness. An enrployee must request, il')

advance, release tirne which may be deniecl <iue to the operational needs of the department'

Granting of Release tirne is conditionecl upon ICPPOA provicling to the County a minimum of thirly

(30) days' notice for any meeting or trainitig that will require rnembcrs to be away from work in excess of

three (3) hours. ICppOA and personnel wiil work together to assure_that such meetings or training will not

udverseiy irrpact departments. Department heads rviii discuss with the Persontrel Office any difficuities

conceming ICppOA release time prior to discrrssing such rnatters with the ICPPOA Board or any tnember of

the ICPPOA Board.

ARTICLE 25. OUT OF CLASSIFICATION PAY

Any empl<lyee assignecl work in a higher classification wili have his/her salary increased by a

minimum of 5% or be increised to the higher classification for the time worked, whichever is greater, after

five (5) working clays, effective the first day lvorked.

ARTICLE26.FLSA EXEMPT

Does not apply to any current represented classifications'

ARTICLE 27. PROBATION PERIOD

All employees under this Mou will serve a 12-month probationary period

ARTICLE 28. UNIFORMS

Section 1. The following unilorm allowance applies only to firll-tirne Probation Officers, Probation

Services Coordinator and Rehabilitation Specialist, who are required to wear a full unifolnt'

a. 'lhe unifonn allowance shall be $1,400.00 per year tbr the cleaning, replacement (normal wear and

tear ONLY) and maintenance of clothing'

b. This allowance shall be paiclper pay period in the amount of $53.85.

c. All clothing darnaged within the course and scope of ernployment shall be replaced or repaired at no

cost to the ernployle. The detennination of replacement or repair will be made by the department'

Normal wcar and tear of clothing articles is not incltided'

New employees only will receive a $350.00 aclvancetnent of unifonn allowance, non-accountable

plan, to be paid through payioll. This $350.00 advancement is to come from the aurrent $ 1,400'00 annltal

payrnent, whereby a ,r"w employee's uttiform allowance shall be reduced for the proration of the advance

payment to $40.38 pcr pay period for the first year of employmetrt'
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ARTICLE}q. SPECIAL ASSIGNMENT PAY

Any probation Officer assigned to a recognized special assignment by the Chief or hislher designee shall be

paii an additional 5% of th-eir base pay for so long as they serve in such nssigrttnent. 'lo qualify as a

recognized special assignment the ernployee *ould huu"io contplete a minintum of 40 hotrrs of training in a

rp""ifi" field such as narcotics, sex crimes, crimes against children, etc'

a. Up to one (l ) sworn Probation personnel assigned to provide other employees with Weaponless

nefense Training (WDT) shall receive an additional five percent (5%) of his/tter base pay.

b. Up to one (l) sworl Probation personnel in an anned assigntneut, assigned as a Fireatms ltrstructor

shall receive an additional five percent (5%) of his/her base pay'

c. Ernployees who successfully demonstrate the ability to provide bilingual services to the public in the

languages designated below shall be compensated as follows:

Spanish I - Those who can communicate with the public = (2o/o) of their base rate of pay.

Spanish II - Those who interview and interrogal" = (3o/o) of their base rate of pay'

Spanish III - ]'hose who speak, read, and write = (57o) of their base rate of pay'

Upon passing the testing procedure administered by Human Resources, Department Heads will assign the level

which they qualify to the employee.

Employees shal receive Spanish III compensation upon successfully passing of an exam that tests their oral

communication skills, reading and writing abilify.

The Association agrees to limit the number of paid Spanish spcakers to four (4)

ARTICLE 30. PERFORMANCE EVALUATIONS

Association will use county approved evaluation forms'

ARTICLE 31. DRUG.FREA WORKPLACE/DOT DRUG TBSTING

POLICY

The county will enforce the Alcohol and Drug Abuse policy as amended september, 1991

ARTTCLE 32. MATERNITY LEAVE OF ABSENCE

Matemity leave is govemed by Personnel Rule l0'2'

ARTICLE 33.

LEFT BLANK
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ARTICLN,34. SMOKING

"l'here shall be no vaping, srnoking or chewing of tobacco in any County facility or County vehicle'

Employees vaping and/or smoking on County property shall smoke in designated smoking areas' which areas

wili be agreed to by the Coun$' and Association.

ARTICLE 35. MISTAKEN OVERPAYMENTS

Should aly employee be overpaid due to any mistake or inadvertence, the County may recover the

amount of overpayment-by subsequeni unilateral deiuctions tiom the pay of the ernployee in question up the

affiount of overpayment. i{owever, not more than 10% of any such employee's net pay shall b-e deducted from

any one paycheck for this purpose. Notvvithstanding this, employee will have the option of 10%-2SYobeing

deducted from any one PaYcheck'

ARTICLE 36. LETTER OF REPRIMANT)

Any employee who receives a lefter of reprimand shall be entitled to submit a written response

thereto, which shall be placed in such employee's personnel file, along with the written reprimand' While the

employee may discuss a reprirnand ilttr the bir""ior of Personnel Seivices, who shall have the authority to

remove the letter, there shail be no right to grieve or appeal any reprintand, warning, or counseling nor shall

there be any formal trearings ot revieiry proidut"t conierning any reprimand, warning, or counseling'

B.

ARTICLE 37. AUTHORIT'F'D AGENTS

Authorizerl agents, fbr the purpose of actministering the terms and provisions of the Memorandum of

Understanding shall be:

A. Representing the CountY
County Administrative Of fi cer

P.O. Box N
lndependence, CA 93526

President ICPPOA
P.O, Box 153

Bishop, CA 93515

Agent
Mastagni. Holstedt. Amick, Miller, Johnsen & lJhrhammer

1912 I Street
Sacramento, CA 95814

ARTICLE 38. SOLE AND ENTIRE MEMORANDUM OF

UNDERSTANDING

C
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Section 1. It is the intent of the parties hereto that the provisions of this Metnorandum of

Understanding shall supersede all plior agreemeuts and memorattda of agreement or memoranda of

runderstanciing, or contlary salary and/or personnel resolutions, oral or wriften, expressed or irnplied, betweetl

the parties, u]iO rl'rutt govern the entire relationship ancl shall be the sote source of any and all rights which

may be asserted hereuncler. 'fhis Mernorandum of Understanding is not intended to conflict with Federal or

State law.

Sectiorr 2. 'lhe parties acknowledge that the Board of Supervisors will adopt this Agreernent by

Resolution and that said Resolution shall remain in full tblce and effect cluring the life of this Mernorandltm of

Linderstanding.

ARTICLE 39. NO STRIKE.NO LOCKOUT

Section 1. The Association, its officers, agents, representatives, atrd/or members agree that during the

ternr of this MOU and any future reriegotiations thereof through any and all rnandatoty irnpasse administrative

procedures, they will not cause or condone any strike, walkout, slowdown, sickout or any other job action by

withholding or refusing to perform services.

Section 2. The County agrees that it shall not lockout its employees during the tenn o.f this MOU and

any future renegotiations theretf through any and all tnanclatory itnpasse administrative procedures. The telm
..lockout" is hereby definej so as rrot to include the discharge, suspension, termination, layoff, failure to recall

or failure to r.eturn to rvork of employees of the County in the cxercise of its rights as set forth in any of the

provisiorts of the MOU or applicable ordinance or law.

Section 3. Any employee who parlicipates in any concluct prohibited in Section I above tnay be

subject to disciplinary action up to and inclLrding discharge'

Section 4. In the event that any onc or rnore officers, agents, representatives, ot' tnetnbers of the

Association engage in any olthe conduct prohibited in Section I above, the Association shall irnmediately

instruct any persons ,nguging in such coniuct that their concluct is in violation of this MOU and is unlawful

and they must immeclii"[ .".ur. engaging in conciuct prohibited in Sectiott I above, and return to work'

ARTICLE 40. EMERGENCY WAIVER

ln the event ofcircunrstances beyond the control ofthe County, such as acts ofGod. fire, flood,

insurrection, civil disorcler, national emergency, or similar citcunrstances, if the County Administlative Officer

or his designee so declares, any provisioni of inis Agreement, which restricts the County's ability to respond to

these emeigencies, shall be suspendecl lor the c'luration of suclr enlergency. After the emergency is declared

over, the Aisociation shall have the right to meet aud conf-er with the Couttty regarding the irnpact ott

employees of the suspension of these provisions of this Agreement and any Personnel rules and policies'

ARTICLE 41. SEPARABILITY

Should any provision of this MOU be fburid to be inoperative, void, or invalid by a court of competent

jurisdiction, all othei provisions olthis MOLJ shall remain in full fotce and effect.
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ARTTCLE 42. WAIVER

Seclion 1. The parties rilutuillly aglee that. except as spccifically provided hctein' neither party shall

seek to negotiute or bargain rvith referencc to wagei' ltottrs, or tcrms anrLct:nditions of ernplOyrnettt' regardless

of whether covered by tlris MOIJ or in the rregotintions or rnediatiotr lcnding thereto antl irrespcctive of

lvhether or not suoh matters .,,vere disgussed or were even within the contemplation of the parties hereto during

the negotiations or rnediation leading to this MOU. Rcgarcllcss ol'the waiver conlained in this Articte' the

parties may, by mutual agreement, in writing, agreeto r"ncet*rtttl-confelaboUt any matler duringthetenn of

this MOU.

Section 2. 'fhe parties shall rcopen ally provision of this MOU fbr the purpose of complying wilh any

final order of a federal oiituna agency or rourf oi"nmpetent jurisdiction requiring a rnodification or change in

any provision or provisions otttris tvttlU in order to comply with state or federal laws'

Section i. The parties acknowledge that this MOU shall not be in tbrce and effect until ratified by the

Association and adopred by the Board of supervisors of the county ol- Inyo.

ARTICLE 43. MEMORANDUM OF UNDERSTANDING

This Memor,andum of Understanding shallbe in force from April l,2024,through June.30' 2027'The

County will provide each employe","pr.r"nLd by the Association rvith a copy of this and all subsequent

MOUs.

ARTICLE 44. RATIFICATION AND EXECUTION

The County and the Association acknowtedge that this Menorantlum of Understanding shall not be

in lirll fc)lce and effect until mrified by lhe Association"ancl adoptcd by {he lloanl of supervisors of the county

of lnyo. S'bject ro the forcgoing, rhis tut"nlorunaiiiri of unaet*tancting is hereby cxecuted by tlte authorized

rcpresentatives 1rf the C*,nf, ani Association, atrcl etrtered into this -J"l day of December 2024'

COUN'I'Y OF INYO:

*"', &2'--'*'j,
Malt Kingsley
Chairperson

INYO CO{ JN'|Y PROBA'TION
PEACE OFFICERS ASSOCIATION
t.i Vrztl:a.r

Ir.,!'J,rllrJ i:lrv'I jq.' ;',1

L.isa Vetter
ICPPOA President
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ATTACHMENT A

Ciassification

REHAS SPECiALIil O1

REHAS SPECIATIST02

REt1A8 SPECIAL{sT O3

pRosAlloN sERVlcFs cooRDlNA'r08
PRO8ATION OFFICEROl

FROBATION OFFICER 02

PROSAION OFFICER 03
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REHAB SPECIALISTII
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PROBATION OFFICFR III
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ATTACHMENT A

Neu,t Ptan - Effective 4l77/2024

$ 44,193.16

$ 46,4a2.82

$ 48,722s6

$ s1,159.11

$ 53,717.0G

$ s6,402.92

$ 5s,223.06

$ 62,184.22

$ 65,293.43

$ 6e,bs8.1o

$ 71,986.00

$ 75,585.30

$ 79,364.57

$ 83,332.80

$ 87,499.44

$ 91,874.41

$ e6,468.13

$ 101,291.53

$ 106,356.11

$ trr,oze.gz
$ 117,257.61

$ 123,120.49

$ 729,276.s2

$ 135.740.34

$ 142,527.36

$ 149,653.73

$ 157,136.42

$ 164,993.24

$ 173,242.90

$ 181,905.04

$ 191,000.30

$ 2oo,sso.s1

$ 210,s77.83

$ 227,L06.72

$ 46,164"18

6 48,472.38

$ 50,896.00

$ 53,440.80

$ 56,112.84

$ 58,918^49

$ 61,864.41

$ 64,957.63

$ 68,20s.s1

$ 71,61s.79

$ 75,196.58

$ 78,e56.41

$ 82,904.23

$ 87,049.44

$ 91,401.91

$ 95.972.01

$ 100.770.61

$ 10s,809.14

$ 11.1,099-59

$ 116,654.s7

$ 122,487.30

$ 128,611.67

$ 135,042.25

$ 141,7s4.36

$ 148,884.08

$ 156,328.29

$ 164,144.70

$ 172,351.Ss

$ 180,s69.s3

$ 190,018.01

$ 199,518.91

$ 20s,494.85

$ 219,969.60

$ 230,968.08

$ 48,223.10

$ 50,634.25

$ 53,165.97

$ 5s,824.26

$ 58,615.48

$ 61,546.2s

$ 64,623.56

$ oz,gsa.z+

$ 7t,247.48

$ 74,809.85

$ 78,550.3s

$ 82,477.86

$ 86,601.76

$ 90,931.84

5 95,478.44

$ 100,252.36

$ 10s,264.98

$ 110,528.22

$ 116,054.64

$ 727,857.37

$ 127,950.24

$ 134,347.75

$ 141,065.13

$ 148,118.39

$ 155,524.31

$ 163,300,s3

$ 171,46s.55

$ 180,038.83

$ 189,040.77

$ 198,492.81

s 208,417.45

$ 218,838,s2

$ 229,780.24

$ 24L,269,25

$ 50,373.85

$ sz,agz.sa

$ 55,537.17

$ 58,314.03
g 67,229.73
g 64,297.2L

$ 67,s05,77

$ 70,881.06

$ 74,425.L2

$ 78,146.37

$ 82,053.69

$ 86,1s6.38

$ 90,464.1s

$ 94,987.40

$ 99,736.77

$ 104,72s.61

$ 109.959.7e

$ 115,457.78

$ 121,230.67

$ 127,292.21

$ 133.656.82

$ 140,339.56

$ 147,356.64

$ 1,54,724.47

$ 162,460.70

$ i70,s83.73

$ 179,112,92

$ 188,06e.56

$ 197,471.99

$ 207,345.59

$ 2r7,712.87

$ 228,s98.s1

$ 240,028.44

$ 252.029.86

$ 52,620.52

$ 5s,251.55

$ s8,014.13

$ 60,914.83

$ 63,960.57

$ 67,158.60

$ 70,s16.s3

$ 74,042.36

$ 77,744.48

$ 81,631.70

$ 8s,713.29

$ 89,998.95

$ 94,498.s0

$ 99,223.84

$ 104,18s.03

s 109,394.29

$ 114,864.00

$ 120,607.20

$ 126,637.s6

$ 132,969.44

$ 1s9,617.91

$ 146,s98.81

$ 1s3,928.75

$ 161,625.18

$ 169,706.44

$ 17e,191.76

$ 197,101.35

$ 196,456.42

$ 206,279.24

$ 216,b93.20

$ 227,422.86

$ 238,794.01

$ 250,733.71

$ 263,270.39
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83,763.58

87,951.76

92,349.35

96,966.81

62,828.79

65,970.23

69,268,74

72,732.78

76,368.79

80,187.23

84,196.59

88,406.42

92,826.74

97,468.08

7A2341,.48

107,4s8.56

1r2,831.48
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124,396.71

130,616.55

r37,r47.38
144,0A4.74

$ 101,815.16

$ 106,905.91-

$ rr2,2st.2r
$ 117,863.77

$ u3,7s6.96
$ 129,944.81

$ 136,442.05

$ 143,264.1s

$ 150,427.36

$ L57,948.72

$ 165,846.16

$ 774,138.47

$ 182,845.39

$ 191,e87.66

$ 201,587.04

$ 211,666.40

$ 151,204.98

$ 1s8,76s.23

$ 166,703.4s

$ 175,038.67

$ 163,790.60

$ 192,980.13

$ 202,629.14
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$ 42,525.00

$ 44,651.25

$ 46,883.a1

$ 49,228.00

$ 51,689.40

$ 54,273.87

$ s6,987.s7

$ 59,836.95

$ 62,828.79

$ 6s,970.23

$ 69,268.74

$ 72,732.78

$ 76,368.79

$ 80,187.23

$ 84,196.59

$ 8s,406.42

$ 92,826.74

$ 97,468.08

$ 102,341.48

$ 107,458.56

$ 112,e31.4e

$ 118,473.06

$ L24,396.71

$ 130,616.55

$ 737,747.38

$ M4,a04.74

$ 1s1,204.s8

$ 158,765.23

$ 166,703.49

$ 17s,038.67

$ 183,790.60

$ 192,980.13

$ 202,629.74

$ 46,560.26

$ 48,888.27

$ 51,332.69

$ 53,899.32

$ 56,594.2e

$ 59,424.00

$ 62,3S5.20

$ 65,514.96

$ 68,790.71

$ 72,230.25

$ 75,841.76

$ 79,633.85

$ es,ors.sq

$ 87,796.32

$ 92,186.13

$ 96,7s5.44
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$ 123,s38.23

$ 129,71s.1s
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$ 1s7,669.s7

$ 165,553.05

$ 17s,830.70

$ 182,s22.24

$ 1s1,648.35
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$ 211,292.30

$ 221,856.92

$ 2s2,949.76
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$ 42,120.00

$ 44,226.00

$ 46,437.30

$ 48,759.17

$ s1,197.12

$ s3,756.98

$ 56,444.83

$ s9,267.07

$ 62,230.42

$ 6s,341,94

$ ea,oog.oa

$ 72,039.4s

$ 75,647.47

$ 79,423.54

$ 83,394.72

$ 87,564.45

$ 91,942.68

$ s6,s39,81

$ 43,998.5s

$ 46,198.48

$ 48,508.40

$ 50,933.82

$ sg,aeo.sr

$ 56,154,54

$ 58,962.27

$ or,gro.eg

$ 65,00s.90

$ 68,256.20

$ 71,669.00

$ 75,252.46

$ 79,015.08

$ 82,965.83

$ 87,114.12

$ 91,46s.83

$ 96,043,32

$ 100,84s.49

$ 10s,887.76

$ 111,182.15

$ 116,741.26

$722,678.32

$72e,707.24

$ 135,142.60

$ 141,899.73

$ 148,994.71

$ 156,444.45

$ 164,266.67

$ 172,480.01

$ 181,104.01

$ 190,159.21

$ 1ee,667.17

$ 209,6s0.52

$ 220,1s3.05

$ 4s,960.89

$ 48,258.93

$ 50,671.88

$ 53,205.47

$ ss,s65.75

$ s8,659.03

$ 61,591.98

$ 64,671,s8

$ 67,905.16
g 77.300.42

$ 74,865.44

$ 78,608.71

$ 82,s39.15

$ 86,666.11

$ 90,999.41

$ 95,549.38

s 100,326.85

$ 105,343.20

$ 110,610.36

$ 116,140.87

$ 121,947.92

$ 128,045.31

$ 134,447.58

$ 141,169.96

$ 148,228.46

$ 155,639.88

$ 163,421.87

$ 777,592.s7

$ 180,172.61

$ 189,181.24

$ 198,640.31

$ 2a8,572.32

$ zts,ooo.ga

$ 229,950.99

$ 48,010.74

$ s0,411.28

$ s2,931.84

$ 55,578.44

$ 58,357.36

$ 6t,275.23

$ 64,33S.9s

$ 67,555.94

$ 70,933.73

$ 74,48A.42

$ 78,2a4.44

$ 82,114.66

$ 86,220.40

$ go,ssr.+z

$ 95,057.99

$ 99,810,8e

$ 104,801.43

$ tto,oar.so
$ 115,54s.s8

$ t27,320.76

$ 127,386.7s

$ 133,756.13

$ 140,443.94

$ 147,466.14

$ 1s4,839.44

$ roz,ser.az
$ 170,710.49

$ 17e,246.01

$ 188,208.31

$ 197,618.73

$ 207,499.66

$ 217,874.65

$ 228,768.3S

$ 240,206.80

$ 50,152.02

$ 52,6s9.62

$ 55,292.60

$ 58,057.23

$ 60,960.10

$ 64,008.10

$ 67,208.51

$ 70,568.93

s 74,097.38

6 77,802.2s

$ 81,692.36

$ 85,776,e8

$ 90,06s.83

$ 94,569.12

$ 99.2s7.57

$ 104,262.45

$ 109,47s.57

$ 114,949.35

$ 120,696.82

$ 126,731.66

$ r.33,068.25

$ 139,721.66

$ 146,7a7.74

$ 154,043.13

$ 161,74s.28

$ 169,832.55

$ 178,s24.18

$ 187,240.38

$ 196,602.40

$ 206,432.52

$ 216,754.1s

$ 227,591.86

$ 238,971.45

$ 250,s20.02

$ 52,388.80

$ ss,ooe.za

$ sz,zse.es

$ 60,646.s9

$ 63,678.92

$ 66,862.86

$ 70,206.01

$ 73,716.31

$ 77,402.12

$ 81,272.23

$ 85,33s.84

$ 89,602.63

$ 94,082.76

$ 98,786.90

$ 103,726.25

$ 108,912.56

$ 114,358.19

$ 120,076.09

$ 126,079.90

$ 132,383.es

$ 139,003.09

$ 14s,953.24

$ 153,250.s1

$ 160,913.4s

$ 168,959.12

$ L77,4O7.08

$ 1^86,277 "43

$ 195,591.31

$ 205,370.87

$ 215,639,41

$ 226,421,38

$ zst,tqz.qs
$ 249,629.58

$ 262,111.06

$ 54,725.34

$ s7,461.61

$ 60,334.69

$ 63,s51.43

$ 66,519.00

$ 69,844.95

$ 73,337.19

$ 77,004.05

$ 80,854.26

$ 84,896.e7

$ 89,141.82

$ 93,598.91

$ 98,278.85

$ 101,366.80

$ 106,435.14

$ 111,7s6.90

$ r77,344,74

$ 123,211,98

$ 129,s72.58

$ 135,841.21

$ 142,633.27

$ 149,764.93

$ i.57,253.18

$ 165,11s.84

$ 173,371.63

$ 182,040.21

$ L93",142.22

$ 200,69e.33

$ zto,ls+.so

$ 103,192.80

$ 108,352.44

$ 113,770.06

$ 119,458.56

$ 125,431.49

$ 131,703.00

$ 138,288.22

$ 145,202.63

fi !52,462.76

$ 160,085.90

$ 168,090.19

$ 176.494.7A

$ 185,319.44

$ 194,585.41

$ 204,314,68

$ 214,530.41

$ 22s,2s6.93

$ 236,519.78

$ 248,345.77

$ 260,763.06

$ 273,801.21
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$ 42,120.00

$ 44,226.00

$ 46,437.30

$ 48,759.17

$ 51,197.12

$ 53,756.98

$ 56,444.83

$ 59,267.07

$ 62,230-42

$ 65,341.94

$ 68,609.04

$ 72,039.49

$ 75,641.47

6 19,423.54

$ 83,394.72

$ 87,564.45

$ 91,942.68

$ e6,539.81

$ 101,366.80

$ 106,435.14

$ 111,756.90

$ tt7,344.74

$ 123,211.98

$ 12s,372.58

$ 1s5,841.21

$ L42,633.27

$ 149,764.93

$ 1s7,253.18

$ 165,11s.84

$ 173,371.63

$ 182,040.21

* 19r,142.22

$ 200,699.33

$ 210,734.30

$ 48,422.67

$ 50,843.81

$ 53,386.00

$ 56,055.30

$ s8,858.06

$ 61,800.96

$ 64,891.01

$ 68,135.56

$ 7L,542.34

$ 75,1"19.46

$ 78,875.43

$ 82,819.20

$ 86,960.16

$ 91,308.17

$ 95,873.58

$ 100,667.26

$ 105,700.62

$ 110,985.6s

$ 116,534.93

$ 122,361.68

$ t2s,479.76

$ 134,903.75

$ 141,648.94

$ 148,731,39

$ rso,tez.gs
$ 153,976.35

$ 772,!75.17

$ 180,783.93

$ 189,823.13

$ 199,314.28

$ 209,280.00

$ 2L9,744.00

$ 230,731.20

$ 242,267.75

$ 54,72s.34

$ 57,461.61

$ 60,334.69

$ 63,351.43

$ 66,519.00

$ 69,844.9s

$ 73,337.19

$ 77,004.05

$ 80,854.25

$ 84,896.97

$ 89,141.82

$ 93,598.91

$ 98,278.85

$ 103,192.80

$ 108,352.44

$ tt:,lzo.oe
$ 119,458.56

$ 125,431.49

$ 131,703.06

$ 138,288.22

$ 145,202.63

$ 152,462.76

$ 160,08s.90

$ 168,090.19

$ 176,4e4.70

$ 185,319.44

$ 194,s85.41

$ 204,314.68

$ 214,s30.41

$ 225,256.9s

$ 236,519.78

$ 248,34s,77

$ 260,763.06

$ 273,801.21
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Amy Shepherd
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Kerl OneY
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koney@lnyocountY.uE

(760) 878-02e4
FN(: (700) 878-0465

Coururv oF lNYo

CASH lN LIEU OF LEAVE HOURS POlla]e*FF€ttlllAr

ELIGIBILITY:
Requirements for obtaining eligibility to receive cash in lieu of compensatory (comp) hours are set
forth in "Article 3 - Overtime and Gompensatory Time" of the Deputy Sheriff's Association (DSA)
MOU or Resolulion, and may include:

A. The employee's hire date and type of employment
B. The employee's position clasaification.
C. The number of cumulative hours earned.
D, Maximum amount of compensatory hours for cash out.

ELECTION PROCE$S:
As to employees covered by the MOU that adopt the Counly's policy, of Constructive Receipt the
following conditions shall apply:

A^ To cash out leave, an employee must meke an inevocable election to cash out leeve in

the calendar year proceeding taxable calendar year in which the leave is cashed out.
B. Elections will be processed each calendar year during the Benefits Open Enrollment

period for employees hired prior to that open snrollment period (September-November)
during which time an employee will have the opportunity to make an irevoceble election
of cash in lieu of leave hours for hours scheduled to eccrue in the ned taxablc calendar
year.

C. Allelections must be received and recorded by the Auditor-Controller's ffice on or
before December 31't of lhe calendar year preceding the taxable calendar year accrual
and cash out period (taxable pay periods between JanuayI and Dscember 31).

D. Employees hired after December 3lrtshall not be eligihle to elect a purchass unlilthe
next calender yeat.

E. DSA Employees: Employees exercising the cash out option must contain at least the
number of hours of comp laave banked that they wish to buy back,

F, Employeas that qualify for the election process may cash out up to a maximum of eighty
(80) hours of acorued compensaiory time per calendat yeer (example; member elects to
convert 30 hours in July; he or she can only convert 50 hours in December). Payment of
the cash out will be completed two tirnee per year in July and Dccember, The scheduled
date is aveilable at the Auditor-Controller's Office, Payroll,

G, lf an employee elects into the Cash in Lieu Program for the July paymont and does not
qualify based on hours available, the request for caEh out will oany over to the December
payment.

H. lf an employee elects into the Cash ln Lieu Program end does not qualify, Payroll will
notifiy them that no paymcnt will be processed,

l, Employees ineligible to receive cash in lieu of leave hours mugt wait for the next open
enrollment cycle to perform anolher election to purchase.

'i lrl

t,
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COUNTY OF INYO
EMPLOEE TRAINING, CONTINUING EDUCATION

AND TUITION ASSISTANCE POLICY

*This policy currently applies to ICEA, ICPPOA, Non-Represented and Management Employees

STATEMENT OF POLICY

It is the policy of the County of lnyo to encouragc training, self-improvement and personal

development programs for employees which includes three (3) general categories: on-

the-job training; continuing education, and tuition assistance programs' ln its discretion'

the County may provide limited financial assistance in the form of tuition assistance loans

for a given employee's participation in an education program'

oN-THE-lOB TRAINING

Responsibility for developing and assigning on-tlre-job training programs for employees

shall be assumed jointly by the Department Head, Personnel staff, and the employee's

supervisor. Such training may include demonstration, assignments of reading matter'

lecture courses; seminars, conferences, and/or training courses inside and outside the

workplace, or such other devices as may be available for the purpose of improving the

effectiveness in broadening the know{edge of employees in the performance of their

respective duties. All on-the-job training shall be assigned or otherwise approved in

advance by the county and the cost of on-the-job training will be paid by the county'

CONTINUING EDUCATION

Employees who, as a job requirement of their current employment' must utilize

certifications or licenses which require renewal or continuing education will have the cost

of doing so paid by the county. The time associated with participating in the continuing

education prograrn will count as time wcrked. The continuing education program, course,
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or class required to renew certificate or license, and associated use of time and travel

expense, must be approved in advance by the County, and are expected to be planned in

advance of the deadline for acquiring them, and achieved using the most cost-effective

means available. The County will not provide reimbursement for continuing education

activities and associated costs not approved in advance by the County' Nothing in this

policy shall be construed as limiting an employee's ability to select and attend a

continuing education program, certificate, license renewal coLtrse, or class of his or her

choice, at their expense and on their time

TUITION ASSISTANCE

personal and professional development of emptoyees can be beneficial to both employees

and the County. ln this regard, the County understands that some employees on their own

initiative and on their own time (outside of work), may wish to voluntarily pursue advanced

education programs leading to college degrees, certificates, or professional licenses'

_AlthoLrgh pursuit of such education programs is not mandated bythe Countyfor employees,

the County recognizes that an employee's attainment of a degree, certificate, or professional

license that is not a job requirement for their current employment may be a benefit to the

County, As such, in accordance with eligibility criteria described below and subject to

available funding, the County may provide limited financial assistance to employees in the

form of tuition assistance loans that may be satisfied over time through continued County

employment.

ELIGI BILITY FOR TUITION ASSISTANCH

To be considered for the Tr-rition Assistance Program, an inclividual must be a full-time employee

and have received a performance evaluation of "Meet Standards", "Exceeds Standards", or

"Exemplary" during the most recent rating period. Probationary employees are generaily not

eligible to be considered for tuition assistance except in the case of probation due to

promotional reclassification. The County Administrator/Personnel Director may make

exceptions; in his/her sole discretion based upon the potential benefit to the County, for newly

hired employees who are already participating in an advanced education program'
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ln addition, the advanced education program or course(s) must be employment related, a benefit

to the County, and be provided through an accredited eclr-rcational institution. Conferences,

conventions, seminars, workshops, short courses, etc. are not eligible for Tuition Assistance

program. Attendance at these types of events will typically be handled at the department level'

programs in specific courses of study that do not result in a degree or certificate may be pursued

on a case-by-case basis through on- the-job training.

The advanced education program or course(s) must be pursued on the employee's personal

time and shall not interfere with the employee's normal workday, and is not considcred

compensable time, Any scheduling impacts with the employee's job related duties and

responsibilities must have prior approvai from the employee's supervisor or Department

Head, and utilize compensatory time off (or accrued leave other than sick leave) or a flexed

work schedule.

APPLICATION PROCESS AND ASSISTANCE PLAN

1. PRE-APPROVAL REQUIREMENT

To participate in the Tuition Assistance Program, an employee must be accepted into the

course of study for which helshe is seel<ing tuition assistance, complete an application

provided by the Personnel Office, and submit the completed and signed application to

the Department Head. The Department Head reviews the application, and provides a

recommendation for approval or clenial based on whether the employee meets the

eligibility requirements, and if the Department Head believes the proposed course of

study is relevant to the employee's curuent job or professional development' or will

otherwise benefit or meet the needs of the County. The Department Head may consult

with the Counly AdministratorfPersonnel Director regarding County needs' if

necessa ry.

Regardless of his or her recommendation, the Department Head must forward the

employee's completed application for the Tuition Assistance Program to the County

Administrator/personnel Directorwho, in his or her sole discretion, will determine the

employee's eligibility to participate in the Program in accordance with the criteria

outlined in this Policy and his/her understanding of the needs of the County; and' if

eligible, approves the employee's participaiion in the Tuition Reimbursement Program
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and the associated level of reimbursement based on available funding in the selected

course of study.

lf an employee is pursuing a degree program, the entire course of study must be

submitted as part of the application. Only those courses within the degree program that

are employment related, as determined by the County Administrator /Personnel Director,

are eligible to be considered for assistance. Required versus elective courses will be taken

into account in this evaluation. Advanced degrees beyond the Masters level are not

eligible for this program.

CRITERIA

a. Employment Related

Eligibility for tuition assistance will be primarily based on the relevance for the

employee's duties and responsibilities at the County, in the context of how the

course of study will improve the employee's knowledge or skills as it relates to

his/her current position, or to prepare him/her for a higher position within the

organization. course electives which are part of the degree program

curriculum, and are chosen by the employee, and are relevant to the

employee's current duties and responsibilities and/or professional

development as a County employee, may be considered for assistance' The

final decision on eligibility for assistance and acceptance into the program will

be made by the County Administrator/Personnel Director in his/her sole

discretion.

b. Assistance (Loan Agreement)

Once accepted in the Tuition Assistance Program, an employee will be eligible

to enter into a tuition loan agreement (promissory note) with the County on

terms and conditions specified in the agreement, which will be approved as to

form by County Counsel. Among other things, the agreement will provide for

the County to loan the employee money toward agreed-upon tuition expenses

up to a maximum dollar amount specified in the agreement and within the

maximum rates/schedule specified by this P6licy. Among other things, the

agreement will specify the interest rate applicable to the loan, the term for

repayment, and the minimum monthly payments which shall be forgiven under

the terms of the agreement for each month that the employee remains
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employed with County, beginning with the first month thereafter the employee

draws upon the loan as described below. The employee will be permitted to

draw down funding from the authorized loan amount over time toward

approved tuition expenses after submission of satisfactory evidence that the

course work associated with the tuition has been successfully completed with

at least a grade of C, and provided that the employee has a minimum 2'0 GPA,

at an accredited educational institution. Grades are determined by the

educational institution. Subject to the maximum rate/schedule set forth in this

Policy {see below) and the maximum dollar amounts of individual loan

agreements, loan funds can potentially cover up to one hundred percent

ll,OO%) of tuition, however, no loan funds will be made available for any course

which the employee has not received a minimum C grade (i.e' not C minus or

lower). Additionally, the classes taken on an audit basis are not eligible for

tuition assistance.

Assista nce Rate/Schedule

i. Link to State University Fee- The maximum amount of loan agreement

funds that will be made available for tuition will be set at the highest

cost per unit at inland California State University campuses within the

southern california area. currently, these campuses include:

Bakersfield, Dominguez Hills, Fresno, Fullerton, Los Angeles, Northridge,

pomona and San Bernardino, The Personnel Office will monitor the

State University fee annually to ensure that the assistance rate is

current in determining the per unit cost of tuition, the tuition cost for up

to six units will be divided into the total cost (for example, the FY 201-6-

2017 Tuition is $3,L74 for up to six units, the per unit cost is SSZg per

unit.)

ii. Subject ta Avaitable Funding- Tuition Assistance Program funding will be

limited to the Program budget approved by the lnyo county Board of

Supervisors as part of the annual County Budget process' Generally,

dollars budgeted for each fiscal year will be available on a first-come'

first- served basis, with existing tuition loan agreements being

prioritized for funding over new applications. ln accordance with the

terms and conditions specified in the tuition loan agreement, the
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County will determine the amount of budgeted funds availabie in a

given fiscaI year for the employee to draw against for approved tuition

expenses, and will earmark {reserve) a portion of the budgeted funds for

that purpose.

iii. Grants/Scholarships - lf an employee receives assistance for approved

educational classes/programs under the Veterans Administration, other

federal/state student aid programs or public grants/scholarships, only the

differerrce, if any, between such assistance and the cost the employee

actually incurs, subject to the criteria established for maximum

reimbursemerrt, will be eligible for County assistance under this Policy'

iv. Llse of Funds - The purpose of the Tuition Assistance Program is to fund

a portion of the cost of tuition for an approved course of study at an

accredited institution. However, to the extent that the County Tuition

Assistance Program funds are drawn down upon the completion of an

approved course of study or discrete class, with a qualifying grade, and

in accordance with the approved program application, the maximum

rate/schedule specified by this Policy, and the tuition loan agreement,

the ernployee may, in his/her sole discretion, apply fr:nds to the cost of

books, materials, supplies, fees for entrance to a university program, or

similar expenses.

STEPS FOR PARTICIPATING IN TUITION ASSISTANCE

PROGRAM

Employee completes a County provided Tuition Assistance Program application arld

submits it to the Department Head for review. Tlre employee must submit the application

to participate in the Tuition Assistance Program for review at least sixty (60) days prior to

the beginning of the course of study, but no sooner than the first day of April preceding

the fiscal year for which application is being made to the Tuitiorr Assistance Program' As

provided for in the Tuition Assistance Program application, the employee mLlst provide a

L.
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detailed explanation of the course(s) and how the degree and/or course{s) related to the

employee's professional development benefit the county of lnyo.

The Department Head reviews a signed application for completeness, and provides a

recommendation for approval or denial based on whether the employee meets the

eligibility requirements, and if the Department Head believes the proposed course of

study is relevant to the employee's current job or professional development' or will

otherwise benefit or meet the needs of the county. The Department Head will consult

with the County AdministratorfPersonnel Director regarding County needs, if necessary'

Regardless of his or her recommendation, the Department Head forwards the signed and

completed application to the County Administrator/Personnel office for review and

consideration.

upon receiving complete applications , including the Department Head's

recommendation, the County Administrator/Personnel Office will consider applications

on a first-come first-served basis and, in his or her sole discretion will determine the

employee's eligibitity to participate in the Program in accordance with the criteria

outlined in this policy and his/her understanding of the needs of the County; and, if

eligible, approves the employee's participation in the Tuition Reimbursement Program

and the associated level of reimbursement based on available funding and selected

course of study.

Approval or modified approvals of applications for participation in the Tuition Assistance

Program will be conditioned on budget availability, and final approval may not be made

untit adoption of the Final County Budget for the fiscal year in which application to the

Tuition Assistance Program is made, Funding will be allocated in the order in which

approved or modified applications were received' However, in the event that the number

of applications received exceeds the available funding if all were ftllly funded, funding may

be based on those applications that are deemed to provide the greatest potential benefit

to the County and may be funded on a limited term basis {e'g, a semester as opposed to a

degree program.) Employees already enrolled in an approved degree program in the prior

year's Tuition Assistance Program, which maintain a 2'0 or higher GPA will be given top

priority for continued funding {based on seniority in the Tuition Assistance Program) if

their application is received by April 1 preceding the fiscal year for which application for

continued participation in the Tuition Assistance Program is made'

JJ

4
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Once accepted in the Tuition Assistance Program, the employee will be eligible to enter

into the tuition loan agreement {promissory note) with the County on terms and

conditions specified in the agreement, which will be approved as to form by County

counsel. see the discussion above under "application process."

Upon successful completion of a course that has been approved for tuition assistance

under the Program and pursuant to their tuition loan agreement, the employee forwards a

copy of their official grade reports, and original tuition receipts to the Personnel Office

with a request to draw down their loan' The employee must submit' with each grade

report, a separate tuition assistance (loan) approval/acceptance form per semester'

trimester or quarter.

Request to draw against the loan amount specified in an employee's tuition loan

agreement for an approved course must be submitted by the employee within three (3)

months after completion of the course(s), but not later than the 31't day of July

following the fiscal year in which the course was successfully completed' Request to

draw against the loan amount specified in the employee's tuition loan agreement which

are submitted after the three (3) month specified deadline, or after July 31st, whichever is

less, will not be considered or approved by the Personnel Office'

6

7
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Wellness Bonus Affidavit Form

It is the purpose of the wellness Bonus Program to improve the overall well-being of our employees by

promoting mental, physical, nutritional, and emotional health. The goal is to provide County employees as

many options and as much flexibility as possible to find a physical activity which promotes aerobic exercise,

flexibility, and/or strength training and provide for integrative health and wellness programs'

The wellness Bonus program provides a reimbursement of up to $500 for specific wellness activities during

the program year.

The program is by calendar Year with a reimbursement submission period of January 1' - December 15' This is

le throu h ll and is includable in em e's income ursuant to IRC Section 2 d

esAllowable Reimbursement Costs
e Fees for participation in group, team, or

r Softball or Golf League

r Foot Race Entry Fees (5k,10k, Marathon, etc')

r Bicycle Race EntrY Fees

Note: Fees for individual employee participating on a team only. Fee for entire

league sporting activities

team excluded

Entry, Registration, Pa rtici pation,

and League Fees

r Yoga / Pilates / zumba / T'ai chi
r Boot Camp

r Alpine or cross country ski or snowboard Ticket/Annual Pass

Note: Travel, lodging, and food are not reimbursable under wellness (e'g. health,

wellness, and fitness retreats

r Physical fitness / exercise classes, ce rtified trainersFitness ClasseslActivities

Classes and educational programs with primary

wellness.
r Wellness workshops, on-line training

r lncludes meditation, massage, and acupuncture

r Smoking cessation programs (including patches)

r Stress reduction proBrams

Note: Travel, lodging, and food are not reimbursable under wellness (e.g. health,

and fitness retreats)well

a focus to imProve health and
Health and Wellness Promotion

& Education

I fitness/exercise classesHealth clubaHealth Club MembershiP
r Strength training
o Pilates reformer training
r Personal training
. Suspension System training

r Fitness Assessments

PersonalTraining

e Sporting and exercise equipment, athletic

shoes, weights, gloves, exercise mats, ski or snowboard equipment

(snowboard, skis, Poles, boots)

safety and protective gear, running

Note: Excludes clothi fitness a and uniforms

Physical Fitness Products and

Equipment

Personal training and individual coachinga

a TennislGolf
Recreational Classes and SPort

Lessons

9.2A24
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r Karate/Tae Kwon Dofliu Jitsu/Manial Arts

r Dance classes

r Exercise programs

r Diet management programs (Weight Watchers, Jenny Craig, etc )

r Stress reduction programs

r Nutrition Classes

o Healthv eating and cooking classes to support health related goals

r Weight loss coaching

Note: Excludes food, food preparation equipment and food and nutritional
mslosssu ements, medicafi ons; Excludes residential d

Weight Reduction Programs

Please indicate the allowable reimbursement activity and amount you are requesting

Entry, Registration, Participation, and League Fees s

Fitness Classes 5

Health and Wellness Promotion & Education $

Health Club Membership s

Personal Training
(

Physical Fitness Products and Equipment s

Recreational Classes and Sport Lessons $

Weight Reduction Programs $

TOTAL $

I understand that I must keep expense receipts for 3 years from date of submission for reimbursement and will be subject

to audit anytime during the 3-year period.

I understand I must truthfully complete and submit this affidavit in order to be eligible for the Wellness Bonus

reimbursement. Furthermore, I understand that purposefully falsifying this form and not keeping verification/receipts for

reimbursed expenses constitutes fraud against the Program, and will be subject to disciplinary action, up to and including

termination of emPloYment.

Name {Print) Department

Signature Date

9.2A24
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Agreement to Gorrect Typographical Error in the ICPPOA MOU (2024-20271

This agreement is made between the County of lnyo and the lnyo County Probation Peace

Officers Association (ICPPOA) to correct a typo in the current Memorandum of

Understanding (MOU) effective Aprit 1 ,2024, through June 30, 2027.

The parties agree that the reference to the Consumer Price lndex for Al,t Urban Consumers

(CP|-U) in Article 7(a) ot the MOU was a typographicaI error. The correct index that shoutd

be used for determining the annuaI Cost-of-Living Adjustment (COLA) is the Consumer

Price lndex for Urban Wage Earners and CtericaI Workers (CP|-W), consistent with the

intent of the parties and the prior MOU.

The corrected language in ArticteT(a) shoutd read:

"The first pay period of Juty and each year after, members shat[ receive a COLA determined

by the March to March Consumer Price lndex for Urban Wage Earners and CtericaI Workers

(CPl-W)for Riverside-San Bernardino-Ontario, with a minimum of Oo/o to not morelhan 4o/o."

This correction witt be apptied retroactivetyto Juty 3,2025.

Al,l, other terms of the MOU remain unchanged.

Signatures

Gounty of lnyo

K 7rl03l2o2s

ICPPOA

Lisa Vattar
Lisa Vetter lNov 3,2025 08:00:38 PST)

Lrl03l202s

KeriOney Date

Assistant Personnel Director

Lisa Vetter

President

Date


